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1. 4^ 3TS4T%?T "3TS4T%?T WTT 13: ^ T14 VtR f%?4R+)H4 % 3T=4srRr+ F y( 3F4 TIT (RTSF+ TFT sO'StRt+ % 3FTRT) 
tt 4RPff, R^Rmi tft nPHRsufr (^rff fw) +t sttRft +f4 ^ 3T£4TC?t" ?pw i 

2. 4^ u14-Pi -m RR-i^ Rr tRI-jR / 444 R %^rnj fm\ 

3. f%S4R+)H4 W dIrM4 I "J[4U4 VsTR f%?4R4JH4"| 

4. 3t 9 RtRt+ ttR 3F4 tf, Rft ft sm 0=m qRhr ^-^sfrflm' % ct^tt R^P+ ft «ft, ftt R-^Re % rR0% 

TTq- iP 4 REFIT 7FT 3TSqT%?T % 4^4R TTsfrRRT RPR, 44-+HK +441-0 14" 31wt$T % ST'JFT 7 ' ?TTRFT fRl 

5. H 41 +T FtR % 4 -0 +: 

fts4R+IH4 % TFT ft 9 4 R+l M4 % f?T$T+7 TiR spq- !tsTRr+ ^FE % 3jRP+4 +44lP4i % RTF Ffff % RhR|R) 4 
FR+fUt— 
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R. ftft Tff f TET TTTT / TTT 

ft. TfdlPdl ft ffffRiT f TET, Pldft TTEt w TATE" f areR ?T f TETTER f 3^4 H 3RT Afnft it TRE" ft 
aeR f, tttt / ttt 

ft. ST^fsET ^ srnr; 

ft. M 41 Hid TET; 

6. Tfr ft R^Rti ft ffff uPRrP. f at if RRPt ffrr wft, Tfr tet tate - % a^hm^i / yPPRpf f fffsrr 
PdTT PT 9jf TTT: TEjffTl 

7. TIE ft dfddl ff?dpTMd 3RRTT TETRI ft ART TTEE a%t f TT ffSffffT ftft f ft fE?TRTMd 3|Rdld TETRI 
TT RTTT TEET a%t pnPPsId fEE: 


fr 

fr 

TTRTT dP^lddl 

ft- aiPdrdd 

5.50-6.00 

75-100 

R- d§d 

4.50-5.49 

65-74 

ft- TT5T 

3.50-4.49 

55-64 

^nrr 

2.5-3.49 

45-64 

ft- afETT ftf 

1.5-2.49 

35-54 

f- TdflT 

0.5-1.49 

25-34 

RT- 3|^rf)u[ 

0-0.49 

0-24 


8. ff ?t1tttttt f TTffft tt Aftft Tff f Pr ff srfftr ttr tej Tft fifti 

9. S^Rld TTff / 3j^Rd TTTTff / Rod id / ^TPjf fffT Tiff f PlR 3fE"SFT TET d PTR f Pdf I f 3j^A)R RERI 

10. TT TT ARETE frftr pErffTTET f ffTT FT TTT PRdd tTTT Tff ft Tlf, TT TT TET TTTR / P?TpTEET 
TRETT TETRI f TIT TRJ ffTT pf TTT ffffdT TRJ ftfl 

11. Tff Tft Pi Rid TftSE / ft?ET eRtET TTT^TT ft, TET TTTR f dfdld ffTT / P?TffTTFET 3|Rdld TETRI f 
ff E-fffT TEJ ftfl 

12. Tft Trf frffT PSTlfTRTft ft ATTT-ATRT TT TRJ ftf TTT TTAT ATTTTT f Ifrft / P?t1RtRTT 3T5TTT TTftT f 

ftTT-Pf?ft f 3RJART ttiPt frfi 

13. TT TSTTTT TT TTT TT ft ETR fER ft ff TpT if areT-areT RA Afi-JT/Ajffr ft, TT TT ff T^f RPt T TA pTT 
TTT ft I 

14. TET TTTR / PstPeFET TRTTT TETRI f Pf?ff f 3EJART TT ap SlPpE TT ftT AR^ft if fftTT ftf, ft 1% ARJR 
f, ARJT 'ft' PT ARJT 'Aft' f I 

AREff TT ffrlf P?TpTEET STREET TETRI TET ArTT-ARET RA ft aRR RpTEE f TAfART fER ff tsTlifT, 
ETIdPT, fTETffT, ArffTTTT, EfRETEAT, RARR7FET, PffcET, TTftft, TpdiP-=h, RASR ; ARTTEE, TOT, 
ETfT, ?RT/ARftrft, RfPlT, PTT TT Tiff I TT TERTT f TTI ft fftTT TAT ARTT TETT fTTTT ffTTT ETTTT/ 
pSdPTHd STJTET TTTET / ftftftft TET TT AjfT f tEE fff art If9R-1ffft ft ERT f aw ARR |l 

TET AETE f Pdf I ft STET f wf fP[, ATET ^■hR^r dfddlTT f, PPdd / TfsRT TA F tSTT(ff) f TFT fft f 
TISRA TA, Tf Tlf TFft Rfrhfr f 10:1 (10 TTff : 1 fff ) f SIJTT f ARIETTA f pT SEffpET ffn TERRI 


15. 
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16. RlRsId / ffqq ’TftSM ftqfRq qff ff Ppff |, eft ftffRq 3|£dlU qq 3fPjqq PPfqqq fff q4T WPTPT T-*T qf 
fnrr ft viifi+d ar#rnt nq arjqq qTq if Rif q 7 sn^rsff qraio+K f 1%! fqTq; qRr % Ript q^r qff ffti fqqfq 
gTFT W ftSf ^ prftq ffq -hRiR / ?ll£PV-i dRR ff SfppqPfT % STTSTF" qp ^feTFFT qf srffqqp- ffqT t ff W 

wtt (10:1) if f ffq; fqTq; q-R qqf srp^qffqf ftarff yRdUfqqti 

17. Sfsqsf qf qqq PrRrft if qq ft qq SfRfqqr fm qqT qff % qpqqp- ff q^f ff q?q if qq^Tq qfpfTI 

18. pfpjq 'ff qq pfpfq 'fr 1 f qff f Rttt qqq qRR fr a^spTrrt RyfR, % Rttt aqjqlqq fg; jhhR ft qpgq ff 4i'RDi 
PfPjq 'XT' f qff f RqT qqq dRR ff 3f59PTTTT q.lfq.lO dP'K ft qpgq ff qfxfjff q^T qifqi’O dR'Id f argqiqq f 
qsqrq ff ftgfkff f 3n%?T qRf ffg qntti 

19. qqq PrRrft PTrsTF^TTP if sfpqffqf f qq?fq Ilf afpr / ff?FT qq g^di+d qqt fg pqf f qi'-ldud fqsffRq qrrqqqff tl 

20. qff Wff qqf Rtxt ff qT arffqr arpqff ddRd frtf, fr -ddRd arwrffff ff dRddiqq if SFjfpfTff 4Imff| 

21. ffpff qf f pqq fff srgfpfT qff ff 4 1 mff i 

22. RdiRd qff ff ppsqr ff pfpnlqq qrqrqwm fq?dR4iMd ff qqqf qqq qff 4rqqfr qff ff pfwr fr qqrt / 
qqt/Tg qxpf qr arflrqqp ffqT qqT qqgpfTP" xxq 3fTq?qq,digp|K 3f5?fprrTT ff qpfpffl 

23. iRkd qqqff fqq qgftd qqqq if aqqqq qq qqq f qqT qf prrak4K f qpqq 3f h i mR d qxrpq qq qpgpq qrpqT 
ffPTTI 

24. Pfrair+K f RfTT ^tttt qiT argpjffq qifq/^^Rld qq xqrfq/ffsqfq fff if Pfflfq q'pqffqf ff ftqq/qqrq qpqjq 
qqf q^fitpnf qrff qff fMfq fff ?i4ddM f wf pm^qfr Rmi", qr’jq: 'pqTqffqTqrqqn 

25. Ifpff snpqff ff 3 tr if ffqr pri qsr-qqrp qq sr^qff fr gfr qqfq w fffi 

26. qrfqq qq fq^rqffqTqq grnq pqqq-pfqq qp - ffqfftq qffqq ?jpqr (afqfffq) f qr pffqq ffrr qqfn fratff 
q^jfqq qrff/qgpjfqq qq qTfq/R°4id q'pqffqf fr qpfif qqqq ti 

27. fqsqlqqrFrqf Rp^f ffpff ff ffnq, 4Tf qr qqqff +iRR ff fpqfqif pjqpqqq^ -dNHd qq qq fffq aflfqqr 
m arjpf^q fm ffq qfsrqqp - srq if IfsqR^Hd ffrq ti 

28. XT) afi-MHH f ifqqTqqipff Pfftq dRRqR : 

qfqffjff f aqsiTP qp" ffjfff f qrqq if pnqq pfPfTqq R+m q'dHd, qsqqp f?fsq Ifqqq, qFq pfpqqp" f gqpq 
qqff qf prqq-pfqq qp - pf?frfsrq TTq^.pf. 8-9 / 2008-ff.qq.3fff. ffqfffq 28 / 12 / 2011 f sf^pq-p qqinff ff 
Sffqqqq qq qqf ff afqlf f ffq; qTqq pfqpf f Rqr ffqffiqqqff ddlRqRl ff 3ff^ qqq qrpif qqr, ff ff qqf fr, 
f Rqp yRRffR qrpf ppqq ff srgqR- ff qi qqrff ti yRRffR qp- qrpfqq' fk qp- RffR fr qff ff srqfq f Rttt 
ff qT qqqff t, fff qpff pfqrqqq qq?fq, sr^ sqqqTP m q^q IqiddiR fr sqTq if ppqq fq dilfq. qq if arflrqqq 
qq qqf ff srqiR- f Rq q^rff qr pjqff ti fmtff, qqq qifsiqqf f qq qqqq srfqqnff f qFqqqfq, If dfl ffff f 
pfqsrqfqfqjqqqff qqf qqpqrqq, f srgpnrf%ff ff qrp"qpqpfqqqq?fq, IqiddiR qTsTfqrq afpqffqqpTqqrqT 
qqq t ft ff^qfqqrqq ffpff ff qqq, ffqfftq prqpnqff if ’jf ff qqqTff qq qqqqpfq qrpf qq srffqqr ti 
pqsiqppqqqq, ffsqffqrFnr f ffpff ff pfqpf if qffff^ff qp fff ff xqff, qRff^ffr ff arqff ff priR qp qiiHd 
qff ffqq w ti ffpff prokr if, fqsqffqFnr f ffq if ffpff ff xqff ff qiiHd qqf f pfqq f fffq Rpq qiqq t 
fr ffsqffqTqq q?TTpqq qq fqffq qffffjqq sqff f ffqqq qqq qqq f q?qrq prqqff f Rq pjq pfpqT f qq 
fqqqq r qqq qrqf fr f pfqqq ti pjq R'^nq ff qqqft qqq fff f qsqrq; qqq prnqq sfffq fffq f Rq qifqiO 
qRqq f qqq ppqqr frnn fqsqffqnqq f qqf srffqq frf f pqpff f qq qqpq qpqqp- f Rqff f st^ptr qq 
ffRqq pfqf if qfqqT f ffqq pqqq qp- ppqq qiwi 
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=ft) ftftfftfttfft: 

414410 gn~H fftsfffftr ftt Tftt ftftFTT ftt ?mf ftt stft ft ^^ftf |tt, fftftt ftn if 3Frft fttft ft 4444 % 4ftf ft 

44 Ed 444lP4l ft ft Mdkdld ft TFT fftftt 4444 iW'Rqr Hdkdld ftt TT TTftf ft TTf Tf »Tkft ft 4T 
*4I4I4H SFTTT if ftl 

Hdkdld TFT TrifT fdffft 4 4illft ftt Sfftrrftf, 34f444l, fftgft T 3114^1 ftf fft 4lfft4 TTsftr f~4i44 fftfttft 

4*w ft, ttt f^'HTrfRq- tOttw, ttt ftf TTf ft, ft ansrp "tt ftftti 

TftTlRftl ft fftfft^T ftftf ft TTf ft fftrr 444414 'TFTT 4T4k/fft?4l44l H4 3|$4I4 SPREPT TFT W-W TT 

fftftffftr 4444M ft 3 ^ 4 k fm ttt -^444 444414 tt fftsfffftr I 444 I % ^^4k fftsrffftr ttt tt 

HP kRsklt 3||^P 4 ftt TTP+ftfl 

T?Tft fft 444414 if W 4^4K/fft?4R4IM4 3TfTFT TFTFT g[FT TTT-TTT TT ftftTSFT fftTT SftWF, TTT ftft ftftfSFT 
T P” 44-410 % TFT Ttt R4"4 ftTT Rift RlRld if ftt Tftf 444l4lsT if '4T4F' ftft TT 4f TT 444414 if MRkRsFTf ftf 
3TTffftT 4T 4%4TI 

1 ) ftrpfRr Tftftrfft nfitfet 4T T54T: 

4444 %TFT M 5400/- (TT ftfttfsFT 444414 if 44$"4 *TTT) TT TT ft srfftr TT WpT 4Tft srftsrfftT Tftf TT 
44'kdR % fftrr R-rnffr 4 4'kdR TTfft TT TTT ffti^T TTP" if fFTT— 

1) JH4R - 3TSTST 

(TT 44$T4R, $<44'ft ftt SFJTfftlfft if) 

2) JH4R TFT 4 d' I ft 4 414 41 ft mR 44 ft ft TT^T, Rf4ft ft TFT if TFT W ft?4ft4) H4 ftt ifTT ft ffl 

3) fftrrT afftTkO TT tO’SIT ft 4 4 4 

4) ftftfsFT ft-STW / 3FpTFT 4T 3TSTST 

5) $44 ft gTFT 4HI-fl4 ft ^rftft, ft ftsftftlFTT ft ftTT if ^ ft, fftftf if W STjgfftr ftft / 3j$^ft|4 ^44lft 
ft ftft, W 4ftkl, W 3j-44 J s44 4^414 if ftn ft% ftftsFT 4T TTftaFT ff ft ST'Wlft fft ftf if ft"ST ft 
ft TTT fftT 4 ft ft ft|TT 3FT fftff 4 4ftt % gTFT 4ft fftfT TTT ftl 

6 ) $44ft-4 - ftftl 

mz-'f 

4444 ftr ft 2800/- if ftftr ftftr 5400/- if ^rm ftf ft ft ftfifft 444414 if *ftftr ttr) ftr 
TftrfftFT 4ft TT 4 41H ft ft fftr ft-'JTFfft ftfftft Tftft 4T T54" fft^T TTF” ft fft— 

1 ) 34$k4ft / ftFTfft - 3TS4ST 

2) ftftft gTFT 4 HI ft 4 41 ft 41 ft 4 R 0 -4 4T ft ft fft?4i44IM4 ft ftn ft ffl 

3) ftrr ftftift tt ftfsiT fftftrr 

4) ftftfsFT fftwi / 3ftTFT 4T 3TS45TI 

5) ftftft gTFT 4 ftl ft) 4 ft ftft, ft fftsftftrFFT ft ftn ft ^ ft, fftrft ft ft Tftfftl ftft / Tftfftr 444ll4 
ft ftft, ft ftftn, ft 3j-44 J s44 TftFT ft fFTT ftft ftftfsFT 4T ff TtRsTT ft t| ST'Wlft ftft ftf ft ftftST Tft 
ft 7FTT fftT yldldRft 3T4 4dft( ft ft fftff ft gTFT 4ft fftTT W ftl 

6) ftFTfftT / ftftFT 4fftT / TT ftFTfftr (TSTFTT) - TT^-4fftr 


7) 
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15^ 

P4RH RRR arf^RRP M 2800/- (RT ^T£?frf^cT 4HHPIH if RRcIRR FRF) RT RRR RR W RFT R4TRf%R PRf TT 
P 41 H Id % f%TT f^RpffR" P4'MiH RRliT RT RRTT fpR WR % RTRT— 

1) - RSRR 

2) rrIftr f%wr / apppR rsrr 

3) f^RT arfRRpO' RT T^tSTT fRRRR 

4) JH'-lR RPR 4 Hi 41 d 4T SET%, Rf f4?4l44TM4 # RRT if R Rf, fRRP % PR 3PJ7jf%R RTfW / ajggRld RHRlP) 
# spiff, trt pUmi, pr 3HWf rrrtr if rtrt Rf% rrIfft pr |<j ppfiRR fr Ff rfr# ttr rrt % rrr ftpr 

ft RRT RRT yidRflpR 3RR 4 4 Ml if if ffFft % RPR R#f f%RT RRT fTl 

5) FgRR/PT JHdlHH (PRTPFT) - W4 RfRP 

29. RfrfRT % H 14 IM fRRRR PR ?Tf- 

1) TT^7 STFRssff JR RPRRT # ?pf FipR % RT&TFRTF R f^R gRTR RT FTP Rff fPTTI FTRp: ffPR if r 4T STRICT ft 
4 04 HI f^srfffR fR 4T fRff, IddlPH if 3RRRR Fpf # Riff R fRn fRsfff*7T ffRR firfR PR fpfTl 3PR ?pff if, ff4T 
4T SRsff pf RPHkP-F R f%rr Rff g-H 14 | RTTRT, Rff Rf ffpfT fR?PT PR R fpir SfpTRR RT ft affRJT 1444 PF 
-4[HHH 3#TT Ttr rtjrr- 3Rf% Rff fjrrt |l 

2) IddlPd if 3TTRRR FPT ft PTfrf ff fRTSrff^TT f^f^T TT 3TTR9RPT arfRT PR apgRR FipR R 3PTIRT afffiT f^ff % PRRTR 
RPR ff Rff arfRT PR appTR PR RPR % RfRR SRTR if RT RTPRTI ff4f ftfipR PR % RRST RPRRT RPTR°R R fRTT 
fRcfffiR 3PR §fRT if RPR apjRR PR RT RT RRR P^t SPR if RT P^r if apf^RT 5TRT RT RTRR fTT SRTR if trt R I 04 11 

3) ar^Rsfl RPR Rpff % RPR RT Ih^Ir % R?RTR f%^ff 'iff RPR 3RRRR if f%RT RRT RTRT f%?ff 'iff RT 7 " R^ RTRT/ 
RTRTfPR 'iff f%RT RT RTRT t RRT RTR R 3TRFR PTP; RTR RT RPR R^frT) RPPR/T^ pPR RPR Rpffl RrRpT RfRsff R RR 
3R!?PT PR PR RRR RRT RTRT T% TF^R fpRr rtt RJRR, R^RT RT R?TRT PR R PRPR PR HPhRr f PR fR 5 -RT, RRPT RTT, 
RRR RP[ RT RRR fP; R# f I 

4) RR ap«pff ^f RlJ-PHlO | f% RR RR PR % fTR appfT PM HI PR 3RPRR PR f^R% f%P[ RR f^RfftcT RPRRT, 3PJRR 
3Rf% R 3T5RP- RTRRR PR trt t TTRT iRfRRR RR f 3R 3PRRR PR RtfRR RPTPR^f, RRTTRRT PR IddlPH R apjRp- 3RR 
RRTRpi RlRfff % RIR TF^R PFRT tl RSRRPR dlHRlO RT %PTHT, PRff RRTTRRT ^f 3Rjf4 PFRT, ?J^T RT RTPR 
RTRRRif PRTR PFRT RT 3T«pff RPR f^ff 'jff 3RR aTRppffR ppFRTf PFR RF RR^f 34-4)441-0 PF 4f RTP4tl T%4f 
RFFT if, RPR f4^fR % RTR 4f Rf% T R if T%4f 4f RPR Rf PTRT RPR | f% R'JRsff I^RffiR RPRRT, aTJRR apf% R 
3T5RF RPR R^f RT, RT T%4f 4f pftfiRfcf, RT 4f fr, % PRFR RTSTPPRF % RPR RTR R^t RT PTRT RT, RT RR^T 1 h^P4- 

rr arg^R % argRF pr rr% rpt fr r4T rrr r arrspr pt rtpttr rptr r rptr fiR R fpr rrtrt 41 fpffi rr 

TFRTR PR Rgf4- R PR if Fqp RR if 3"Hf^H T%RT RTRT HlR p.l fR^PT RR R f%4T PR R RRR if RTPPR a^F PTRRT if 
Rcff R4 p1 R RRf^R 1%4T 3PRHRT R RRR if, RSPT PTfsTRoO - RT 1r4r, RT 4f RTRRT ft, aff^R fpRI 

5) apRRR RPT TFgp f%TT rtt PRTRR/PRTR PR/RlR apf% 4T 4-41g,)H RSPT PtRI + IP4l/FRfRT R RPT RRR RPTTPR R 
RsffR RPffl Rf%, Rtt 4T RIRT/PRTR PR/RPRRR RgP4 R R9RTR RPTTPR R f^pfT 4T RTF RF ^JFT/Tir^RT/RRR/ 
gRfRHTP[4 PPP RTRT t, RT PR PRTRR Rfr^T p 4?" pr SF^fppr PF f%RT 41 PHI RRT R'JRsff R ?R RRTRTF R f%P[ 
RRR 14 m IR RPRTf PFR Rf|R RR^t 3J-41441-0 Irfrt 4T RT RppfT | RT FR^T fOgpR RT fr PF RRrff Rf% RR 
PRRRf^JRRRTl 

6) Rf% Tpff P14-4 I RT fHRpH- R T^FfT 4T RTT RF pR PRT RRRT | f% PR# PRTRRT/RT 3RRRR if RTRR 144^41/gRRT 
RRT RT RFRTRRT if WfWJ RFRT RT RTf4, FTaRfotRT R^RTRf, apgRR RT ^rRpIH if RRfsTR Tpff TRRRT PRTR PFR fTT 
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tp 4144RfRp pt anroff %to4 ptopto pm+iO R pm^t+p frm pptpttpR 44-414410 fRrro 
TO ft 4 11(4n PPT Tp4t PPT TO RP qq|'-d to f%3TT WIT, PR PpR 4 IR^PP R 

7) 1441 4t ph % IRror IRpp ^rf^TT, ppp-ppp to 4?41Rp ppt 4IRRaRf tR ?mf / '41441R IRIRpt TO ?t44p 
top ptR arfyfn- m-h, 4f4fR, 3 tspthp, Ippp p IRfRppf, RspIRpimp R +i4+i0 mPto hpt IRp; pit pppR ppt 
R+didPIMP HPT PPP-PPP TO PPPPr pit pnp PTPTO 4 IRpp / ^4141 4 R?P-1Rh?4 % HPT ?t44p pTPTI 

8) to pt; rop-41 4t IR^PR, RRp upt f4rr pR ptR ppttpp 4 ar4tp fpfti RRp ptptpp RpR ptp RR to 
R^R t) to arRIRp ptpt 4ii(4|i, Ri^ti tpRp PrPR qp 4 top to 4 14pt ptpt 4iRu,i pfR f44l ptpR 4, tp4 
41444 , pRp, tp4 rRot arrfR4 4pp 4RRp R RptR 4ptppto pRptR ppR f, pt tpR ap=ppf)- 14^14 to 
IpptRtRp4RpprpRpttttw/ Ppm /pptto Rro ptoii 

9) ppRp 3tto 41 4r ph nfw top 4 1 R\ ph 4 IRtt IpRppRp tppto to ppt totR 4 IRtt IpIRppRp top / pRstt 
4 4j,4441 Rrnn 1441ptpR4ph1R14tot ptIR+iPRI hptppp pR ptpttopt|, pttpR 14^14 4tpptt^ 4thttp 
Rptttorttorttwi ptoto qr mrm Rptp44ppp ppR4 PR+d stRttp4toRpp4tptpto1441ptopR 
44-m d h 4 RRh pRp 4 pt 4p14p fRR 4 gpp IpIRtot arfWrO' 4 IRItrtt yR^pdi&TRrr 14 ht w 1414ptt 

wpt q^r w ptR |i 

10) 4dRd 3i'wrf44r 4r "R^Rp tptth" 4 R^Rp 4t Rhsft tR sR RR - 41Rfri R4 ar^R RsrffRp ppppprIR 4 
RRR Ppr 4 yPdld 4 THHRdd R4£R tR spft 4 t pRt| 4 qR JprpT t 4t TTT yPdld hppt Rpit ^TPIT RPTT 4 PHI I 
tptt tpt 44a- 4 aiR 144)- 4t Rtp - tp R4k pR f4n twi pstt ttRtttO- tRRt 4t aRR 4 hpR 4 ffR tstt 
f44t tRRi 0 4r R?4 Rttfpt 4 Rr 4 f44t 4t 444 , 441 4t aTrT^TrTPrT 4 ttR tpt pIRt 1 R 41 t pR apm?T 4 
Rptt 4tt ft tpRh RR tot t, w 4 tooth ft f4 44 htRt f4R4 th 4 Rpt q^R 4 arfaRRd tRRi 4 tott 
aRf aiR f 1 R?hRttopt wfft toR tR 4 4R Rh4R wth % +14*4 R4 4 tottr, mf Rtot^to, 4ht 4t 
3 tth?hwt to R4p toR fp tR Rrtt 4 %t 41444 +44 1 0 4t totth 4 w. f4r 4 Rtp; to4 toR 4 Rtp; 4t Rtn 4 
ptottIi 

11 ) to4 R-R hR 4 totRtt toRp tto^RRh totttoto 4 +ror toR 4 Rrp; arRfRr f 1 

12) totRh toRp 4t arroft RRstt 4 apgpro apqR 3 tthpt 4t ^ttoto toto stthsht fRn 

13) 4dRd aTTO-Rf TOTT TO+TO HPT TOPT-TOPT TO PPJ 41" TOft "TO 4?PT ROPTT" 4 HPT ?TTRpr R4l 

14) totRtt apTO-R? R 94 R 41 H 4 4 Rrofi / RRwf pto top R top toto ptoto hpt topt-topt to 4?frRrp 
4141U 4 (3TTTOTO) Rpp, 1964 pR 4141P4 (414TT) Rpp, 1965 PPT R?pRtTOPT HPT 3|q4 iu PTT toto ptoto 4 
apH Rp4t 4 hpt toRtp R4i 

15) Rt-sRtRep tot 4 Rro 3 ttRhp top ptR ptoRto 4t apqR ptRhp to 4 top apqRt RpRpt aRropf, ap^pp, pt^, 
ppR tR app totto-tot 4 ppRtp pRt TOTP-TOT 4t to-totRpt ttRRtR 4Rp" toR toRtti htotRto 4t 
tottRptop 4 Rro to^p toR to topR toRIhptR 14top ft proft ti 1441 torR 4,1441 pttopt to 4rt pttop, 
tottp-pto, a[p,d iPi+ipt tR PTO?TPf pRp PTPTO+r 4 top4t 4 hpt TOrlRp pR t eft totR toRIhptR ptoR pR to 
apRtror fr totRt tR top4 p?top top 4Rp 4 4rt 41 4 tot pR 14to tototi top 4Rp 41441 41 toIR 4 top 4 
Rro 3 pto14pt 4t apgropR R to tjR- tojpt top 4 IRRp ptpsp+t to 4 hp toRth 

16) ^4141 / toto topto 4 Rto- 1R4?4 4 appro apg^iRp toIR / apg^fror tottoIR / Rtopt RRpR 4 fro 
Hld+'kdT tot TO 5% R RPPPT, 55% 4 50% R appRR R ro TORI tl PR(HT MdillR, Rt PfR 4 R 
RsRRttfpt topfR 4 f, pp4 tto 55% R pppp apfRrofpT to pto pR 1 Rpt pttoti htppR ph totpR 4 p4?t 
RR ptR tot toIRRI to pto toRpt Rt 14 ^4141 4 hpt tp4 pp 4. top 3-2/99(4Rp) Rpt14p 23.06.1999 4 





[rrt iii-trs 4] 


RR R TTRTR : 37RTRTR 


7 


RRR'-d fI fRdldTilMd HM+ TOR TT '3TRS7 S^kHr Pd>U' ftf^TcT dfftt TR Rff^ 7? R7" R^Rh f Rpt 
hm+ torrt snjgRra Rpr/ 3 )^Rh rtrIto% sn^Rnff rtt 5% Pdidd ft %ri 

17) RT% 414^4, RT RR tit fTOI + Md RpR 7 , fRTfTT / ^FFTFR RpRR Rtt RR, fiMHH RpRR, RlRioHI tRr, 

fiMNH tRr, R^i tRr % Rht ftsffftR srtdT ft 3tr9trtt^t f f%R tr TOfirPr rt-j?tr sn^Rnff tro 

TOTR7 RT RFFT / Rdf / RR" 44HH sffr RTTOltt Rdt / dRT / f^sft / RT RT / f%RTO 3TPR?FT / + ldP*t41 Rdt 
37Tft RR" ST^Rd f RTT dT 3TTiff3TTi f 3RpRT TTRTR RR R Rkddl RTR" TOTOTTtf RR Rif f%d rt RR7J7R ST^rt 
RT1R RR f RR RTf^d |, T 7T fddR RR ddtf tl ftdff RTRR t.TPpTTf^ f%TT ft?c|jtd7Md % IMH # dPlPhdl 
if RR7RT dftd % TOTd STRrftdf Rd TOSTTfRR-T" f fRTTT RR % Rttt RTdfHRdl tf d ITTrff, dd 77«d f 4Mf, ft 

1% d RT Rd f f%7T Rf R^fspT STJdd Riff ft TORRT tl RT RTRRR RTT R RT if IddIRd if PHdPlftjd 7fO% if 
RRf%d ftdT RdT fTR— 

" TORR7 W RTRT, R^77 Rdt, RT 44HH sffr RFfTtf RTTt, Rdt, f^t, Rd RT, f^RTO STTRlRd, R^rfRff Rdf Rd 
3T7pRr Wd dTR df f97R ST'Rrftdf RTT 37rf€f377t f 3TgiTd RdTR dd dT yRiltd RdTdf RR RrFf fiRr rt 3T7pTd 
OTPTrt RTTdif TRRTO RTdfifRd I ft RTRTOf|- tl" 

715 TTTRTf if RRIRT ^Pf7T 3751 R TRR RT rRf % RT if ^ftfsTTT 37517 R R 7R ftR R7 RFTTTt I 

18) 37RTsff R RS7TRR % RR7 WTft W§, 37^777, STJ'qR Tjf RTfr7 377ft if RffsiTT fF R7TTR7 R?T if R7R 
Rftrri Tift 37'Pq-sff 37qif STT^RT % WRfrf RRfRT / ylRPilt % W7T % f^R RT R7TTR7 77R7T R^T W TOT | 
777 RT RSTTRR if RTfiRT ftf ^ff STJRft R^T tf R7 ^TRff TTR RT RR if ItR ft^ff R^tt % - 3 * 7 ^ ^44fi<<7lif 
iRR Rtf RITnffl 

19) ftRftRTRT fttf ft 7 R if, tf tt fr, IddlRd Rt ft RR 37RT 77 RR R7 srf^RR ^5777 ti^TT tl Rft 
1%tf tf RTR i%tf ftfstR R R Rff % RR77; Rt fiftp RRR ftft % 7TT R7R dRfR ^f Itft R 7R7 Rf R iffTR 
#7 3TRfsT if RR R % tRR if R RR fff% Rff R7 RRff tl f%tf tt RRT if 7RTR f^t, R77T dltld ^f tRR #7 
ffff f 7R7 Rf RRR 3Ttsr RR RTRTTI 

30. 3T777r7-3T777r7 Rf f f%TT 3TTRRR 3itdllf, 375 R TTR 3TT^ 3TTft RHI^dH fRcffpR fff RT f RT7 RR R R f% '¥rf%R 

if RftrR PfR R 7 iR ; R ft RT fRTR % gRT ftsiffiTT ftR Rf f R 1% RRT RRR / ^fftf f 1tR-ftt?ff f STJRT 
RRfRRt dPdd RR T-cflfd tl 


1 

R R RR" 

■f.RlRld 


Rl =P1 Rtedl 

1 


d7fI=b< | J| 



ddd 

R 37,000 - T^Hd 67,000/- 


HdsT'R ddd 

7RR 10,000/- 


ddfdd dT tT ddRd R 

777777 >it1 


3TTf[ 41R 1 

fttq'R 57 c|t i) tl-d 


t&lRK. RR" 37R dTtdlii 

3(Plqi4: 

(1 ) t^RTR 55% 3Rf f RR H 1 d°h 1 rd i Rift R ^fltl RR RRR R if 
RT^f RT^tr R 'ft' 1 

(2) STRRfir^ RRRT RTR- M 7000 if 7TRTO RRTR % RT if t^RTR" 15 

TOff R 3T5R 3TSTR sfsTf^R TT^TTRT if STJRr f ^7757 77 ^ RSRR7 Rf^TT RR 
8000/- d" RTR 37f%R7 3TTR1 rR 7 RRR" R77T if 3JIT R77 R ST^RI 
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TfijhTT sggr (4f% Rf ft) 



444 4Rid R 4>4dl 


3EJ44ET y id 1d 44T / 4T f§TSTT 4 3E4 

3T44T 

15 44f 44 y?i hIht 34544 fpFTrf 4 
8 44f 4T 345441 _ 

Rf 4fRtS4 4ff _ 

474 44 R 3T4fit % R-i" Rift 4 R 1 T j4: 

3fR TFT 444 4 T 44 liddrd ft47 / TRRjfrE 




RR1R 4TfIt4E~4 


Ft 44444 id Tl d i FT 444 4T44 144 44 , f 4 ?dR,yMA| F 4?lldidF FldHd 
FT 3TS4ST ft4TI JNdBld RmlRF fdTldi tR RET id F sTFT sRflR 
fRdRdlMd F 3 tRR 44, RRR, 3TS4T4?T, f444 tR RiddR 4 RuffR 
duRdi FT 4T44 444TI _ 

1 . JN'-lid - 44 NT tR 3TS4ST 

2. idfa-G FT Wdd'Rd aRR 

3. tRtiO hP’I 4 irnr dd'Rd 44F4t44*4 

4. tRtiO diRd 444 dd'Rd 44 ^rfR R fRdiddlMd R 44T 4 4ff fl 

5. jnmR iipt 3f5?tf^r 44 fiRmO mPak shtt ar-RtfR ?Rt if it 44fsr4 
44 % R fRRaTI 

6 . 44 dif"tl 44?4, 44 SI^Rdd 4rf4 / 444lR / 3E4 fRR 4if FT 44*4 
sffr 447 344444F 44*4 444 dftid if 4 04^1 Rid f%4T 41441 4f% d'-HI+d 
4 4Ni if *r Fti R Rf Rff 4" 44 R 4 4 ft 44T stR 4i*r 3r*4fRif if % Fti 
Rff Rff it 444 wit fti 

4t 4TfR fRtwf Ft ?nRw F*4 fTT Rdd*I 4P ddRi 4E4 WjR FT 454 
fPTTI 


44 FT -1 i-h 

RrltwT 


4dd Rr 
44F4 444 

-ddldd FtR ddPtd 44 

arr^RiTT _ 

^stRtf tR 3PW aRrmt 


f^4 srflmnRt _ 

J_ 

_ 

wr 37,000-444 67,000/- 

wr 10,000/- 
^ r d $n 

Rstwr 57 4~ R% _ 

3iR=ll4: 

(1) Rdd4 55% # % 4T4 HldTkd < W?t 1R 4T ^R4l 4TTT TToW Rw t 

44R4 Rr 'afr' 

(2) 4TK14T M4T4 RpT M 7000 t 4^144 TTTOTTT % 4W # Rdd4 15 
Wf WT 3T54W 3T44T SVsifWT T^TFET t 3EJ4W % 4T4 4^ 4TS4T4W 4%T W4 
8000/- 4 FT4 RRt aiTIdldT H4T4 Ret 4 4T^ Wf FT ai^'dWI 

3T44T 

3EJ4STET yld’^ld 44T / 4T a^dd^ f?TSIT % 3E4 RWETt 4 ^pfR 3^44 

3T44T 

15 44f 4T 4?M4ldT 3^44 fRr4 4 444W4f%4 4 44 4 41 44R4 44 4?" 











[ftf m-^nrg 4] 


FFF FT FFFF : FFTWT 


9 




8 FFf FT FJFFI 


fRCI^i srRt( 4 R Fff fl) 

F)£ MR«Tl!4TT^fl 


Frff #f%fir 

hn f 7 ? ^t srafir % Rtf; Rfrff Frffi t jf: RfRf % Rpr -mh-m, tt# 62 ff 4f 
F rjFrFTFTpFriMiR^ frnr/ yRR^Rr 


=hl4 R=K<4 

FtsnRfF RfmI pR jhmR f fttt FFfsTF f%?4R'iiM4 f arfllR^-H , 

fRRt, fsftfft, R-m-h ttf RRii -hi if fRsrfRrr ff>t i ft y w ftfii 


FF4 fRR # TR'FHI 

1. jhmR - ttfIftf F=f fsfst 

2. RRldT FTF/F J4H~ 1 -fld ozrRp 

3. wRR 4 R 44 stft ph'i-TR fffftfftf 

4. FI^FI-D hR' 44 FPF -H HI -fl d Ti^ oq-Rp FT R‘9=lR'i)H4 #T FFT if Fjff |l 

5. jpnrR' FPF aPTFlRpT T tR fRfI-O mP' 44 FTF FgFfRF if if FfRtF 

stf % ft Rftffi 

6. FF -hR"II TTFTF, ttf sryjf%?r ^ iR / FFFrRf / F'F R«t.4 fR FT TTFTF 

aftr ttf c-h 4 ^ -^i|?r ^RR if tt^ftRtf Rqi ftttft qR ffttff 

FFtRI if if FTi Rf tVR Ruff if FfRTF F FT FFT FTF FTF FTFfRFT if ir Fit 
Tpff Ruff if FFF TFTFT ffl 

FT =u$0 RRqsTl FT ?llR-1 FTF gTr '-•^’iri-H FT FFTFf FTTT FFjfff FT FFF 
FTFTI 


R-^Rr yiRi+<ui 

fi4fi 4) yPn4 


m 

FF FT 4IH 

FffyT R 44 F 


441 Rl Fte4l 

1 


4j|Tf< ij I 



=)r|-1 =R 

^44 37,000 -^44 67,000 /- 


44FF 444 

tfF 10,000/- 


44R4 4tRt F 4 R 4 FF 

FTF Foi 


FT^RRl 

57 F^ F fIRf F FT 


Ry Rl F FF F-4 =H ?|4 1 U 

yR=n4: 

(1) ^FFF 55% 3TFf F FTF HI4Flr4< FFTft FT ^04f FTF FFFF ^FF if 
FTT^t FF^F FF '^T' 

(2) FFTFIfF FFFF FFF -FF 7000 if TTFTFF FTSFTFF F FF if ^FFF 
15 FFf FT ST^FF FFFT ^StRtF F?TFTF if F^FF F FTF FT[ FTSFTFF fRf 
FFF 8000/-F FTTF arf^F FFFFfirF FFFF FTTF if FTF FFt FT FJFF'I 

3TFFT 

3T5FFTF yR^AM FFT / FT F^FFT f?TyT F 3FF FTFTFf if ^pffF F^FF 

FFFT 

15 FFT FT F9|hRf FJFF - RrF ^ 44 JHfR| 4 F FF if FT FFTJ~F FF FT 
8 FFf FT FJFFI 


MR=R4H1 3TFfR(4R Fff fl) 

Fft Fftffsrr F^f 


fR[ Rl RfR, 414 4hff fR[ 41 441 - 4 R R 

r-s cn f~"\ f~N r-s (~N (~N, *v 

ftf f 7 ^ 4f ff1% f Rrrf ^ffsft fRi 1 jf: R^Pf‘ F Rrp fff , ttf 62 f 7 ? 4f 

FTTT 4T 4 R R ^1 F> FT FFT iFfiFF IFtFFT 
F STTT fR 4 R 4 H FFT Rf 4 Rs|ri4 1 

FTJ FTFT FTF FT 4=1 iR^rr^ FTFT / yRR^pF‘ 


F44 4RR R TRM4I 

1 . f 4 4 R - TTFTFF TTF FSFST 

2. R.RldT FTF^T F41414 ^fRp 







10 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 




3. =hl4'=hl'D yP 04 s/TTI 441^4 

4. 41441-0 'I P.04 SIFT HH I-fld oq-PfT ipiFrPoTFFT #T *T0T t of) |l 

5. JHhP g/PT SF^tPht 0p 41441-0 mPtk g[PT 31^4'|P4 Tlfft if E 

SET % 4t PPo?n 

6 . TT^r 4pHl W=T, TT^ 3T^jf%rI * nf ^ / TRWp / 31^4 ^4 4T 

atr w 3TPTOWP T4T 41414) if 4f*ilPl4 P^TT 410,41 Op 4H*)+4 

4 <*-41 if *r 4rt «ft % ooflEr q- ft tot 3tt4 oPr sn^rPnfl n n 4tf 

fnfr apifr 4 44a- fh 

4r OT?Et fP?TWl 4r STTfrpT OFTT fTT ^4 4 4 OT7 4 4*4) g/PT Wjflf 4T OOF 
fPTTI 


R^Prb yi(il4<ui 

4144141 yPo< 


4 

TO 4T 414 

T*-44M4IS4~ST 


441 41 4te4l 

1 


4*144*41 



444 

*-H4 37,000 -W) 67,000/- 


H444 444 

wr 10,000/- 


44p4 4T4T 44^4 TO 

'TEJ 4 pi 


3TTJ*f)4l 

57 prf 


§4%) Pi 4 "P 3F4 3)4410 

3tP'4t4: 

(1) ^4 44 55% 3TPH % OTO ^*-44144 PdM / 4H*44 if *4l44lc4* OTTfsl' OT 

^4141 *THT Hpud if 5^41 44<3,^4 i)ir '4t' TOT ^4141 RR*I44, 201 0 4 

f^afpT 44141* 3p5^jr 31414^4 P.4U1 

(2) fP?dP4IM4 % ^*-4 4 H 4 4 TT [J*-4 4 H 41SOST % *OT if 13 WT TT appro 
3T0TT TfrPoTTTO % ^*-44144ISOST T TT if 18 WT TT 3^00 

(3) 3Tpr4T fl*44M4 TOT Tpf amPlcT TF? % TFTA4 TT TTOO 

dUi-fl-M: 

^*441 "14 P?114 / *J4 4 1 P 5114 / y H'44 / 'p.M'3 TTO 4 l“SpR TTSFTT if 

TpT.pFT. / 4hrT.4t. 


oMlyi 3Rflr pP 4p ft) 

FT 0*1 


4Tff ^tfrfsr 

4)4) Toff 


414 Pd * u l 

otmiPT P)4141 tjo jhmP t oft anfSpr fP?4P4iM4 t 3tR)R44, 

4pPf, 3TSTf%?T, R44 Tl4 PR441 4 1%alP 4 44°4 1 4T 4 144 4*4 11 


444 4PP 41 4*441 

1. JH'lP - 44N4 04 3TSTSI 

2. P.Pld*. 4T 0^7 441414 sopp 

3. J"iyP gTFT 3T^9|pr| Tt 4 4p414 y P.44 gT*T 3^4) Pci 4/^ E ^ 7l4f4cl 
4 414 P'^Era'i 

4. 44FT4T3TR)tAI4l, Tp^fr 

5. fpwr / *=^r W 3TST5I 

6. TT^r -Hp"!! 44*4 , TT^i 3Tyjf%rI ^ |P / ^4^|P / p«(^ ^if ^7T *1c;*4 

aftr TT^T 41 <*y4044 44*4 44'T 4PP R 4^4^lp4 P‘4 1 '5)T0[*TT 4p 44*44-4 

4 4 *-41 n % ^rf *fl !$■ p Tjfl ^ *t fr T4T tie ar'wrlPTr n n 4lf 

iEft «pifl if *P‘a‘ *75TT fn 

41 4lg'fl P'^lysll 4T PI 1 Pi"1 4v*7T fTT '■4/4 44 "4TT 4 4*4l g/FT yuiy/P 4T *1*4 

frnri 







[*TFT III-TsPXS 4] 


RKR RR RRRR : 3 TOIWT 


11 




rrrt rrr r%rt if Rp-Rf?fRT, r^rr tr sr^RNt rr RRrt srprprf if rr% 
rr^tr % Rr Ru rxt rrttrr % srrsnr rt ynR xtr ?r % 

4 r rf|i| rfgfj ^sfMt R R -m -h , 2010 if PtafPrr $hsi Ri r RR$fR rrrtr 

(TT.’fl-.anf.) rt srrsrrRrT xtr; hviP’r yun4) rprr if rrr; rrrr yff RTfpTrr 
Rrtrttrti 


TfRlR^Frl fr 3TT5 

62 Rxf 3TRRT f jfMl / W *i(+K RTTT W - RPR T T T RRTflpT Rt?TT % 
apTTTTT 


R^Rh yifii+<ui 

RIxfdR'O '-iPlTd 




1 

T? RR *11 -H 

rr$<h*iPh 


rr( y'feyi 

2 


yx|T+<ui 



4dd 3s 

15,600-^yy 39,100/- 


H<stR ddd 

TRR 7,600/- 

(RR fWf%R XTR TPTRRT RR RT f^JW f§TSTRX RR %t R| RT % RRT R f"PT RR^RR 

RRRTR RRR RR f[RRTT fRRT RRT RRR IT&tRtR RR RR RRRRftRX RRRRR RRR R?fT 
T#RT) 


RdPid rttTt RdPld rr 

RPJ d?H 


aipjxfki 

x^Pr^fr Rrff R Rrxx 40 Rxf R arf^RX R ft 


&ryRiy. lR 3R y^diu. 

3)R=ll4: 

(1 ) x^RRTT 55% afRTf % RTR MldRkdT RRTft RT RRfpff RTR RTRXJR tRRR if 

RRT^t XRR^R ijT 'eft' 

(2) 3TRRRfrrRX RRRRT RRR RRR 6000/- RT arfttR; if RTTTRRT RTSRTRRX Rr XRR if 
#rsrf&TRR RSIhRr apppr RT RPT x^RTTR Rl Rxff RR 3PJRRI 

3TRRT 

3PJRSTTR yPitAM RRT / RT R^RRT fstaRT % 3PR ^FRTRt if ^d-fld 3PJRR 

3TRRT 

R^TRRX fXRRfRR % RR R RT RR% RXRRTST RR RT RTR RXRT RR R9|hP)R 
3T5RRI 


yP.41yi 3Rflr(yR Riff ?3) 

XTR7 Rxf 


■Neff ■£) Rflr, ri?i 4teff r3T m \ h^ihR 3-. 
rpr rt yRR^fR, rt rrt R-Rrt f%flpff 
R RPR '-PpT y id <4 H RRT ^f y frplcld I 

xft£pR3T/y<iHR /yRR/ffry, 

XT) 75% RRfTTRfRR Rr RR Tftgff Rxff % XTTSRXR ^ f%9Rf%RTTXRR % f%RRX % 
3RRRT RT, PlPsjd R^tsTT(RT) XT^ RR% R?RTR RTSTTrRRT ^ RT RTXTxfl 

^t) 25% ay j"ldR(d % RR y^ 1 < -dR % xqr&R'R % f%?RfRRrFTR R RR^fTR RPR 
R^TRRX fXRRf%R R R Rt RTXTR, ^RT R RTR RT Tffgff Rrff / yRR^Prl. % 
XRTSRXT R, RRTfTRf^ RT RRXTRl 


-ddd yRR 4H trrhi 

1 . jyyp) - RRRRR7 XTR 3TSRST 

2. -ayjHyPl 

3. fRTRfcf RPR aPTRTfrlR X^ RRxjRRff rPrjr RTTT iRd R R RRflpR 

5TR% RT l^sTxTRr, RR ^dRyiHd #T RRR if R# fTI 

4. RIxfRlfl yP yy RPR Rd'l^ld RRRR xxrp RRTR 

5. XTRX Rf^XRT RRTR, XTRT R^^Rld R Ip) / RdRlfri / RTR p)«( ; d Rxf RTT RRTR 

3tT XTRT R"H40-4R RRTR RRR Pip) if TT^RTl^fR f%RR RRXTXfT d R RRTTRR 
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p if Tii '41 f)4 flufi 4 p-iRpi p fr ppt spp 4 ih 3rppf441 if 4" pli 
fpff %uf[ 4" ppp p^pt fn 

6. $HhR) 4 - PPP PP*P pRpf 

PT disfl f%Plysfl 4P ?I|R)h PPP fir '-•^’iri-H PTT H4*fll PPT PTTP4 4P 4 64 
ftPTI 


iPl^Rl 3TT5 

60 4'i 3)441 ^4141 / PK4 *R4>K 4' 444-444 PT PPlUm' PRsiiT % STTSTIT 
T P" 


R^prl. y 1 fll'+.Y'JI 

Pl4p.|fl 4P.PP 


2 

PP PT 414 

3)idP.4> fl<9iHfl§TT pfllpiifl 


441 'Pi 4te4l 

1 


«HlT+<u| 

WV 


444 4« 

^44 15,600 -^44 39,100/- 


444.4 444 

PPP 7,600/- 


44p)4 4T4T 44P14 PP 

hit 4 $ (4RRtRI‘ t 7- PT 4 1 h T Pin y[1)4-.44 5 4 'll 4r 3TPpi p Rl") 


3TT5 414 1 

3)1444 441 41 4lftl =Pl 3)17)4 RRlTP 56 4'1 if 3rflnp P ft 


?4&)pJH "P 3j-4 3)f4IU 

(1) 44H J 4I 4'fliPP>'/ R444-. U4 44IH4II 4fl&TT % <+.I4 Th 4 P Pi4Hi4 4E 4T 

31 ^4 PP PITT fTT 3TR)<t. 111, 3)"PPT 4 / 41 ^4 tKPK, fppdfd'y IHP Tip 

3FP HI4r4 PPPP if PPP #P 15,600-39,100/- if 4 PPP PPP M 

6,600/- if PTP prf ^t R4p-)4 PPT 
(2) 4-. L Td< 3)^4414 PP W*ZJ PTP 


4R41yi stpRt ( 4 R 4-.ilfi) 

4-.ll 4 P 413TT 4o1 


-HcfT 41 frUr, 414 4M 'HrTT 4i 44 ihR 
% PRT 4T yRR^Prl. T P" PPT f4fipp 
fffflfPT % PPT pfll H l4 PTP 4 4l 

4 f4P 4 4 1 

PT&)lr4-.|<%PTUI4 P 4 P) Pl^Rp. 


444 HftPl 41 PTMHI 

1. jpPlfif - 3TSPP 

2 . -34^417) 

3. fH4p| PPT spppfifp pf- 4-.l44-.lfl 4P |l 44 PRT 3)^4114 4 T£*ft if if PpR)P PP 
% pt RtlTwi 

4. 4-.l44-.lfl 4 P 44 PRT 44 IH 4 pppp P/T pp?p 

5. w h Phi pp?p, tt^7 sittPm PTfft / hhhiIT) / spp p4 pt pp^p sffr 

W 3)-4Pte44-. PP^T PPP pfpfcT if P^PTppf f%PT HI4.4I pf^ PPTIPP PPPPf if 
if 4fli 'jff ifp %Tjff p ppf^r p fr ppt 3tpt ptp P'«rf^pr if ir fpff inir ir 

pppp^tp^ti 

6. jpTPf^P - P%P PP^T-Pfpp 

4r PT?rfl Ipsprar pt ?rrfipr ppp fp ^ppp’ pk pp^pT prt pp^Rf "tpp 

fTPTI 


44ll4^R 4t 

60 4'1 3)441 T"fl41 / PK4 H-P.H %P44-P4P 4< P?TTf1pr R4vil % 3ppmT 


Ri[prl. 4111)4-441 

4-.l44-.lfl 4P 44 


PP PP PTP 

ppf#pw 


gfpgr 

3 







[arc m-urcs 4] 
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4dd sR 

^Hd 15,600-Wl 39,100/- 


ddd 

?W 5,400/- 


^|A|Pld dT^T ddPld cr- 

<d 1 ^ *1 


sir^ftRi 

ftfftt 4ftt ft Rttt 35 4ft ft yfiftp 4 fr 


fty fft4 irfty-d y£diu 

srR^nf: 

(1) fttsft 4fT ft f%TT: yftt y+KpR Mf 4%r 55 % siftr ft 4T4 

*-d 1 d ft rtl < dd 1 [Si 41 -^4141 4T4 dls^d ftfTT ft Sdfl ddcj"d 44 'ft' 1 

(2) HdkdR ft Rttt: Rt 4 ftg-, ftft aT^'qrn' srfirsprR" 47 f4ft wp4 ft4 ft 474 
4ft ft Pldiftd 4471 

(d 4I'd Pi % d I-hH ft ddftd-d dPdd '-’^dd-H 9 tyfft4 y £d I "TPJ d?fl Shfl) 


'iR41yi srcfft (4 R ftrf 41 ) 

4T4ft 


4ff ftfftfft 

ftftffyftf/dftkdP) 

XT) 50% 3? drd-.H fftJ4 44 ft ft dftkdP) ft 4T%44 ft ftt 47ftft, 444 4 ftrft 
^rc fttftf 4fti fti 

ft) ?74 50% 4? ftfftf 'dff ft 4is>44 ft fft?dift-iiMd ft fftftF % yiarc 4T, 

Pd Rid d v 1377(34) T/4 ^jdft T T?'dld > 4731 Icdd v ft 4TC d 1 'pi 1 


d'dd diftp) ft 44MH1 

1 . jpnfft - 4S437 

2. ddJHlPl 

3. JddP) gTFT 3T^stRpt 4 ft 4Tft4Tft MP '4d 4T4 y^ftiiftd *[ftt ft ft ftftfsm - 
374 ft 4T fft?7W, ft R^dRdHd ft ft47 if 4ft ffl 

4. ddf+l-n MP '4d gTFT dd'iftld 4444 44*4 

5. TTgi TrffdT dd*-d , TTgT d^^Pdd y iPi / dd d 1 Pi / y >-d P)«t.d 4ft 44 dd*-d 

ftfT TTgT 44441244 dd*d 4d4 dP)P) if d$d")Pdd Rid I d I d,d I dP) ddPWd 

d<Rdl if ft fit ft ftft ftftt ft 44fft4 4 ff 447 474 41% y'Wlfffr if if ftf 
ifff iHt if ff ST T^sTdT ffl 

6. JddRd 

ff dl^Pi ff 9 l dd 1 ft ^llRd 4^71 fir r fdd-H d 1 < dd*dl gTTTT d u l'^Pt 44 454 
fT4TI 


^ldiPl^Rl ft 3TT5 

60 d't dddl ^4141 / 4Rd 4<4I< f 44d-44d 4 T 4?TTflr4 P)4 9 H f 344K 
44 


PRPft yiRHidi 

4lf4lPf 'lP'44 


4 

44 44 d Id 

4T4 4m4i dR+iP) (4t.3irc.3ft.) 


Mdl f) 4tedl 

1 


4 4 fl4i< u l 

4^'LV 


4dd 4s 

’kHd 15,600 - ■kid 39,100/- 


H44i4 ddd 

444 5,400/- 


-ddPld dT^T ddPld 44 

<d 14 d *fl 


41 -H 1 

35 4f 4 3lfft4 4 fr 


i/typ/Ki irf 3k4 d4dlli 

3)P)=ii4: 

(1) ffft ft 4rcff4 fft^d 14 dl Hd 4 444 4T 4^ R4)d 4ft f 4T4 44TC sftr 

4444TC4T 4 4 T 4 TC tsftt 4T T44?tf tfkl 1 d dl 1 dd ft ftfttaTT Is 41; 44T 

(2) 44144 / 4^ ft4T44 / 44 44T44 / 44T44T4T / 4444f arfft^lff ft 44 ft 
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U.414I, TTlfPr 44I4K 'MpT-li, ^i%^rT 4T d4)R44, ftw 41R4I, dRPft 

ft 511'H 4 P/fftm 4" -H 1 -4 4 1 414 ft 41 '4t *4 iPft / fftff <4 '.4 4 14 / 

4114414 ft-RR R 41k414 ff RET / RT if RR 4" RR ITT Rf RT 3RJRRI 
4i?4-fl4: ft RT arfipT SjRPp-* 4 K cil 4 RTETRf RT 5TTR ftpTR 4" PR RIRT 
fTSTTR $4 dlcfl ft RRcft || 


iMlyi 3T^i% (-mR Rif ft) 

TTRf 


■srfff ftffff 

4444 Rff 


444 4iftft 44441 

1 . $44ft - RSRR 

2 . 44$44 ft 

3. $44ft stg RTRTffR rr ti4ri/1 iPtk sw ^44if if rrItet 

sirr 44ff?Tw, 4414^ft4H4 44 rrt if Rft ftr 

4. Tl4ft|P) iP'IR sW44l-fft RRRTPRRWT 

5. PR -H Fo4 1 4 4*4 , PR 4 $*$Plr| ift / ^14 4 1 ft / TT fif^t R"f RT 4 4*-4 

fir PR 4 "H4< 24 T RRPR 44R 4lift if 45 ftftl4 ft‘4 1 41441 4 ft RlflRT 
RWft if if Rff it iff Rft if RffsET R ft RRT RTR RFT R'wrffRT if if Rtf 
pft %ft if err ttctt ftr 

6. $44 Rh - R?R ERPR-EfRR 

RT Rfftt ff RERf RT PI 1 ft!4 RTR ^TT -$4 4-H 41 4 4 4*-tl RTTT 4 u l$ift RT 4 64 
RFTTI 


44lft$ft| ft 

60 4't 4441 $f)il / 4K4 4<TK f 444-444 44 RRtflET ft^pft % RTRTT 
R" 


R$prb yiRHAui 

RlfRlfl iPld 


R^'sff' R? 


5 

EE RT 414 

R$414 SlfElRTff 


441 f) 4te41 

5 



4$4 ft)' 


444 eft 

wr 9,300 - REE 34,800/- 


44T4 444 

Mi 4,600/- 


44P)4 4T ift 44ft 4 IE 

<i 14,4 ft 


EIR 414 1 

ftft 4ff f ftlP 4 1 Ht 44 35 4'i 


#f8HRl>+- ITT 4-4 4ftllP 

Rpftlf: 

(p;) fftft Eft % ftrp;: 

(1) 41-441 ETE fEdft 41M 4 if ETRR ft fMf 

(2) E?TTEE / RET if 3T?ftSTR7 / 4£I4T T M t, ftsTwr ftpff lftft4 

TT^d 14 1 \ 1 "14 / 4<T'Pl / 4 14414T / I-i4l 44T-H if P[T ^$144< 444&4T TT if 
TR if TR 5 prf TT (*ffsT 'Rff % RR% if) 

4i?4-fl4: 

T^dC R$RTR TT RR5T RTT 

(ff) iftvlft %f%TT: 

(1) 41-441 RR fr^dftTl H4 if RTrTR fMf 

(2) WRT / ipR if 44I4T T PR if TR if TR 5 R? TT RJRRI 


4P41 iH 1 EEff (4ft Til ft) 

RRf 


■HrTT 41 ftfsr, 414 4tsft ■HrfT 4i 441 - 4 P) f 

sW 4T yftft$ftb ET RET ftfiEE fffsiET 

1. 50% RTR Rff RTT, ftlftd pffSTTM^FT pffSTR T RTS4R if RPHIrTH T 

WET; 








[ 4 Fi 111-144 4 ] 


44 f 41 444 T : 3141441 
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% &KI ^KT M d M T^T W Tm^ldd I 


444 diRiR # Rt441 


fd^PR mfRu^i 
T4 41 *11 -H 
44 # Rwi 


ddd R?T 
'Ksl4 %4T 

ddfdd 4lR?~ ddldd g^- 

345 RRn _ 

9RRR4 ttR 3 ^ 4^414 




qf^tsTT srefR (tR- Rrf fr) 

4iff RtfRfR 


R R 4RfiJ4 


2. 50% IwnfR- Mdkdld dlRId # SFJSPTT 41 #M 4T Iddk 441 fTT 
RliRd fR4Ffl4 dlHdl 4*741 414 44R 41, 4 R 4 IR 4 41S44 RRdiRdMd 

4141 _ 

^ft%ft 4ff % Rrrr; 

1 . dMJHlid / JHdPdd - 3444 

2. f%T?r arf^TT^t ^TT ’Tfi’STT Rdd + 

3. jhhR upt ar^stf^rrr tiR 4 4+10 'iPod nm s^RiiRd rRt R R RRfsm - 

f%44 4 R f^Rmwi 

4. 54 Trf^rr 444 , 54 s^Rh 4ifR / dddiid / 344 fRgR 44 4i 4441 

sfR w 344 R 444 4441 w dRR R dddiPid fR4i wr RR 4-ki+d 
■44 hi R R 4ii Rt RR RR4 R RRfsm - 4 fr 441 34 R 4iR sinlRRi R R 4ii 
RRt RRt R RRy 4^41 fri 

5. RRfsm - fRwpi 44 34441 

6. JHdRld / RjW JHdRld / 44 JHdRld - 4f%4 

tt^: 414R fRRw 41 41IR4 hR 44 ^444 47^ ddni stft wjfR 41 454 

fT4TI _ 

60 4R 31441 ^RIR) / 4R4 44f71T 4 444-444 4?" RRlfskl RR?R 4 41414 


4^144 _ 

_8 _ 

4grRr _ 

444 9,300 - 444 34,800/- 
444 4,600/- 

<d 14 d 4^' _ 

3Tfsi444 35 4R _ 

stlR'diR: 

(4) Rtlft 4Tff 4 IRtt: 

(1) 44441 4T4fRdid+IMd R 4144 Rt fllft 

(2) 4?TT44 sffr *47441 / 44T sffr fR4 / 4144 R4T44 / 44 4TR R 44 R 44 
4T4 4R 41 4544, f444 R 1%Rl dRRd fRyRdlMd / 4T4R / 4 R 4 R+ / 
fRRt il4 / 4 4444 R ^/1R1 4 44 4 41 444 44^44 44 44 44 R 44 3 4R 
41315441 

4iwft4: 

31544 I 4 41 3r44 414 

(Rt) mRI vi'R % R 15 : 

(1) 4F441 414fR^dRdlHd R 4T44 Rt fiRfR 

( 2 ) fR^dRdlHd 4 4?n4f44 / 441 4lR 4 ^RRR 4 44 R 41 4444 44 4?" 
44 R 44 44 4R 41 315441 

41 4R _ 

1. 50% 448T 4=ff 4FT, RRdd 4R&4 / 41914 4Rsi4 4 4T?44 R 4144414 
4 4414; 

2. 50% flflRl Rl 3159141 4?" dP Hdl 4r IRdk 441 44 RilRd f44lRt4 







16 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


FFT dRR # T^ddl 


TTf^TFF 


TF FT *11 -H 
TFT# WTT 


ddd f|F 
TFFTFFT 

ddldd F^fr ddRd TF 

an^^tgr _ 

^TarfoTsfr ff 3T^r sf^rnt 




TRjhrT btfRt (rf? ftt gr) 
wcff #f%fir 


FFT dRR ^f T^ddl 


TFddl WSR TFT TFT TT, Tdl-did F TTSFT T / ffdMdMd 5PTI 
Tftsft Tiff F Rf: 

1. FTgFTRf / fFFRlF - 3TSTST 

2. fFF FfiRFFR / tRsTT Rdd4 

3. JHHld FFT FpifTF FT 4>l 4-blfl MP 0T TFT ai'ITlRd ^ if if TFflpT 
fTTF F FT fFTTFI 

4. Ft: tRhI TFT, F/F F^jRlF FlRt / FTFtRT / FF fRgR F>f FT FFF 
affr W FFFsTF TFT TFT dRid if TddlRld RfT FTFFT fR F-Rl+d 
TFTT if F FTT 'iff FT T TFf^F T gT TIT TTT TIT Tirf^Tf if F FTT 
TFff %uff F TTT ^TTT ffl 

5. FFfsPT fTTFT TT 3TSFSTI 

6. frrf^T / fjft frrf%T / ft frrf%T - fRif 

FT TTgft fF?TF5T Tf fIFf TTT fT gIFFT TTT TFTT gTFT FFjfF TT TTT 

fTTTI _ 

60 Ff 3TTTT FFfpff / TFT TTT % FTF-FTF TT FFtfsTT fFFFf F FTP" 


FJJg "rfl" TF 

F^T F4t RtR°b _ 

_09_ 

_ 

ftT 5,200 -ftT 20,200/- 

FTF 2,400/- 

FTFjfT^f _ 

arf^TTT 35 Ff _ 

3|PMl4: 

(i) FRftTTff^fFg: 

(1) 1F*dfFTTFF F TIFF #f fIFf 

(2) fFFt yRRd fTT R T H d /T TF F /T 14 4 R F/fT^ft STT/F TTFF if T?TTFT FfT 
^Tim/FTT aftT fFT/TTFT FfTFT/TF Fpf F FFpF FTF F FT F FT Ftp Ff 
FT 3FJTF 

dk41d: 

FgFTT ar^TTFT FT 3TF5T TFT 

(ii) hfWR % Rig: 

(1) TFFTT TTT fF^RdlMd F FIFF Ff RFf 

(2) fFdlFJMd if T?1 TfR|F / TTT FFf if TFftFf F FT if F FTFST TF T^ FT 
F FT FT FT FT FJFF 

jTFT _ 

1. 50% TTST Fff FFT; 

2. 50% TFMfF FFT, FHfFf Ft 3T59TTT TT dP Hdl F FSTT FTT T FFT T^ 

Tffsff Fff / TRR/[pfl. FFTI _ 

^ffsff Fff f Rtf;: 

1. JHdRld - 3TSTST 

2. ■Rtt arfsTFrff / T^fSTT fFTF 







[*TFT IH-lsPrs 4] 
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ggnggg 44 
Pi^Rb 4l1%477ni 


4. 7f%1%4 1%4T4 44 3TS4STI 

4% 

447 44444447 44*4 4471 4%l1d if 4?4fr1%4 f%47 4IU.4I 41% 3H%4d 4dHI if 
if 444 'iff %%f if 4%fi%l 4 ff 447 34% 47% 3144f%4f if % 444 %7% %u% if 

44477441 fn 

6. d((4d JHdftd /734 JHdidd - 4f%4 

tt^ 474% f %%44 4% ?rrfiF 7 477% frr 75444 477 44 Hi stht wjf% 44 4754 

4T47I _ 

60 4% 31447 5%1%1 / TO 4 4447 % 444-WT 47 %~gftf^TT gjgft % 34477 47 


44 44 414 _ f%E4%%tf%%l4> (5<di1%1) _ 

4%7%t%WT _15_ 

454 

^4^4 ?77 5,200 -wr 20,200/- 

44474 4714 44% 1,900/- 

-ddldd 41 %7 44l%d 4? _ 4754^ _ 

*1^ T fr RT 18 4 27 4% %f 345 % 4S4 (44 4H'H 4P4 7TT% f%TT 44 f%4?% 74 3TT%^ff % 

31^4 R 40 4% 447 4 <4>'l % =7-4-4 |PhT| % f%rr 

%eif%47 tt% 474 4%4i% 3 )PHi4: 

(1 ) 4IH4I 474 dtf^diddlMd % 12%f 47S4 47 4447S1 %IHdl 

(2) %^3F7 nmma 4T 3f%3% if 7477 4f% 30 T^.’ff.TTrr. 47 1%% if 25 
T^.’ff.TTJT. 31441 47^74 47 443% if 7477 4f% 35 T^.’ff.TTTT. 47 1%% if 
30 T^.’ff.TTJT. (35 T^.’ff.TTiT. sffr 30 T^.’ff.iTTT. 47447 474 % f%TT 5 
f%f % 4144 47- 10500 %frffTT4 / 9000 %ffffrn4 % 34J44 f ) 

47^77 44 4^14 4%4P4 4M<;s: 
afrrsff 7irf47 @ 35 T^.Tff.TTTT. 
f%% Tirfqir @ 30 T^.’ft.TTTT. 

(4774" 37541% - 10 fir47) 

(35 4^.%f.TT4. 3%r 30 T^.’ff.TTTT. 74447 <P4 % f%TT 5 54% 47 31144 4T 
10500 %ffffTT 4 / 9000 T^rffn^ % 4544 f) 

4f%%Sll 3T4f% (4% 444 fl) _ 414% _ 

4% %t fRrfsr, 41% Tffsff 4% 47 44 T 74 f 4 4 4 ) 85% 7%%f 4% 4471 

4m 47 dldfd^Rl 47 447 f4fiF4 f%f%4l ^ -| q% Pf%,%| %i 4154 'Tff' 44474 4714 444 1800 4 734 4 T% 47%47 if if 

47 4T77 4 f"l 7774 474 447 %f d fd 4441 ^ r\ — n ^1 -, , n rv r\ r 

74414t4 477447 47747 47 3H4T7 477 741447, 74 1247 4747 73474 t 47 44474 

4f744T 7^44 f 447 f%444 44 44474 444 if 37^# IddlRd 447 4474 44 

^47 f I TTFf&Tl 4 1%TT 47447 #f 37flr4744 34^ %f47 45 4% | (3T55f%4 47f% / 

7747771% f%q; 50 4% %r 37^) 

4T4: 4l% 3T4%4 (%f) % 314%4 7344^4 f%47 47% %f 71447 4 3rf%47 +4410 


4fj%t&7T 3T4f% (%% %rf fr) 

47% %f f%f%, 4% 7%%f 47% 47 
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mm dRR # 4^441 


WSTT if niW fTT f cTT fit TP^iPaiI' it WTT Ft mn 1 Wf # ftm FTmt 
ftfrpfr it 5m i f%TT S5TT3FI if mr mw mfi mitSTT if 404 41 Tin 
m mr TnrrrPnt nr m Tin R 40 fim mm f it mm it mitnimf if 
nrMfr^ti 

it) 5% RRrmT mgf 'it 1 % nr t4tiPaT[ if ir mPmnr-mf-fimmn i mram 
nr nft mmit ftrmrfm '-Kmn m ni 1800/- i m rnn ir rnn 3 m it 

fHnfHri itnritfi _ 

itit nit i f%n : 

1. fmmfin - nsw 

2. fmm mfsrmmit / mitem R 44 + 

3. jhmR mm nmritn imfsm firnn i nt ftirwi 

4. iifsm fnnm mm msmsri 

5. nr mifmi mr, nn mpjRm mf4 / 4441 R / mm fimf mf m rnmm 
affr nn spwiw mr nrnm mRit if mrtf%n fim nTw mfi s m it +4 
rnmmt if ir iti it nif mit n iifim n ft mm mif mr am-nfim if ir iti 
mfr ipjff if mim mm fh 

6. mpn fmrnfin / mr fmmfin - mfin 

nm mfft ft»m nr mfirm mmi fn nrnr tf wn mm wjfi mm m 

ftmi _ 

60 mf mmn ^4141 / w mn i mmr-mm nr mitfsm' fii?ff i nrmr 


R/[Pi mfsmm 


9 nr mm mn 

_ mimitwrT _ 

mffmmm 

mm Im 
wrm 

44pm mip~ m-Mfnd mm 

nrf 4 tnr _ 

inform ni mm mimn 


nP-ffm amflr (mfi mmi ft) _ 

nit it film, mf itsft nit m mitmfi i 
mm mr yRR^fm nr mm fmfmm fmfsimf 
i mm nit mm mm mrnt it mfmmm 
mm mlnfi it imm 


mrnTRft / mftmr mm TTn.it.fn. 

06 

ngf^fr _ 

mqir 5,200-mqir 20,200/- 
mrnm 1,800/- 

_ 

30 mt ir mf^n m mr _ 

nfimi: w nrmmT mm iff if 1 off wt m mri rnnrnm mfti 
mm sDmfSfmf it mrrm Ph m.ri 1 ft nrnft mt mrnn tf mmm / fmfjm nrmt / mm 
nmmm aftr mmmmft mmf / mmf / ftmft / mm mm / fmmm 3ffmF?rm / mmmlmit 
mmt mTl% mm mfnm ^?mm f mm mr mititmTt n mjnm rnirn mm m mi-mdi 
mTnn^mmfmmmTittinnndm^mm mfnm mnrm mm n mm rnnf^m %\ 

mtmi _ 

mtnrn mitmm n msmm mT&TTmm n mm 4t4t nit 


itit nit n l^rn: 

1. fmmf%m - msmm 

2. firm mfimmit / mitsm Rimm 

3. fmnfm mm nrnlitm nmfim fmrnm n it 

4. nmfsrm fmnrm mm msmmi 









[*TFT III- 7 sPrs 4] 
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3# n4 <HteA| =h 44 H dRR if 4f#Pld #41 41341 4# 447144 

447# if if ttf # f# 4# if TT##T 77 ft 774T 371# 377### if t #t 

fnft spiff if #fST TWTT fri 

6 . TPJW JHdPM /44$44pld -##7 

TT^P <4l^ff ##751" # 4lpM 477T fTT '-•^'Iri-H 477 447# 4777 ^PiPjfW 4T 7774 
fffTTI 


itPlR^Pl # 3TT5 

60 # 31441 3 ## / 4T7d TT74T7 % 444-444 T7 #TTf#T Rt# % 377S777 
T P” 


P^f# yiRl=h< | J| 

344p|4 (JHM# t 3j^KH %4?4M) 


## 'TFT: +Mpl41 4T4T (7144141) 


1 

44 FT 7TPT 

IH# .hBi+iO 


4# <P 4#4I 

1 


«h1T+<<ii 



4rM c|s 

*44 15,600-<-H4 39,100/- 


'K44 #4 

wr 5,400/- 


44Rd 47# 44Rd 44 

H1 ^ d ^1 


3TT5 1 

35 # (+'4 4 7417 41 <1 41-0 ftp, 4P, R## 47 3774# % 3I-J4I7 4 <4iff 
4 4dl ft# t ftp; 5 4# 44 ^7) 

7ff4: '4TFT 4 3774 ## (a# % # 3744, #7744, 4*4144 444, 144174, 
4 Pi 3,7, PHlPt, f#J77, Plifj4, 477]; 4 4^74 fttPd 3# 4## 4^4, 
HltP afrr #47 ft# afff: Ppmh 44?7 4 474r f#r % 4# 44 RtPd, 

annrpT RPn 17 sn 437 47 4st# 4) 4f 3773 4 141 ##t# 474 4f R# 
#ft 444 377444 4777 4# # 37#4 ## ##| 


#iPi4. # 3i'-4 3#diu 

alRdl# 

## 4# 4 Prp;: 

i. 7^4 3jRd# 47 ^'+#'74 #44 4 44 if 47 ft# 47T 47 4#ST737f 4 

47S44 % 44 if 3777# 4 4T4 41 '■4 rl 1 WT f^yR'ilH-M ff - t 4FST ft#; 

3TSRT W SjRdR 4T ^4p44 f#FT % t 4T ft# FTT 4T T T#STT# % 

4TS.4 4 % t ft# % 474" 4R4T 414 #4 ff H 4M4 t a## if 4F5T ft#; 

37447 W arf## 4T ^4p4+ f#P7 t 47 4 4T ft# ^7pr qr 7#&7J# % 
4TSFT % 4F if art# % 4T4 4M4I 4777 ft^dP'ilHd ff" ft# 4T 3T#ff % 
374747 3714 - #44 if ft# 47S44 t 4F4T ft#; 37447 P^T 37f44# 47 
t##P #44 t 44 if 47 ft# 47 44 4#S44f t 4TS44 % 44 if ft# % 

474 4747TT 4T4 ##44744 t ft# 4T aTTp# % 374747 44 #44 if #7# 
47S44 4 47P4T ft#; 3744T 4^7 37#4# 4T #P#44 #44 % 44 if 4T ft# 
47T 4 T rpF)-S 774 f % 47S44 t 44 if ft# 4# % 4"T4 47474 474 

##44444 if ft# 4T 374# t 374147 374 #44 if ## if if ft# # 
47&44 4 4747 ft#; 

ii. P# t §44T4# (44T4# 44 444) 447 374# 4 ft# 4 ##; t 

374 # if 3777474 47 4#4 / 44 4PJ444 44 #4 444 44 377744 , 4#4 / 7J44 

4744# / 7474t 7 #444 / ###47 #44# / #P4T^/ ###474# 47 477474 
474 37g44T4 47 #S74 #4# % 7744 7T4## 47 #TT#4 41^4 # 
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TOIEETT TO fEI 

PTO TTcf if f?EET TT +TO4 / TOT TR^Tiff / PTI 44 P-TI4 / PTTpfTOF 

ppanTO / '41 n.-H-y, / PTOTOrmTO tt 4E4di tot aEjpfm tt TOTOf pfpanTO % 
toet ffTO tt afipff if aEjpfm tt TOt - ptet tt argmi 

TOr: 1) f^yR^iMii am PTOf P 3ejpto arTOrraff if w te mu I 

Tp TOtTO arTOrraff % 3HHT TKT ffl 

2) ar^Pid TOP / apfpilm mTOP % arTOTOff % toPt if PTOPttett % 

P#EF % 3ESTF TP 3EJ^ % TO if T4TTT 3 tTOe if TOT fEft |, 

PTOPttett tt m fr Pf ap-fTOr 3 ejttt tt pfprrfsET tto t Pet n etP 
Pep 3TOpET ftpFTf TT TOP T Pep TO 4^414 i if P TOTET Pfw P arTOpTT 
% d'-MdST Tpf fP Eff PTOTOTT tl 

dk-fl4: 

TT TOTTTT TOT TOP if 1OTO TTO if ffTO T 3TM PfPm # 8PT 3EJPJPf if 
diTOPd TOT TO# if if PT TO TT TOTTTT 

tTOTOP T Pep: 

TTOTTRWr 4,600/ - T PTTar ###1-2 TO 9,300-34,800/ - if TT TT if 
3 TO TO 144144 PT4T T PTTar TpE ajrjdKT TaTT TOEF TO PETTOEJpF ^ 

fTOj to; PTOTO.PTHTf TT tRTTOT 

TO: 1 

T?TpP4^ TO 3EEft 4p4dl TTMIddl pTT TO JJPT TP PJTT ff PT TT 4 TO Id 
T Pu*, STET if TO I TT TOT TO, T4T dP y TO tTOtP T Pt4, m Id if TO 
TOP T?P TO p 3 tPPet d'Pddl TT TTT4T pTT if TT TET4T TT TTTdT pTT 
TT 2 Tf, Tf #4 TT ff, Tar WTTEjTOF TFT TETTTT TT TTT4T TTT TT 3TO 
TTO TTT TTT ^imp T PTT 3 EtP "TO TT if mTOP T 1TO 3EEff TOTOsTT 

arTOr i jTO tf TO fn 
TO2 

tTOTOP T Pro TO4TT TET4T TO TT4T T TfTO P, 1 TOTTp 2006 P TOT 
fPTO arPrrTO grnr PtPet arm tt TO Tf tot tt Pet ttPt t sp tPt 

Tm 3TTTET P PrTTpTO TP 3TTSTTpTT TsfffpT TTO TOTdl TO TTTTT TTT |, 
TO TTO 3TTTTT TO PlTlfPff T 3TSTTP TT iTOTTpT TTO TT TTOTET T TO TO 
TOT T Pep TETT 410,411 


TOTOt / TOT TOTTTf / PET ?TTfTO TOTO T 3Tfl|TTTO: 

(TT)(i) to tot / Ptet t PtPet arm to petto to sttto tto; tt 
(ii) TTTT TTT TOT 4600/ - % PTTT TOft^ PTOT 9,300-34,800/- T TOf T 
PtPet arsro to P^Pf %ttoPe;ttpTOt3tPTO tot, Tarr 
(#i) ttoef ppsp TOf P Pep PsrfPr TOfTOro tettt apr toto pptoti 
tTO: 1 

TOto TO t PttTOt arPirTOf, TO tTOTOP TO pPTO tot t f, TOrfrjpF to 
PejPf P Pep Ptto % tot Tff fpi TO# toto, tPP^Pf to ttTOet toPf 
toTOP tot PtPf % Pet Pte % tot tTO fP i 
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Sts: 2 

3rt ss-Rr ss R yRR^Rb Rt ssfir spRi ssR st ssfts ststt R 
fRRt 3RT SSSS ST IRsts R R-^Rb % TJTS ssts yRR^PR Rt ssfR 
ststtssst Rts sR R yfRsr sft ftRti yRR^fR srs R^PR R Rr 
yfsrsrss ypj-Rtsr stsss rt sts fts Rt yfRs RR r 56 sf R yfsrsr 
sft ftRti 
sts: 3 

yRR^R R aiTSR r R^Rp % sRsr % Rts; 1 sssft 2006 R rR tr 

sfRsrR srt fssfRs 3 ttsr r RTs Rt sf rt (Rts stRRs R sst ssfts 

sss yrsts Rt fRsrPsff R sttsr r RsrRts sss rrtt Rt rt ffsr rtt 

f) Rt RT HM 1 STRTT SSST SSS 3RR Rt PV-hlPsf R SSfRs RM SSS 

st Rsssts RrtRs stsr if ssts fRs i stst f, Rsr ssR fR RT TrS R 
yfsrsr ’jR R?nfRs Rsts R R yfRsr Rs Rt s^p stsfs ssss rts st 
Rsssts R sts Rtss fRsr ssr Rt sir rt ss sts Rss rt rt R Pi " 
fRsniRs frsT, fRsR Rts; Rs st tssts st Rtssts Rtf Rt ssss R fRsr 
STSFS sRRstts ss |l 


sRRlyi 3T^i% (-mR Rtf ft) 

stsR 


sRT Rl fsfsr, did 4>gft -Hcff m \ '-kmR R 

SIR ST yRR^PR ST SST fRfRs fRfRst 
% STO wft did STS SSI Rt sfriSTddl 

ssRsRt R sttt, Rst s fts st sfRfR^frp r, stst R s Rrs r Rtsft sRf 

SRI 


W diRR Rt ST'SHI 

1 . f d MM- SSSS 

2. ssjpprRt 

3. jssfR sft sFjsfRs sR srRsrft sPss sft sjstfts gRt R R ssfsrs 
ss R st fR?rw, Rt IRssfRsTss Rt sst R sft fti 

4. srRsrft sftss sft sstRRt sssr t^p ssr 

5. s^r sffsT ssr, ttst st^jRrtt srfR / sssifft / rs fR^f sR st ssr 

tr rsstssst ssr sss sfRfR R s^stfRs fRsr stttr ssttss 
ssrI R R Rtf Rt RR sRt R ssfRs s ft sst sts stR sRfRst R R Rtf 
RRt sRt R sss ssst fn 

6. jssfss - SSS SSR sfRs 

st srsft fRRssrt Rt ?nfRs sss |tt ^titts ssrt sts sRjfR st sss 

frsTi 


ddlR<fRl Rt aiTJ 

60 S'f *1441 ^RlRl / SRd S<SI< R SS4-SS4 ST S^TTfsTS Pl’Rli R STSTT 
ST 


R^Ri. yiiRsTsi 

siRs'iO 'iPsd 


RJg'Rf'SS 


1 

SS ST STS 

ff-Rt y-idis* 


sRi R1 s fesi 

1 


sjRstsi 

m? "Rr 


4 rl -1 

SSS 9 , 300 -SSS 34 , 800 /- 


H 4 SS 4 dd 

RTS 4 , 200 /- 


SSpHd 4 TRT ddPld SS 

smjsft 


SPlRlSI 

30 sf R yfRs s ft 


RyfRs iid s-d yfdiu 

yRdiR: 

ssr yRdiR st Rsrf^ssr fRss R ss R yRRt st fRRt rt st sRstt R strs 
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t ft- if siMf % ttt apr# if tf-f ft#i 

3TTTT 

TF 3tRttP TT #P'-I4 Rm F FT if R 7 # TT ft# TTF T 7 " T#STT % TTSTn 
t FT if ft 7 # % nTT 3p|# if TIFF ft#l 

3TTTT 

ft# TTSm 3# 3p|# t nTT ft# aiRdlt TT Pm t FT if TT 

ft# FT 7 " T 7 " T#3TT % TT£m % FT if f##t TT 3## % amTT ft# # RnT" 
if ft# nFTTT TUT f#dP^M4 tf nFFF P#l 

3TTFT 

3tRftP tt PfPtf Rm t ft if tt ft# ^ t 7- t#sit t nrem t ft if 
aft# jttsw a# ## % ftf ft# ft aft# t armr ft# # Rtf if ft# 
Timm nrn R#FFFrT tf ttrtf ft#i 

3ttft 

aiRdit tt PfPtf Pm# t ft if ft# tt si## t ttf ft# ft a## t 
amrmr am ft# # Rff if ft# mm mn ftdl#dMT tf mm ft# 

TT T#STT t mWT t FT if ## a# ft# FT 7 " T 7 " 3 tRttP TT tFpTF f#TF 

t ft if nmi 


_ _ Pt 

ft# t af## apr# if ft 7 # if ai^dK if PMdl TTn ftmTTT TT ##ttr 
TTFqm FT FIFT TFFTF t TTM ## t#F TT F^F TFFTF t FTPtT if 

ft# if apr# f apr# if f## t apjrm ftP if # mr ft anjmn 

#n 1 


ftdiddTMT am fppF t argm 7 - 3T#TTpf if TFTF TF TFTT t #t 

am# 3T#nPf t apFTT Pet fri 

#n2 


nP#srr a## (#t trt #) _ 

n# tf ftrfsr, mpr ## m# tt f#fR t 

TTF TT dRR^ft T 7 " FFT ftftm f%f#ff 
t sSTF T# F M d H T# tf fRffti 


ar^im FiPi/ar^Pid ffftR t armf## t nrr# if ft^aftrimn/nsm 
mPtm# t Rtf t arm 7 ' nr arjm t #fsr if mtf arpm if t# ## 
R^dPdiHd/nsm mfsTF# ft tf nn # ft aRPm anpr# tf ### 
f# t Pm tt mit Pm armPm RPt# tf n# t Pm ft ngm# if if 

nrj# Pftt if armf## t mmn npf pR tf nmFnr |i _ 

#tP _ 

TRrern#: 

#f: "tttt# t nRRpjft tf fF #t tt n# #m# ft arsrm amm tt 
arm fPPtR# t ttt m mf tt n#r arftF amPr t fttw ft Pfr# tf 
tr TTFT 7 " t arfllFTP# if tRPpiPT t arm 7 ' TF FT TT TFTT 


TTT### tf #TTT 


tt. tjf %tf / ftnm if RtPtt aTTm 7- nr TT 7 - 1 ! tt tt f# fftt; tttt 
#. ## nR# t Pm Pr#f# #mr a# 3 F[tt fftti _ 

1. aTJHTp / fm#TT - 3TSTST 

2. Rft 3tRfT# / t#stt Rttf 

3. fFTTpf TIFT 3T59if#T TT FTpFT# TpTT SIT 3Tg#f#T TJ# if n an##T 

ftm d R tPt ntPm #r t # ftrmi 

4. m #trr mr, m ar^im mR/dddiR /arm f### ft mr a# 
TTF STFpfWF TTFT TTT ### if TftPm ftTT TmTT Tft FT#FT TT 7 # 
if if tit # f# t# t T## T # TTT a#T dH ar'STftrT if if tft tt# ip# 
t ## FTTT #1 

5. #rf#r Rnm ft arsmsri 


6. fm#tr / t^ft fm#tr / ft TpmPrr - #m 

TTF TTf# ft#T5f tf ?TTpm F# fTT t^TTPT TTF TT 7 # TTF WjR 4T TFT 
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fmri 


itRlR^Frl #T 

60 cuT' 4441 R4r4t/'4V4 RTRK % 444-444 RTRRTfltR 14441 % RTSTIT RT 


R'^'ItF> Mlfl)<=h<'J| 

"$RrR4 (JH'-iR % 3j^4K4 %RMM) 


R>jt[ rr 



RR RT TFT 

R<-<f| t=t>=t> 


4R~f 4f| 4te4l 

1 


4^4^! 



444 3s 

R44 5,200 - ^44 20,200/- 


44*4 444 

wr 1,900/- 


^AlPld 4lifT 44p)4 4R 

41R 4 


RFJ^lRI 

25 Rtf if Rf^R R fT 


4faftl + "4 R-R cH^rllU 

Rpi4l4: 

(1) 12^f RT RRRST RftSTT Rcrfi uf 

(2) TRR if 25 ?RR Rfff fRRT 

(3) * L ^d< 3j^44')4 if RRJT RTR 

RTT^ffR: 

RMf HRR RT RTRI 


HR41yi RRfir (4R Rtf fi) 

RTR^ 


wcff #f%fir 

Plp44 4-0*4 1 / 4-^H 4'0sTR%RF.44 if Tftsff 4rff 


-444 4ftR # rtr4i 

1. $44^14 - ^SR-ST 

2. f%RT arf^rff / RftSTT 1444* 

3. JH4R RTTT -HH I-fl rl RRf^R f%RR R RT fRRWI 

4. RRfsrR fRRTR RT RSRSTI 

5. TT^t 4^41 WR, Ti^7 R^Rl4 RTfrT /RRRTfir /3RR R>f RT RFR sffr 

TTRi R^RRRRR RR*R 444 Rfilfri if R^Rtf^fR Ri4 1 414,41 4 R RRRRR 4 4*r 1 
if R RIR '#ff i^r Riff R RRfsiR R RT RRT RTR 4 H R'fRf^RT if R RTR 4,41 RiT 
if RRR TRRT ffl 

6. RJRR fRRf%R/RR JRRfRR (R?TTRR) - Rf%R 

TTR RTRft f%RRR RT RTIrR RTR fTT ^rrr RTT RRfRt RTTT RWjfff RT 4 64 
ftRTI 


44li44_ft #■ 3PJ 

60 4'i R44I ^4141/4K4 RTRIT % 444-444 RTRSTTf?TR Pl^l f ^7 RTRTT RT 


R^Prh. yiRH^i 

J44pl4 ($H4pl % R^4I44 %R?4I4J 


rr 1 ? rtr: srf^nrtfMt 



RR RT 414 

RFfRTRR Rf^fRRT 


441 =Fi 4te4l 

1 


4-‘ITr.<' j | 

4^'l/' 


444 

R44 15,600 -^44 39,100/- 


44*4 444 

RRR 5,400/- 


44P)4 4T^T 44P)4 4R 

4IR 4^1 


RT^4)4I 

40 R7f R Rf^R R ft 


&TRRrR RR R-4 r£4IU 

Rl44l4: 
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(1 ) 4M4I TFT f%‘dR'ilM4 / %P4T4f if P)Rh i%lRdP4 if 4TT44 %t f%%; 

Isvjtisl44 y u lMl 3flr 1 4 -H1 u i, 444i, 4HdH 344 h Ml 44 srrjm y u MM4l 4 

pH-H T u l if 44% 4T444T4 4fg4 , 10 4 'FI 44 3FJ44, f^FFT 4 41444 3Tf44 4l 44 
44% 4444? 44 % 4^T if 5 4% 44 3FJ44T 

4M%4: 

(1) 4444T34 4 4TT4%T44 TTlfsTl 

(2) 4 L 4d< 3T444T4I 44 34534 5TT4I 


4P.41 y13Rf4(4R 4rff fl) 

%4% 


■stHT 

Pi Rid hF)sTT(4T) %4?4l4^4Tyir4H %4T&44 % %Pff 4% / yidR^P. 


44H %! 444HI 

1 . f 4 H R - 3TS45T 

2. 

3. JH'-lR TPT 3FJ?Tf%4 F% 44%44% MP 04 TET 3EJ4if%T *[%f 4 4 44%P4 
%4 % %ff%TW, 41 f%dR4IMd %T 444 if 4% ft 1 

4. 44%%T% 4P44 TET 4"4E%4 4444 TT 4 T 4444 

5. 44 4f%4T 44*4, TT^r y^Rlrl 4Tl%/444Tl%/3E4 f%5? 4% 44 44*4 sffr 

44T 3444444 44*4 444 dRR if *T^4Tf%4 T%4T 4T44T 4% 44444 44*4T 
if 4 444 %f 4% %% % 44f%4 4 ff 44T 344 4T% 3T*4f%4r if 4 444 Tnff %% 
if 444 444T ffl 

6. 544f%4 - 444 44^4 4f%4 

41 414% f%%T4T 44 PI 1 f% "1 444 fTT '-•^'Ici-H 4TT 44*4T 4T*T 44^1% 44 444 
4T4TI 


4-=h 1H4_R %t 3TT1 

60 d'i 3|i|4l ■f4)%/4r<4 4T4>T< % ^FM-HPd 4**T4Ti1r4 R%dl % 34414 44 


R^Rb yi 11)444 

4>!%4>l% Tp44 


2 

44 44 TFT 

41TT44? 3Tf%44T 


4 41 % 4te4l 

1 


«HlT+<<i| 



444 

444 9,300 - 444 34,800/- 


4<4>4 444 

444 4,600/- 


44l44 4T^T 44f44 FT 

4T^4%i' 


SfTjtflHI 

3rRHd4 35 d'i 


4yPi 4 . ITT 3T«4 4;?4IU 

3iRdl%: 

PRe S%lRdP1l if Rif) % 4T4 4*44* / f%dR E M d / 4444% 3EJRtf%T 
644K % 4T4 PR~I 44% PPKI%I if 4T4 4T4 44 3EJ44I 

4M%f4: 

%*J4* 3^y%|R 44 3E5T5T544 


M R4144 1 3T4%T (4R 4%% %) 

4f 4% 


4 % %rf%Rr 

PRdd HflsTT(4T) %4»4ld 4T&Hlr4H %4T&44 *f %hff 4% / yRR^frl-. 


444 4 I 4 R 4H 444HI 

1. “TTf4MM / JH4f44 - 3|&4ST 


2. f%44 arfsftrft / 4 %stt frirp 


3. JHHld gTFT 3FJ?if44 V % <+<14=1.1-0 
f%44 % % f%?T44i 


mPaK sTT 4 


4 4 44f?l4 
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affr TT+7 3FTOWP WT RIRM if H^IHd fw ^TTW 4ft 4R0+H 

r^mi if ir 4ft 'sff 44 44f if 44fsp=T 4 ft 44T 344 44% 3r«rf44f if if 4rt 
44f 44f if 44y TTgTTT ffl 

5. ^wfsm- f4wr +t 3fsq"sfi 

6. J^Fff^r / 4^W JHrR|4 / 44 JHrRh - Tff^ 

44 4t?t 4 f44w 4f sni^r +44 |tt 4tt -h <■ l -mi stpt wjf4 rtt tor- 

fmn _ 

60 r4 3f«RT ^fpff / rkr rt+ttt 4 ttrr-rtpt tt 44444 f4fsff % arfSTF - 


iH^frf. RTfgFfRR 


RR +T *1 l-H 

q?f #r WTT _ 

=onvui 

4dd ffR 
RRsFT 4 rR 

^l^lPld 4T i4~ 44Pld rr 

arr^^fqT _ 

ff SfRpfT ttr 3f^f 3#TfTi 




dfjjmf areflr (gf? 4ff fr) _ 

4t f%fsT, RTfr 4f4f '¥pff 4T RRRRfR 4 

sfRT RT yRR/fP 1 T r RRT f4f4?R f4fsr4f 

% SKI ^rff d M <4 H ddl 4t yfr)?|c|r|| 

RRR Ri4i4 4f PdRI 


+Rt>6 3ff44RT(RlR<H) 

1 

*pgpfr _ 

wr 9,300 - WR 34,800/- 
wr 4,200/- 

WPJfRlff _ 

35 r 4 4 3ff4R7 R ft _ 

^PHl4: 

(1) 14 Rd 44)iH4p| 4t fllff 4 RTR RR 4" RR rff^T Wf 44 3RJRR, 

3fRRT 

(1) f4Rd 4^fiPidR 4 1 if ttr Rhwi 4 rtr rtr rft 4 arjRRi RR 3 rjrr 
r^rk / f4P4RTRR 4 Pan if rtr P-hTui / rrtwtr rt fiRT Rip/i 

4ispR: 

RRggR arppfpff 44 3TRR RTR _ 

jr r4 _ 

RRd R4sfT(3ff) 4 R 9 RTR TfraH Ir=f,14 R RTSRR if 4f4f Rfff / 


1. aMjHMR / jhrPP - 3tsrr 

2. f4cR arf^RTtf / r4sr 14Pr 

3. JH'-lR gfPT 3Rj?Tf4R ttr +14410 mP’ 44 gfRT 3^4) 14 d ^4f if if 44fsrR 
Irrr % 4f ROrri 

4. tt+t rI^r rr?r, ttr 3^14 d ^rrP / rhriR / ar^r f4?# +4 

atr w ar^pfwp ^Pfd 4 RR if 4^4iRd f4rr 40/41 4f4 aqO+d 
4 4^-4 i if if ^ft 'sff 44 fpiff 4 44f4rr d fr W4T 344 ^t 4 ar«f1 : 44f 4 4 4ft 
44f 44f 4 44g- mt fn 

5. 44f4w ftwr +t afsq-sf 1 

6. ^h-hRh /4^w JH 4 R 4 /JH4R4 - 

W ^Tfff f4sm5f 4f STTfipr +7^4 |Tr ^4Tfif ^TT TT^ft gfPT Wjf4 4T 4^4 

torn _ 

60 ^4 3fKRT 44141 / STTTrT ’T : ! r 47P‘ 4 ^rR^f-^rR^f T P” 4sfffsRT 14t 9 ft 4 Sff^ffT 
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(1) ym R^R^m^i R yid+ Rl RiH 

(2) ^qsq / Rq qqqqr qr fRRt Rt yRRd qRtfq Rpstf strt yiRiPM 
qRRR aFqqq qRtsrrRqrfHi 

(3) fRkRqiid / qqq>i< / yRR<i qR^iRq. / RR1 ^h^-h R ^rfrFFT q^Tqq 
% ft if qqq R qqq tN qR qq aqjqq 

(4) qMt Fqfnn# qfR: 120 q^ftrnr; qRRt qTqq-Rqq qfR: 40 
q^flTTTTl (qqpq Rtsft qRf % Rttt) 

qk-fR: 

(1) f^*Rt qqnq qq ?rrq (2) R L ^d< y^yqNi qq aFWSTFT 


qR41yi qqfR (qR Rrf fl) 

RfqR 


'HcfT Ri fRfsr, -414 Rtsft ■HrfT m \ '-kihR R 

gJKT qr yRR^PR TT cT«TT fRfRq fRfRqf 

% am q-R qM qFT qql Rt yRsmrii 

1. 75% qcqsr qRf gFT ; RifRd qftsq / Rtqq qftSFT R qqFTF R qqSTFqqq 

% q?qqq; 

2. 25% '-K>qR R gTFT, otifrMM q^iqq, qqqq^qq 5 FTF Rt RqRd 
RqqfRqq;, R)Rd R-qFfR 4 Rami qft&qqRqqsqqR^jqqqq 50% Rqr 
qqq qqR qq, Rqq q ffR qq RtRt qRf / yRR^fR. qpqi 


qqH qiRR Rl 'HR^ih i 

1 . ^ihjhhR / jnqRq - y&qq 

2. Rrq- qfRqqRt / qftsq RqRq 

3. jhmR stft aqjqfRq tR qiRqi-T) qftqq qqq aqgRrfRq gRt R R RqfRq 
fRqq R R Rshtsti 

4. TTqr qR^ll , irq 3FJ?jf%q qqfR / q>iqifrl / fRak qR qq 

Rt TTqr q^qqRqqr qq*q qqq qRR R q^q'lRiq fRqi qqrTqq qfR qqftqq 
jrR R R qqi Rt RR RR R Rqfsnr q R qqT qR qrR q'wrfRR R R Rrt 
RR Rft R RRq wn Rn 

5. RqfRq Rwr qq qsqsn 

6. jnqRiq /Rjqq jnqRiq /qq jqqRiq -qfRr 

q^ qqfR RRqq - qq ?qfRq qqq ^tt '-•^qqq qqq qqRq qq qw^fR qq qqq 
fmqi 


44lR<fRl Rt 3TTJ 

60 q'J ^qqi ^RlRl / ^r<d q<qi< R qqq-qqq qq Rnflrq R’Rii % qrmr 
qq 


R^fR. yiRH^i 

jqqRiq (jhhR Rq^qkd Rq?qid) 


2 

qq qq qqq 

R41 ■H^ld'h 


hR Rl 4 fed i 

3 


q4|Tq<u| 

q^'R' 


cjqq 3s 

qqq 9,300-qqq 34,800/- 


H4qq 4dd 

qqq 4,600/- 


qqRd qqRqqqRd qq 

<41 q, q Ri 


qpjRki 

40 qR R qfRqr q fr 


RyRi4 lR aqq yRiu, 

3|R=ii4: 

(1) qRRRR^qqqRqiqRkR^Hd R qqqq Rt fRRl 

(2) qRR ^-iRiiiiRl qR - 100 s^Rluq; qRR qqrq Rt qR - 50 
q^Rtqqi 

(3) RRqqqFrq / qqqqR / qRfRr qqRqRq / RRt srRR qqntt R Rqqq 
FRnrnqq R qq R qqq R qqq qqq qR qq qjqqi 

qtsRR: 
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_ aFjEEPT ET ETE _ 

TfijmT gggr (eP Erf fr) _ Pee _ 

Wff 4t Pf4, ETt Tftsft Epf ET TEFEp % Pi Rid EpSTT(3Tf) / E^FT TpSTE % EEETE ETSTkEK E EFEE E 4tsft ETff / 

EFT ET yRR^P. TT EET PPFE PfsTET ^^5^ / iTT ^ R7T 
% gTFT Eft E Id ETE Hdl ft Ep^TEET 


EEE HPd fd ft pEdl 


1. aM JEM Id / JEEIEd - ESEST 

2. pFT ePetP / EpSTT PddE 

3. JHdP gTFT SFJEfEE tte Erf 
pEE % ft P?TEEI 


'iPod gTFT 


E E EEfItE 


4. TT^7 eR/TI flFT, EE 3|^Pd ETp / EEETp / 3FE PtP E>f ET EE*E 
atr EE 3FEEEEE EFE EEE dPP if drPlPd ffET El FT I Ep TF1FT 
4 4^1 E E ftf 4t EE Pft E EEpE E fr EFT ETE EFT SFElpEf E E ftf 

fnft % 4 t e eee wit fn 


5. EEpTE PETE ET ESESTI 


-EpTE 


EE EFpt P?FT5T ft ?TTpFT tee fE ^EEE FF EFET gTFT EET[P ET EEE 
EFTTI 

60 Ef FEET ^4)4) / EFE E^EF" E EEE-EEE ET EETfsTE Pf?ff % EIEF" 


' ErfaEEE 


• % E9EFT) 


EE ET ETE 
EET ft EFET 


EEE He 
TEEEEEE 

EdPd ET^Edldd EE 

et^HHet _ 

StsrPfE EE 3FE 3pETE 


EpftsiT STEflr (Ep ftf ft) 


EEf ETE: [pEFTE 

E^'tt’EE 


^'4' _ 

EEE 37,000-EEE 67,000/- 
EEE 8,000/- 
EI ^ E ?fl 

57 e4 _ 

3iRdl4: 

(1) ^JEEEE 55% atft E ETE ’JFTETEE PETE / TFPEE E 
^4141 ElE ETFF pFT E TEft EEcpFE EE 'ft' EET ^4)4) 
E PafpE EETTF 3FET EETpEE Rflll 

(2) PwEpTTFTE / EEliHETTEE E ’JFTETEE E EEIEE ^ 

E 05 EEf ET STJEE 

(3) EpEE T^EETEE EET PE EETpE EFf SEIEf 
EE id, ’JFTEFTE E EP^fPteE ET ETSEI 

Et^ftE: 

’jetetee Pete / ^jeet Pete / eewe / ^tew t p 

TTE.pF[. / pTTE.P. 

EE e4 


T, 2010 


' ET ETSEI 


ETSTE E 
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F4f # Rfir 

RR fR 


-4AM Fi4R R FTdd1 

1. JHmR - F4MF R 3TSFST 

2. RR|dT W Tt^t J4H I -fld RR 

3. JH'-lR FTF -H41d R 14~<+> 1 hP 'K FTF yRlRd ?jR if F fRR 
Rr / Rff % Rf Rfffi 

4. fftfftRR6mi, fRffjRi 

5. fFFTFTSFST / TfR FT 3TSFSTI 

6. w fPHi ff?f, tt^t f^Rm ^ni% / dddiR / fr fR? R ft ff?f 

affr FF aj-RtedF FF?F FFF dRR if 4RtP i d RfT FTF^TT fR -dHOd-d 
44 Rl if 4 Rf ■sft R FR if fR4f F ft FFT FTF FTF F^Ff^R if if Rf 
RR FR if FFF TFFT Rl 

FT FT?R R?TWf FT ?TTfRr FTTf fTT FK 4F4T FTF FfR? FT FFF 

Rfti 

FFF FFF RRtT if FKFf?TFT, R$F R aTTFfRff FT fRRr 31Ml4f if FFF 
FfR F fR fR TfTT FrTTFT F STTSITT FT Rf R TTPF % fRR u l R 
RffRf fR4 fft R14) RRai4, 2010 f f4affR RRtf ttfR ffff 

(TT.R.FTf.) ft FTFtRf Tt^t RffR wR FPFF F FFF FfR FT ?TTfRr 
RfT Flddll 


FdllRRl R FTJ 

60 R FFFT R141 / FTFT FTFTT FTTT FFF - FFF FT FFTfR fRR 4 
F^FTT 


fRP 4 dl ill FTF 

FIFFI-H hP'44 


2 

FF FT FTF 

FfFFF 'JFFFIFTFTSFST 


F4I 44 4tedl 

2 


dR+^l 

rr": 


ddd 3s 

FH4 15,600-t-R 39,100/- 


'-KsTF ddd 

FFF 6,000/- 


Fdldd FrR Fdfdd FF 

TTPJFiff 


FFlRFI 

40 R F fRf F ft 


4yRi f R 3ff Rdiii 

RRR: 

(1) FF F FF 55% 3TFT (T3^ fR RTF FT ^ FF^F FF F FTF, FFT FftF 
fRFF FT FRF f%FT FTFT |) F FTF FTFFR RfTF / ’JFFT RFTF / FFFF 

14 si M F FTRF RtTI FT FFFF oFTFFtRf RiH FFT FTFFR F FP^fRfTF 
F FTF F FTF FF MIT TT^T SpFJT ^STfRF RfT# 

(2) ^4141 ft ^4141 iff yRlRd R4t 4t fr tRR iff ffrf f Rft 
ftftRtf f^R ftt f fRstf f ftMi 

(3) FTFtf% F F^F4f, RlR "RfRfTFF aT^FTF FTFTF (4tFF.4t. 4t Is41 

FFTF FTF F Rtt 5^fFF FTFF R fRfT) Id Id - 4 -H -2009 % y >JFIT 4l "d. 4 t. 
fIR F ftftRf Rft fft |, fR fR f Rtf ft / Rf / ff 4 t ^fff fmft 
fRfRft 4 ttftf 4 t ftttRi 

FFF FFF fRfT F FFFf?IFT, R?F R FfFFRFf FT RfFF FTFTFf F FF% 
TTfR F Rttt fR tjit F14 d-d F FTSTTF FT Rt R FTF F R?RF 4t 
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f#d4t)4 TXgft EET xj#xfl RfH4H , 2010 4 ft#i#T #Tftqx XK#T 4+44 
(TT.ift.anf.) t p" srrsrifci xx^ hUPPi yqitl tppxt t e#x # ?rri#T 

f%4T 10,411 


lP#y| aprfsr (4ft ?j) 

#x# 


■nrff f%fsr 

## 4# 


444 4 it it <£1 #441 

1. $4 4 ft - srsqsr 

2. 51 y | -H4 1 41 4 X# 't'lt'TI £1 4 P 4 4 SLI y - 1 3TXJ#ftxT '44°4 4 4 4 4## 

8# / 1%x-pq- % rft^T ftmTEI 

4. ftWTTSq-ST / x^xpr TT STSXTSn 

5. itftdX gTFT 44~1414 xrqx ftm#? 

6. XT^7 XT%xrT 44H , XT4X STyjf%rT 4 lit / ^ 4^11 fri / 3TH ft qtf qXT Xjqxxq 

3# TTqx 4xxq#sqqx xrqxxq -qi|Xp XTftft if 454PIP14 ft'4 1 414,4 1 4 ft XjqrrqxT 

44 hi t t #i # #r t# t e##t t fr eei 3 # e# stx### n n #i 
xnfr %# t x#E XTUTT fn 

# 41?# 1 '4sfl # ^llPH 4X74 fXT '-•^4 44 41 x. 4 4*t) gExq -*1 u l^TcT TT XR4T 

fmri 


44lP#ft # 3TT5 

60 x# 3T«RT xj## / EFTT 4X44 X ^JTJ EXTq-XTfPT qr xts##! ft#ff t 

3E[XTTT 


Rxjjtb 4 lit 4X4 

TltTI-D 4P'44 


m 

TE TT EHT 

XJ44I 3?1llt4> 


4<1 =P) 4 X241 

1 


4xrr+<ui 

4^ 


444 3s 

x -44 15,600-x-H4 39,100/- 


H44.4 444 

xxxq^T 5,400/- 


44P)4 4T# 44P# IE 

41 xj 4 


3TT^ X-fljq | 

40 Txf 4" aif^T T ft 


# apRT 3#4IU 

3Tft<=T|xf: 

-^4 44 3#TTXT: 

1 . 4 L ^dx 4^fl Pn 4 Pai t xjTFrqx # ft# st^rt 

2. 4 L ^dX SfgWpT if 4 |X-dX ft# (xxxrxffxT) 3 Tw 

3. ^H4444 3# X£trt ft 4 14 if 4Hdx ft# (XTTT.f#r. qT XET.f#r.XTT#I) x# 

t^dx 3Tgq#XI if -SI 1 4 # 4 X ft #1 -H 1 (####XT) 3T44T 

4. fd + HX] X# XJjqqr 1^414 t XOTqqx # ft# (#.f#T. 4T ft.f#I.) % xnq- 
■^4" #T if #4 XTFT % 3^44' cT4T 

t'^dx 3rxjq#q Tf XTTqqxfrTT ft #1 -H 1 (####XT) 

XT# It# / ftH141 -^444 55% 3fqxf % XTT 4 4M4I TEXT #41441144 / 
xfxxq 14 xf gl41 

q##q': qxpx^jr #M-d44< t q#7T iT^Eq - E4T T44f44 41M1 / t-XR# / 
fsqr# / 4dqf?4| if 3p=q xprxffq- ST^xqq-l 


HP.414HI 3 T^fsT ( 4 R #f fl) 

XTq: qxf 



## 4# 


444 4 ft ft <£1 4X441 

1 . $44 It - STSqsr 
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2. "jt$t y R 

3. f^nfrf stpt tjtRft ft chr%rCl y Pfk sift y^RRd if 4 4rf£tT 

TT / fwr 4 TT f4?TW, TT 4t 4TT 4 T# f 1 

4. Tl4Tr4 yRdd sTTTFdlRd TTTTF/TTTT?TI 

5. TT^r hR"II dd^d , TTT Sl^^Rn *1 ifrj / -dd -d 1 R / 3FT R«R Tf TT dd*-d 

sftr FT 3f"'H4Od di dd*~M FdT dRR if d $41 Rid fTTT VJII^II dR dyRd-d 

ddRl 4 4 4rf 44 44 T# 4 T4f4T T fr TTT TTT TFT SHTf^Tt 4 4 4tt 
44 t t44 4 4rsr twit fri 

6. JddRd - TTT TTT TfTT 

TT dl$'0 f%R 1Msfl 4t TlRd TTT fir TIT Hdd41 TFT TWjf^ TT TTT 

TFTI 


*falR^fr| 4t TTJ 

60 t4 TTTT ^4141 / TFT fRW TFT TTT-TTT FT 44tf4T f4f?4 4 

3FJTTT 


PRP4 yiRH-Fi 

41441-0 M P >44 


TTjg'sfP tt 


4 

TT TT TFT 

Tf%?FTT 3|Rl4id 


TTI 41 dtedl 

01 


4^4<«l 

4 ir4i' 


cjrl-1 4-S 

TTT 9,300-TTT 34,800/- 


H444 ddd 

TTT 4,200/- 


-ddldd dT4r TdRd TT 

FTFJTfl" 


3TTJ 41 ■H 1 

35 t4 4 tRt t ft 


4y R 4. i/r tt y^diu 

3Tf4=ii4: 

1. F/T.fTT. / FT.f4r.TTiT TT TT4W / ^TTT Rdld 4 TTT5T 1444 TTTT 
^TTT Rdld 4 44f4r. 4 TFT TFTTTTT RhWI f4 3 TFT TT TJTTI 

3TTTT 

^TTT Rdld 4 44 f4T. 4 TFT TTTT FT 5 TFT TT 3FTTTI 

2. t 44 ftrOrf / R>-41 -h i ^^ttft 55% 44f 4 tft tfttt tft IttRttfft / 
4T4FT 4 TFT T|Rf,I 

3. 4 L ^d< TTTTFT TT TTJT TFT 


yR41yi TTf4(dR 4il fl) 

TTTf 


TTff^tlRiT 

4441 r4f 


Tdd dRR 41 TTTdl 

1. TT4'Hyfd / J-ddRd - y&TST 

2. f4r yf4rr4 / t4tt 14ttt 

3. jhmR tft T59Tf4r ft tt44t4 tRtt tttt y^4iRd g/414 4 4414 ft 

f4TT T TT f4?FTTI 

4. FT Tf4TT TTT, IF' sryjf^T T lR / TTTTf4 / TT f4^4 t4 TT TTT 

sftr ft t-ttttt ttt ttt Tf4f4 4 t^ttRit f4rr ttf^tt Tf4 tftttt 
tt^tT 4 4 Tit 44 44 t44 4 t414t t fr ttt tt4 tft snrf^rt 4 4 414 
444 t44 4 4tt ttttt fri 
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TTfslTTF 


5. tfRet Ifttf ft tsfti 


-TfFF 


TF FTfR f4?TF5T FT HTRrT TTT FT ?5JFFT FR 4 <*wf i FPT WjRf FT FFF 
ftFTI 

60 ft ttft ^4141 / w t^ff % ttf-ttf t p" TFtfltF RR§ff % ttttt 


TF FT FTT 
TFf RrTTFr 


4dd #F 
'-KsbT FFT 


TdRd FtR?" F-lRd FT 

3TT^4tRT 

sIstRtf tf ff aRdiu, 


441 T¥t)FTF 3if44R 

~02 

^'44' 

wr 5,200 - WT 20,200/- 

wr 2,800/- 

FP£T?ft 

35 f 4 ir fRf t fr 

3)R=ll4: 

4141 t 41 F f%TT; 4H|ri|r|| TFT fFyRFIMd if FT 4" FT 50% FFf F FTF 
y*r1 + M4 Rdld / ^dFM4 TT 7JFTT RfF if FTTFI 

FfwflF: 

T) yRfad y-dTM4 if FT if FT 5 ’TFT FT FfTF, affr fFTFFTT TIT-RaH 
Fjwnfr FT FFJTFTTI 




tR41sTT FFfsr (fR FTf ft) 

fUR’RIR 


FTT dRR Rf T^FFI 


ii. '-KMid F fFT (1) [ 
8 FFf FT FJTFI 

ftf4 

1. 50% TFST t41 FTT; 


F FT if ^T 4" FT 


2. 50% 'Rl-dR FTT, dP adl Tf R-idT F TTSFT if, 414141 41 FJTFT FT 
4441 TTff F Rf: 


2. Rft fRftR / tRstt Rtff 

3. JHdid FTT Td'l41 d 44f4r fFTF F FT R?TWI 

4. 44f4r RfTT FT FSTSTI 

5. TF TffTT TF?F, TF S^Rfd FtR / ^d4lid / FF fRgR F>f FT TF^T 
afR tf 3TTWTF FFF TFT tRR if FfTfRF RfT FTTFT fR d'-TlTd 
TF^FT t if FTF 41 TT 441 T TFfsET F fT TFT TTT FFT T'WTlRFf t if FTF 
trft 441 T TFT FF ftl 

6. TfFT fTTf%F / FT fFFRF - TfFF 

TF FTfft fFTTF FT ?TTRrF FTT FT ^fTFT FTT TFTFf FTT FTTfff FT TFT 
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60 dd dddT ^ftm / dT^r % ddd-ddd t p” d?rrfsrd fdddi d> sttstf - 


R'^Rh dTfirddd 


dd dd *1 l-H 


ddf #r dddT 


%dd ffd 
ddsFTddd 

ddfdd dT^ ddRd dd 
dTJ^ffdT 

4terf&R> tTt add artdTTT 


wr 5,200 -wr 20,200/- 

wr 2 , 000 /- 

HI ^ d ^1 

35 d^f if dRd d fT 

arftdnf: 

dkddl WT RvRsil Hd if ^ 
dTTddd 


Rand / 


dd ?Jddd fddTd if 


TT) yRRd 'fd+M4 if ddd if ddd 3 ddd dd aTd/dd, sfR ' 

STdWRT dd W*ZJ 5TTdl 


' ^d-dddd : 


dftffSTT 3Td1% (dR ddt ff) 

■sdrff # Rfsr, dR Rsff wcff dr ddddR d 
sTPd dT yRR^frb dd ddd RRdd RfsRd 
% SKI dR d id dPT '-IdI R y fri^ldd I 


ddd did Id R dVdHI 


R) dddd / dTdT Tiff affdRTd dd dd a^dld dddd 

'^d + Hd if ddd ddd dd anjddl 


Pi Rid dRsTTfaff) / dff?Td dffSTd d d?dTd dTSnddd T % dTSdd if RR Wcff 



^FfSpf dR % f%TT; 


2. fdrrT arfRfdR / dRdT fdd'dd 

3 . JH'-lR sTRT dd'l-fld RffRd Rdd % R R^ddl 

4 . RffsTd Rdld dd dSddl 

5. W R|dd dd^d, W d^ldd ddfd / dddlR / add" RlR dd dd dd^d 
affd W apdRsdd dd^d ddd dRld if d^d'lPld RdT ddddd dR ddftdd 
ddRf if if ddt 'sff Rf Rff if ddfstd d R ddd add dFT anRRdf if if ddt 

Rff %R if ddd TJ ddT Rl 
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RyRh TTfsrrTT 


TT TT TFT 


TTT^tTTTT 


4rM 

TTTTTTTT 

TtPh TT% TfPH FT 
3TFj4lFT 

^srf^PT FT 3FT Sj ITT 


FT TFFT fr?TTT TT siMF TTT fTT ttjtTT TIT TFTT TFT WjfT TT TTT 
TFTTI 

60 t4 TTTT ^4)41 / FTFT TTTTT T TFT-TTT ft 4?frfsrT f4f?ff T 3TTSTTT 


^TTTFTTFftTT 


*njf'4T' 

wr 5,200 -wr 20,200/- 
wr 1,800/- 

TFjT^t 

35 t 4 4 Tf^TT T fT 

5hPhi4: TFTTT TFT TFTTT 4 ' 
4FFT TFT TT# 1 0+2 TT TFT I 


ITM4 R?IM F TFTFT TT ' 
FT TSTTT?M I 


4 TTT, 


(1) TT t 4 TT 3FJFT f#?TTTF FTT ' 


' / TTTTT ' 


’ if TT# TFT 




Tf^tSTT 3TTfsr (Tfe TT# #T) #T T# 

Frff 4t f#flr, TTT 4f4t F#f TT TTFTf# T 1414 m T#tSTT(3Tf) / T#?FT T^STT T T?TFT TT&H IcTIT T TTFFT T 4t4t FT# 

TPT TT yRR/[P4 TT TTT f#l#FT f%fsTTf 
T TFT F#t TTT TTT TTT 4t FfriTcici I 


TTT F1414 # F TTT I 


2. f#FT Tf^TTF# / T#tSTT 14 ttt 

3. fTTfr TFT FTFftT T#f4T f#TT % TT f##WI 

4. TTfsTT fTFTT TT TSTSTI 

5. FTT f14tI WT, FT T^jfTT T7lT / TFTlld / 3FT f#3# T# TT TT^T 
atr FTT 3FTTTTTT TT^T TTT f! 414 T Tf#rf4T f#TT TTFTT Tf# TTTfTT 
F4+#f FT T TTT 4t FT T TTfsFT T ft TTT TTT TTT T+Tf^TT T T TTT 
fFf[ %uft T TTT ^TTT ftl 

6. ttttthfBm /ttthfRf -Tf%T 


FTT TllF# fTTTT TT ?TTfTT TTT fTT t^tTT TTT F4+4I TFT Wjf# TT TTT 
fFTTI 


60 T# TTTT 4 4141 / FTFT T^TTF" T TTT-TFT TT T?frfsrT f4fsff % TTSTF - 









[FTF III-TFF 4] 


fff ft ffft : fftwt 


35 


FF FT -1 l-H 


FFf 4t WTT 


FFF UlT 
'•KFF FFF 

FFfFF FT*R FFPld F? 
ffj 4)ft 

Stsrf^F m 3FF 3#mt 


w ftft hRf^h 

Frjg'tfr 

FTfpTFTFF 

5 

wr 5,200 -wr 20,200/- 
wr 1 , 900 /- 

FTPJFift 

35 f4 f srf^r f ft 

3)PHl4: 

(1) 104fFFTFrM 

(2) sf% / FSFF / FT^t FTfFt % Rpr tsr ■ 


r, fFFF 


(3) ff f ff 41f FFf ft f^ff- ftFT ^t%t 




FR4f ft FFfsr (Ff4 ftf ft) 


pff 4t f%fsr, ft| 4tsft Frff ft ffffIf f fttft ffmf ff tm ^fiif, aftr ftff 4 fi^ 4) FtFt ft ^sttf 4f stfft ft 

SPT FT yldR^fp FT FFT f4f^FF fFfllFt qftSFT F?F F fFTT Ft?FT q-ftSTF F FTSFF F, FTSTTcFTT F F?FTF 4tsft pfl; 
F sHTT F^T FTF FTF FFT 4t FfrlFcid i 


FFF FlFlF 4t F^FFT 


1. fFFtFF" - FSFST 

2. f%FT ^f^FT^t / F^tSTT RlFFF 

3. JHMld FTF -HH I-flr| FFfsfF f%FF F FT fFFFFI 

4 . FFfsTF fFFFT FT FSFSTI 

5. TTp FffFT FF?F, TTp F^jfFF Flftt / FFFlR / 3FF F>f FT FF?F 
aftr FF 3FFFFFF FF^T FFF Ff4fF F FIFt^TF f^FT FTFFT Ff4 FFFFF 
FF^ff F F FTF 4t FF %4t F FFfFF F ft FFT FTF FTF F'^rf^FT F F FTF 
fFft %uft F FFF T FTFT ftl 

6. FFFFFHfRm /FFFHfRh -FfFF 


FF FTTT^t f4?TFF Ft ?Tt1fF FTF fF ^FFF FTT FFTFT FTF FFF[fff FT F5F 
ftFTI 


60 f 4 FFFT 4 4141 / FTFT F T FR' F FFF-FFF FT FFtfsTF t%F?ft F FTFF 
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TF FT *11 -H 

qfr#r wtt 


4rM liir 

FFFF FFF 


FTPid FT^R FdiPd TF 

sTrj^fbn 

^stI^tf ff 3tf arfFTF 


FFF FTF: FFTC vneiiM+l 

f^TFF 

i 

wr 15,600 - M 39,100/ - 

wr 5,400/- 

PTPJFft 

Tftsft Frff F FTFF if 35 F'f if arflrF F ft 

(1) PrF.TF (T^T fpFTF) FFFT FFF >>ff if wffpr F FTF if fiFTF 

THlPV-i F Ffr FT FTF FFf FT 3FJFFI 


(2) FFF %ufl if PTT.TT^Rfr. (#^T iddld / FT 
f%|[FF ^ ,r? I T 1 T r FTfPtF if ’TFT FT 3F|FFI 


F FTF filFTF 


qf^-sTi FFfsr (f 1% Ffi ft) 

fA ^tflfsr 

FFF 4 Ip Id ^ dRdl 


(3) FP^FT Rj|M if TRT fllft / F^T dl'T-idAE / FP^FT RjIM if aft.#. / 
aft.FF. / wftTT F FTF FFTTF / F?T if 3TFft STFFT HIR r| Frif FF 5 F^ FT 
apjFF tjfF FTF F'WTsffl 


FTFpftF: FFJFT ft 
#-wfF / # 3FFft / i 

FTFf 
aftsff F#f 

1. JHMR - 3TSFF 


affr ftfefft fftf 3fjff fft 
£f if3EF Ff4tf arjFFI 


3. JHMld FFT 3T5?tfFF FF FFfFT^t fRiF FFT 3)^'lRd a^aff if F FFfllF 
8TF / fFFF F FT 1 f?TW, FT I^Ff^FTFET aft FFT if F#t f I 

4. Fl4+l/l TP'Td FFT HHl'fid FFFT F[F FFFI 

5. F^T F%TT FF^T, TT^T F^jfFF FTpi / FFFlfFt / 3FF FF FT FF^T 
affr FF 3FFFFFF FF^T FFF dPlId F FFFTf^F fafFT FTPFT Ff# FFFtFcf 
FF^Ff if F FT# sft FF %4t F FFfsFT F ft FFT 3TTF FFt F'^rf^FT F F Ft# 
tFft ipjft F FFF TFFT ftl 

6. FFFfFF - FTF FF^T FfFF 


’ F F FFfsTF 


Ft FTF^t ftFFFT Ft 9n1%F FFT fF ^FFF FTT FFFFT FPT FF’jftt FT FFF 
ftFTI 


60 F'f FFFT Faflrft / FPF FTFR FFT FFF - FFF FT FFtf^F 1%t?ft F 
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44 44 4T4 
444 #■ WTT 


ddd 

4444T 444 

ddfdd 4T^ ddldd 44 
stt^ Tfhn 

44 344 3#TTTT 


qf^tsTT sTFfsr (4f4 +ti ft) 
wcff #f%fsr 

444 4 Hi ft ^ d'^di 


^njg’ft ’44 
^ftsd+'Tl'ft *^14 + 

~oi 

wr 9,300 -wr 34,800/- 
wr 4,200/- 

4TP£4ft 

35 4<f srfsRT 4ff 

3)PMi4: 

$t: 474 ft. (srrf^t) / 4) 414, / ( 44344 ) / 3 ft.#. ( 4 ^ 44 ) % 4T4 f- tr^t / 

444% wiT4 / yiiiiRd #t 44-444 / *44ft4 izr^z ar^nfFT yuii-D if 
*ft++ / ^ftft fisF?: / TTTnqrfj / ^p 5 4 ?: / ^TRT f^Z / 444T4 414T % HNItH 
4tt?T4 44 4414 444 fTT, f%?t 447 T tt^t 14*4/1^4 M4 if, 44 if 44 4T4 44f 44 
34J44I 
4f 4*f 

PtP^d ’rfl’srr / 4ft?T4 4^544 % 4?4T4, 4TStfc4rc % 4T?44 4 ^ftgft ■sqrff 


1.44f44t4 / JH4N4 - 3TS4ST 

2. 1474 3rfsf4P F t / 4^4T 1d444 

3. JHHld gTFT 34j9jf44 44 44^44^ mR' 44 gTHT 3^4 IRd 7]7ft 4 4 414’ldd 
f%4T 444 4T4 44fir4 f%44 4 4t ft^lWI 

4. 4(4 4%4T 44*4, 4(4 4^jf%4 4Ti7t / 4d4lR / 44 f%g% 4>f 44 44*4 
4 fT 447 4^44W47 44*4 444 di%1d 4 444tf%4 f%4T 414,41 4% 44Tt44 
44R4 4 4 444 %t 4(4 ipft 4 44l%4 4 ft 44T 4T4 4Ft 4'Rf^4f 4 4 4T=T 
4rft %uft 4 444 774=4 fn 

5. 44f44 f44T4 44 34441 

6 . 4Hdi%d / 4444 4Hdi%d / 44 44di%d (49444) - 4f%4 


447 444% f%%44 44 ?n1%4 444 44 ?5£47T4 4 TT 44R4 sTPT 444(f% 44 454 

fmi 

60 4*f 444T Trftft / 444 474R 4 444-444 4T 4?ftfsr4 1%f?ff % 3444 - 


f^jf47 4Tf4444 


44 44 4T4 
44f ^t444T 


444 Ir4 
4444 444 


4>Jg 4ft" 44 
d+414)1 4^14 + 

1 

4TJ4'^' 

444 5,200 - 444 20,200/- 
444 2,800/- 
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STFjftRT 

uf 3F4 arfTTTT 


iftftSTT Spiff (iff ftf ft) 

■nrff ft f%1%, ^FrsFr dff ar pfppff f 

sTRT IT yRR/[Pf IT T4T ffffpd ffffaf 
% 5TTT Tpf 4 id =1 H pfl ft 4 fri 5*144 i 

^FPT 4if R ft 4Rdl 


35 af n arm^T t ft 

3iRdif: 

ft.PTFft. (Slftt) / 41 flu / ff.fp. (f^T) / ft.f. (TPJpr) % TIFT f-Pffp / 
fraf pi ji jt? if, fffw: w ff*affarFFr mift if, in? if in? ft aft aa 
spjaa-i 
fraf 

f Pi Rid T^STT / ftspT T^tiTT % ’IWT, 4 T&H Ir 4 I i f PTPFT if ftft aft 


2. ffcT affapf / ftaT Rd44 

3. JHmR sTFT 4 d'I fid faffa - faaa % at fa?TWI 

4. affsra taaia an stptsti 

5. W tt% 3T aa*4, W 31 ^Pd aiff / 4d4lR / 3pa ff# af 4T aa*4 
sffr TT^r a^PWT4 aa*4 aaa 4 If Id if 4 fflI Pi d ffaT 4 IPdl aff 44fl+d 
4 d^T f t if fit ft trf fuff if fafaa T ft T4T apt a"FT sn^rffft if if fit 
mft aft if aaa' w fn 

6. aP/FT JHdPd / 3T $44 Pl4 (a?TPPT) - affa 

W apft ff faa ft STlffa 4Ff fTT F^dTET aTT 44441 HPT WjtW FT TOT 

fran 

60 af 3T2RT ^flfl / PPPI 4-TdTTT f aaa-aaa TT aftflta Rfff f snaP" 


ffjftp aTffapur 


TP TT dTR 

aaf fraaaT 


4dd If 
PPsFaaaa 

ddRd aifr ddRd PP 

3ipf flar _ 

faftpF Pf spa 3jfdiu 


aaf 'TFT: aftWFTT 
TFJf'ft'T? 

pffg d'4f)f) 4tflP'4 _ 

_01 _ 

^'^t 1 _ 

wr 9,300 - pfr 34,800/- 
wr 4,200/- 

PTF^aff _ 

35 af if 3rff4 a ft _ 

aftapf: 

ftsftafff Pr^: 

^ 4 I4d fd4 Id / ftp’ fd 4 Id / Hdtd P4 ld4ld / 'fffTT ld4ld / 

TSFT fft f TTJT.wft. 3T4TT 

Tfrn-STFdT f TftrfT 44 IR4 4444 u[| f 4FT 3ftT PI^dld f 
% f PTST ^ 4 Idd ld4ld / ftd’ ld4ld / 4dtd P4 R 4 Id i 

^d449FT f TSFT fft f ft.Wft.| 
di^fl-M: 

^ 4 Idd ld4ld / ftd’ id4ld / Hdtd^l 1^414 / frff4 ld4ld / 


f '^dd4 ITT Wf 
*T / ftff4 fd4 Id / 








[*TFT III-TsPrs 4] 


*rrcr w wm : aroiwr 


39 




TfeKtelM R 4>l4 +1 41 an-Hrl 11 

T T^Tft%f%TT; 

WFFT R?1 N / RR R?1 N / WlR y u l R?1 14 / RlfcR R?1 M / S*-%-Hi?T'T if 
yapr Ruff TTR-.T^ff. 3TWTT 

WFMf WTWF %WTif4^rirWT^apfRf iRT % war WFFT RsIM / RR 

R?i m / h-mR<.«i R?i m / RlR't. R?i n / s+^iRwr if yanr Ruff Rt.9,4 41.i 


9fRflyi s^flr rR Rrf fi) 

RaR 


wff RtfRfR 

1 . 50% ywsr wff sTRT, PlRl4 qftw / R»FT W^tSTW 4 TO % WSTTcWT 
% 1 T^TRT; 

2. 50% 4 R 4 R % wsw R 


444 ^RR # RT4HI 

1. 34JH9R / - dTSJRT 

2. Rw srfsrwrft / tRot Ram. 

3. ^"imR sow wpiRm ttR wRwR mP.4 5 si t i ^'j-H iRci *jRf if R srntRrr 
1 %tt ^ttR wR wRfim" Rwr % R R?rwi 

4. R^T •hR"II WW, TT^r WJ^fRcT 4 iR / WTWR" / <W fR?5i= wf W WW 

3ffr TT^r 3f 4O-M4-1 WW WOT dRR if 4$aTlR|4 R>4I WtRTT a|R WTTRtT 

Hwfr if R Rif Rf Rif Ruff R wffsR ^ fr wan sttR tft srwfRR if if Rri 
mff Ruff if RRsr TWTT fh 

5. RRflR Rwr w wi 

6. $"wRm / Rjw fwrfwr / wr fwrfRr (witwt) - ttIRt 

t>^ wfif RiRsr Rt ?iiRm wr ^tt '-•^444 wr *rwRf ski wnjfR w wot 
fmri 


iRlR^Rl Rf 3TT5 

60 =R iiaicii ^RjRi / 'HKri w+k R wi4-wr4 w wnfira' RW % arrmr 
w 


R^PR yifli=b<ui 

(JH'-lR % 3j^4K4 RW4IR) 


WJg 'tft* T? 


a 

W W 4 14 

d+'fl'fl 4-fTT+ 


941 =fn 4te4l 

4 


c|j|T'+ 1 <U| 

4^'4V 


cjr|4 

W4 5,200-^94 20,200/- 


H<sr.9 444 

wrir 2,800/- 


44R4 4T ifT 44R4 'W 



3TT5 ' L fl-H 1 

35 wf R 3Tf^W 4- ff 


Pry Ri v t; r>R ^ ch^4iu 

3|R4i4: 

(1) WFPT Rsi 14 /^fR" RsIM / 94R< | J| RsIM / RsIM / i^i|d?Fr if 

4f.TTTFff. 

(2) fMt 9K44I WTT R s yR'ilM4 R ^#f TT^t ?ff£T wfnT^TFn if wR W 

wt R wr 41 4 4 R w sr^'^w 

4i?i4l4: 4 L ^d< ar^yRR w stft 
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H4lyRl 4> Rpi; 

1 ) <4144 RsIM / RjIM / 44f4< u l Rs414 / 'HTf^F RsIM / if 

2) wrn-srprr 4^144 % 15 wf 34 im 


Mental aprfsr( 4 R Ti'f fl) 



■HcTT 4l f%fsr, TT3 4f3T 4rff 41 44MR ^ 

URT 4T yRR^Prl. TT FP4T f%fsT4T 

% sHTT 4 l4 4 H TTT 34 tRP'PTTI 

(1) 50% TT Rrf%rf tO'SH / 3f?FT T^STT % WFT, 4T&H 1 r41 < 3 4TS4TT if 
3434 <134 IIPT, 

(2) 50% H4iyR grm 


444 4ftR 4il 3T441 

1 . J. 44 R 4 - STCTSI 

2. 0,4^10,4 affT / 4T 4,4 U44,4 3^r / ^TT 0,4 ^ 0,4^1 TT STfsTSTTIT 

3. jhmR grm 44 ' 1 41 4 33f3n Iwr 3 3 t f3?iwi 

4. 33334 fT'STFT / TT STCTSII 

5. TT4) •hR"II 44^4 , TT^7 &|^^R(r1 ~s\ ifr) / <5pT5n43 / 4C-4 R?S.^ TT TT 4 4*-4 

sftr tt^t ^r-L| 4 -qiiFr 4 Hr fc[ if <i$41Ri4 f34T 41441 4 R 4 4 <1 4-4 
4 4 <31 if if 4 rrf 34 ifif sp34 if *T3fs3T T ff T4T STTH" 4T% 3T'wrf^4T if if 3ri 
334 spiff if 33si T^rTT ffl 

6. 4"^tT7 J. 44 R 4 / J. 44 R 14 (WFTT) - <rf3^ 

TT4) 4 f%?PW 34 $11 f3"l 4vpT fTT '-•^4 44 TTT 4 4 <- 4 ! SKI ^PTjfW TT 464 

ffPTI 


44lR^Rl 34 3TTJ 

60 4'i 4441 4/313) / 41 <4 4<4I< % 444-444 4< 3$TTflnT R3$il % 3TimT 
TT 


R<[P4 M 1 tn <=h<<J| 

J44l44 (JHhR) % 3j^4K4 %T?4I4J 


3 

T^ TT 4TR 

y4l4?mn 4^144) 


441 4il 4 te4l 

7 


4<ffT)<u| 

4 <14'41' 


444 3s 

K44 5,200-<-44 20,200/- 


4<4-)4 444 

2,400/- 


44l44 4T 3< 44R4 4? 

wru^rff 


3TFI 3141 

35 4 <t 3r 


$4yRH 43 3F4 - ^ 5 j4 11 * 

3t34?r3f3f3Ti: 

3lfH41-4: 

(1) <4144 R4I4 /33 RsIM / 44T 4 < u l 14414 / 34f3r R4I4 / sK|4d$FT3 
^f.TTTFft. 

(2) WIWFTT if 4R>f)4 34lPl4-) 44T'< u il % 44H4 3 T<T 3 T4" 3f 43 TT 
3P54^I 

4i?i3l4: 4) L <ld< ^^44'l<il TT 5TPTI 

44lyfci %Rn7: 

TT) <4144 RsIM / ^ R 414 / 44?4< u l RsIM / 4^ RsIM / i<-64i?FI if 
^f.TT^ff. 

34) WnT^TFTT 4P 4< % <^T if 10 







[ tTPT III-WTS 4] 


444 4T 4444 : 44TWT 


41 




4i?iHl4: 4 L ^d< 31^y4HI 1 44 ?IMI 


hR414hi s^flr (yR 44-t 41 ) 

414 % 


' 4 HI %] f%fsr, -414 4hft 4 HT 41 '-RihR 4 , 

4RT 4T yRR^Rb 4T 441 f4f%4 f%f%4l 
% 4T4 4% y R 4 H 441 %4 yfd?lc|c|l 

1. 50% RlRld 4%S4 / 4%44 4%S14 % 4TS44 %, ^TTa4lr<+.|< % 4?414 %1%1 
■STcff 4141, 1*41 4 fl4 44 yRR^Rb 44 

2. 50% Hdl-dR 4T41I 


444 4 RR # 44441 

1. J44PH4 - 31S44 

2. 4,4414,4 3ftr/ 4T 4,4U44,4 3ff4 / 4H14 £ U.4 HI 44 3{f%4141 

3. JH'lR 4PT -HH I-fl4 44%4 f%44 % 41 f4?l44l 

4. 44f%T 14414 / 444 44 34441 

5. 44 : -h fo41 44*4, TT 4 Si^^Rri ^1 [R / 444l1% / 344 R«t.^ 44 44 44*4 

4|t 44 : 44441244 ; 44*4 444 4 RR 4 4^4TRr4 f%4 1 444^14 dR 444444 
44*4l 4 *1 44% *ft ^ 4# *1 44f%T 4 41 441 414 414 3li4l%4l 4 4 444 
fnft %ufr 4 444 T4T4T fn 

6. 4^rP f44f%4 / 44 f44f%4 - 4f%4 

TT 4 414 % R%45l 44 ?llf*H 444 fir **[444 4T* 44*4t &ki 44[|f% 44 444 
ft4TI 


44 1 RcjlRl fr 3TT5 

60 4% 3j4dl f4l*fl / 41 <4 4T444 % 444--H44 4T 44Tl%4 R^iT % 4144 
4T 


R 3 R 4 y 11^4441 

"f44RM (JH'-iR 4 3|^PHH 4 4?4M) 


4 

44 44 414 

44T44T41 H P.4 1 . 


441 =Fl *ite4l 

06 


4 J fl4<u| 

444 %!' 


Held 

444 5,200-1-44 20,200/- 


H44-H Hdd 

444 1,800/- 


-ddRd 41%T 4dRd 44 

ITPJ 4^1 


343 4Rl 

35 4% 4 3if%47 4 fl 


%yR 14 44 y-4 <4?|4 1 u 

3lR=ll4: 

TT 47 f%44 4 44 4 Rdld % 414 4ftS4l 

4f^Fft4: 41*441 414 144R4H4 % ^ 1*41 sftSl 44144141 4 44% 444 44 
41 441 44 34J44 


dPHlyi 3 i 4 i% (dR 41 ) 

414% 


%tf% 1 % 

RlRld 'iPi^l/^FTHflyui % '-H 413 4131144 ^ % 4 I &44 *r*ft%t*lHT 


-ddd *|RR <61 444 d 1 

1 .344f%4 - 31S44 

2. T*4*ftT*4 3%T / 4T 4314444 - 3ffT / 41 TT^TflT^lfl 44 3fj%4141 

3. JH'lR 4F4 444fl4 4%1%4 f%44 % 411%?144I 

4. 44f%4 f4414 / 444 44 31?44l 

^ _C4_ _Cn _, _CN , _r 
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Ffc li+, 4"H4te44. 44*4 444 4 I 4 R F 4£4lPl4 R,4I 4|iu|| 4 R -3M< 1 <+d 
FFWT n *T Ftf 'jft tTtT *T FFf^F F ft FFT FTF TFT F'wrf^FT F F FTF 

Tnfr f4T f fff tftft fri 

6. FJF $44^14 / FF $44Rl4 (FFTFF) - Ff%F 

T[F FTfit ffTFFF FT ?ll[*M FTF fTT *-^44 -h FTT 4 4*41 FTTT 4 4^1"? FT FFF 
ftFTI 


44lR<fRl FTJ 

60 4'i 4441 f4Wl / FRF 4<4>K % 444-444 FT FFlfsTF R^li % FIFTT 
FT 


PRprb y iR)4< | j| 

$44pl4 (jH'-lR % 4^4K4 %F?4ld) 


FF>f 'TFT: srfrtfsr/ *$141414 /%£Tf 
TfJJg 'Tft 1 FF 


1 

FF FT 414 

fiptF ^ f%PlF (F4TZFT, l[4il41 % FPFTjfxFFFF) 


441 4te4l 

3 


c|4fTch<U| 

4^/41' 


444 3-5 

^44 5,200 - ^44 20,200/- 


44*4 444 

wr 1 , 900 /- 


44p)d 4T^T 44P)4 FF 

TTPJ Fft 


3TT5*fl4l 

35 F? if Ff&F F fl 


^■SH Rl <+. L/F 3FF 3T ?|rl 1U 

3)Pl4l4: 

(1) fffft am wri / RriR4im4 f 12 ff fsttft fffstFRFFT 

(2) yfM^T !?t1%F F*FTF F / *$141414 FTTFFT FT FT Ff FT 

3FJFF 

4i*$-f)4: 

2) 4.^d< FFFFTFT FT 3fF$T FTF 

3) 4K44I ftf fFyl44iM4 Ftttff 


4P.414H1 3T^i% (4R 4-.ll ft) 

FT F? 


4tfT <Pi fFfsT, 414 4WT 4rf[ 41 44IHR 
FRT FT yRR^Prl. F* FFT IRfipF f%fs|FT 
% 414 Fft 4 M 4 H FFT 4R?I44 1 

*ftsft Frff, Rrf%F FfTsn % ftsff if, frttcFTT % ftftti 


444 4 RR <£1 44441 

1. $44Rl4 - 3RFST 

2. FRR6MI, *$TF F"4 l u l 

3. J44R FFT 4 4 ' 1414 FFf^F f%FF % FT f%?TWI 

4. Ff^FFpiFI 

5. TT^r 4 R 41 44*4, Ttf 31^*^14 4 4 iR / 444lR / 3FF R*S.^ FF FT FF*F 

3^T TJF FFFTFFF 44*4 44F 4RR F 4 54^|R|4 R.4 l 41^41 4 R FFTTFT 
WFT F ^ FTt 'sft t^tT %ufT ^ FFtsHT F FT F4T 3TTF FFT F'wrf^FT F F FTF 
mfr f4T F fff fftt fn 

6 . F^FF J. 44 R 4 / FF J 44 R 4 (F9TTFF) - Ff%F 








[tot iii-toto 4] 


TOF TO FFFF : FFTTOFT 


43 


f^jfrP FTfspTOF 


TT^7 TOfTO fFFTTOT 44 Slim FFF fF ?5JFFF FTO FTOFf sTOT Wjff TO FTO 

fmr i 

60 FF FFFT ^4141 / TO FTOTO % FFF-FFF ft F&frf?JF fFTOF % FTSTTO 


TO TO FTF 


TOT 4t WTT 


TOFT 4f 
FTOFFTOT 

toItot to % ffIff to 
toj41ft 

4f srfoTO TO FTO F^FTF 


FftffFT TOfsr (*rf% tof ff) 
TOcff #f%fsr 


TOFT 41414 # FTOTO 


TOftTOT 


TO^'4t' 

toft 5,200-toft 20,200/- 

tofT 1,900/- 

FT^Flff 

35 TO? F Ff^F F ff 

3TpHl4: 

(1) fli^F^HTOT (2) qfsFT FTO4TO FlT / TO TOfff FTTO »Mf / FTOTFTt Ffro4f 
»Mf TOTO % TOTOflff 3jk TOTOTO^T TOFT TOT4 FFTF if, f^TOTTO" TO 

fq-^aiTOTTTOr % ftoto-4f / 44fF / FfFfroro % wrf to if, totto % to if to 

TOFTOTOfTO I 
TO f4 

TOTO TOff, TO TOFTO TOoTOT if, FTSTTTOTO F FTOTOI 
1. FTOFITOf - FTOST 


2. arfsTOTO, TOF FTOTOT 

3. JH'lR gTOT fTOTOf' fTOTOt f%TOT % FT TOTOfWI 

4. fTOf FlTOn 

5. TOTO F%TO FFTO, Ttto STjgfFF toTO / FTOFtITO / TOF fTOtTO TOf TO FFTO 
affr TO 3FTOFsTO FFTO TOTF FlTOfF if TO4 |Pm TOto TOTOT TO4 TOTOtFF 
FFTOT if if TOF 4f FF TOTO F fTOTOt F FT FTO FTF TOF FTOfTOTO if if TOF 
TOff TOTO if TOF TOFT ffl 

6. TOTO FTOFITOf' / FF TOFTf%F (FTOFF) - fITOf 


6 . TOfF fTOTPTO / FF fTOFTFF' (FTOTO) - FTOTO 

TO TOfTO fTOTOpT FT ?TTfTOT FTO FF ^FFF FTO FTOTO FTOT FTOjfW TO FTO 
TOFT I 


60 TO? FFTO 4 4141 / FTTO FTOTO F FFF-FFF TO FFTfflfF TOTOTO % FTFTO 
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3 

FF FT TFT 

<fH 4R-4< 


441 4>1 Fte4l 

2 


c|4fTch<U| 

'#' 


4c14 c|s 

4F4 5,200 - ^44 20,200/- 


444.4 444 

wr 1 , 800 /- 


44i44 4TTfT 44144 FF 

FPJFiff 


3TF{4l4l 

30 F^f if f!#f f fr 


Fii Rl4 4F FR FF4I" 

FPMI4: 

1%# 4 04 41 FTF FT# if 10# FSTT 4T FF% FFFST FrfH F FTF Oil Id < / 

T3TFTFTF / %#1f 4T Pf# F# 4lH 4 H FTT if if FT# FTF FT FTpTFI 

'4141 4 414 / TOR FTFFF / ?JF Si 1 ; s H F TWf TFT / R^rl FTF# / FF TTFFPT 

F 4441# FTFT / Fjo# FT TFT / Rl/ =(-. 14T"14 FT 41-H FlR if 4^1441 FTF 
TFT FT F^Ff### FT 41414441 #t FTF#, FT f% FT#ftFT# F FJFF F Ff%F 

4FFT 4F 4T FFFFT 414 FT 4 14i sTFT FT#t f#FT FIT R-.41 'iff cjFF 4414 F'J'FF 
440144 FPTFFf^Ft 1 


4R41yi ffHt(4R ft# fl) 

FT F# 


4tfl <fl frfsr, 414 41# 4# 41 44k4 Id 4 
tpt ft ft fft frf^FT f%f?m 

F FTF Fft TFT TFT FFT ^t FfrfFFFT 

^FTsPT Flff, F#?TF F#STF F FTSFF if, FTSHIcFK % F?FTT| 


444 dipR 4H FT44I 

1. fFFf^F - FSFST 

2. f%F FfiTFT# FT F#tSTT R444 

3. $44 ill FFT 4H I-fl4 FFH)F f%FF F FT lF?TFFI 

4. FFf#T iFFTF FT FSFSTI 

5. FF F#TT 44*4, Ttf Flf# / FFFTf#' / 3FF fFFiF F# FT FFT 

FtT FF 4 "4404F 44*4 FFF TTfFfcf if F^FTf^lF f#FT FI 4,4 1 4 R F4TTFF 
44441 if if FT# 'iff # F# if FFf#F F ft TFT FTF FFT F^F### if if FT# 
F# F# if FFST TFTFT ffl 

6. FJF JH4R4 /FTJHfRm - Ff%F 

ttf FT|[#t fFFFF FT ?lll44 FTF ^TT ^ttFR" FTT 4 4FFf FIFT FR## FT 4 64 
FTFTI 


HdlR^lrl #T FTJ 

60 4# 4441 'f## / 4K4 4T4IT #. 444-444 4T FFtf#F Pl^prf F FTSTK 
FT 


R^prl. 4111)4441 

^H4pM (^H4Rl % 3)^4'l44 %F?4M) 


4 

FF FT 414 

?4I4NH 4Rf< 


441 4H 4te4l 

2 


4illF< | J| 

4^4'41' 


4r|4 

i-44 5,200 -i-44 20,200/- 


444F 444 

FFF 1,800/- 


44i44 4T ifr 44Pi4 FF 

FTTJF^t 


FTJiffFI 

30 Frf F Ff^F F ft 








[FTF III-TFT? 4] FTFT FT FFFT : 3TOTWT 45 



l/F 3 j -4 FsRlU 

3 tRfi 4 : 

ffft 4 M 4 I FTF FT f F 10 ff FSTT FT RTF FFFST FrffFf f FTF TFTF / 
*414 1414 /ffTF*f FTf FTF FT FJFFT 

44 444 i 4 45144 -' / 4 ) ft 44 TTef Rg ; sR -'4 1 4 R 4 FSTT- 4 14 1 > 4*4 F F ^"T Si I.s 4 

4 4 44 £ F^F / ff?JF 44 4 ~I / FT 44 144 4 " 444 if) FTFT / F^f “FT FTf / frfFft 
/ 444 f 44 FT FTF FTff if 441441 FTF FFT FT F"«rffFf FT FTFRrFFT ft 
4 I 4 .R, FT ff 3 TTf#f 3 TTf % FJFF F Ff%F FFTF FT FT 4 K 44 I FTF FFTFT 

gTRT 41 -H f%TT Ftr ffff ft 4 F 4414 FJFF 4 414 4 4 FRT FFffF f 1 


yftflyi 3 T^i% (-mR Ftf fl) 

FT Ff 


-HcfT fi fffsr, 414 fhff ■HrTT 41 htihR f 

IFF 4 T yRR^Pf T T T F 4 T ff^RT fffsTFT 
% §TTI ^rft 4 R 4 H H 4 l ft yR?lc|c|l 

ftft Fff, Ff?FT FftSTF F FTSFF F, FTSTTcFTT % F?FTF 


444 4 RR 4 H 4<441 

1 . $ 44^4 - FSFST 

2 . FfsiFTFT, FiTF FFTTF 

3 . $ 4 mR FFT 44 'if )4 FFffF fFTF F FT fFFFFT 

4 . fRf FT#FI 

5 . FF 4 R 4 I 44*4 , TTF ^^^[44 4 iR / 4441 R / 3 RF R*S.^ FF FT 4 4*-4 

afr TT^T 4 "H 4 O'M 4-1 44*4 44 F 4 RR F F^FTRiF f~FF 1 414,4 1 4 R FFTTFF 
FFFt F f ftf ft ff Fft F FFfsTF F FT F 4 T FTF FFT F'WTfffT F F Fff 
fFff Fff F FFF TFTT f 1 

6 . FJF J 441 R 4 / FF J 44 R 4 - FfFF 

TTF FT^ff fF 444 FT FiRm FTF fTT '-•^4 44 FTT 44 TFt FTF FWjff FT FFF 
fTFTI 


441 RcjlRl ft 3 TT 5 

60 4 f 4441 ^f)f) / FRF FTFIT f 444-444 FT F^TTfsTF R’RII F FTSTR 
FT 


R/T,Pf y 11^44 41 

J 44 Rl 4 (J 4 HR f 3 j^ 4 'l 44 FF? 4 I 4 J 


FFf FTF: RR>c4l 


FF FT *11 -H 


1%f^c?TT srfsrFiff 


FTT ft WTT 


2 (l-’JFF, I-fRfI) 


=|jfT=h< | J| 




444 If?' 


wr 15,600 -wr 39,1 00/ - 


wr 5,400/- 


ttpj Fift 


ftft Fff F FTFF F 35 Ft F FfsTF F ft 


FTFFFTF 

44R4 FTfr 44R4 FT 

3TR*ffrrr 
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TFpr'^t'FT 

FT FF TFT 
WTT 

4rM cfF 
FTFFTTFT 

TTfTT 4T FT 

TFJ^fbTT 

#TsrFat^f7 ttt set 3#mt 


1 

W'^T' 

TFT 9,300-tfT 34,800/- 
tfT 4,600/- 

<11 ^ F 4) 

FTff % FFTT t 35 F^f T TfsTT F ft 

3<Plqi4: 
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(2) W if dldd ftdt dddT TWf y Id lad SFddTd / HHH4 d dfdd dr dd 
if ^ 2 di % djdd d dTd ffdff dkddl dTd dddTd / dlfiddd % cffd 
dd dd dfid / 411H nTf if ft H I H I 

(3) df^d dd+RH 3ffa? tf%dT / did % dTd 'fildkdl 




dfNfsd ddfsr (dfi ddi ft) 


drff # f%fsr, dir *ffsff dff dr diidfi % *ffsff dff, draic+K % dTSdd d 

dPd dT yfclR^Rt) dd ddT fdftdd fiflldT 
% Sk i dft d id dTd nil if y frj^ldd I 


ddd did Id # ddddT 


R^,Rb yrf^ddd 


1. ddfddfd / fddfdd - dSdST 

2. fid df^Tddff / dffdT fdddd 

3. fddfd irnr adjifdd dd dii 
fddd % dT fddddl 


4 Pd 4 dTd : 


if d ddfdd 


4. TT^T dpHl dddT, TT^T 3Td7jf%d dlff / dddlfi / 3pd ffdd dd dT dd*d 
3ffT dd apddddd ddd ddd did Id if dddff%d fddT dTddT dfi ddftdd 

dddf if if dfi if dir did d ddfid d fr ddT dTd dPT d+dfidT if if dff 
Tdff %uff if ddd ^ddT fri 


5. ddfdd fddld dd dSdSTI 


-dild 


TTd dld^f fd?Tdd df ?TTfdd ddd fd ?5jddd dd dddf dPT ddd[fi dd ddd 
fldTI 

60 di dddT / dPd dddTId d ddd-ddd dd ddTfsrd f%i?ff d 3ddTd 


dd dd dTd 


ddf if dddT 




ddd id 
ddddddd 

ddfdd dd id ddRd dd 
ddjifdT 

idf^d dd dd 3j ^r| IU 


d>pT ’if’ dd 
dddff^dd 


dTjd'if 

ddd 5,200-ddd 20,200/- 
ddd 2,800/- 

drnjd^f 

35 did dflfddfr 

dfidPf: 

(1) 10+2 dfod dldif if df dTd dd ■ 


afd rpd dddif dPdd d dTd 
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iMlyi 3prf£r(4R Fit fl) 

FTF? 


■HcfT fFfsT, 4l?f 4Wf -HcfT 41 44MR + 

FET FT F+ FFT fFfiFF f%f?JT4T 

% TTFI wft ^TFT 4 |4 FFT yfd^irin I 

+ffsff F=ff, FTSTTcFTT f ftsff if 


-444 =Fl TR'441 

1. 44J44R / $4+lBl4 - FSFST 

2. 3rffc)fc4l4l, 3FF 4-^4 01 4T f^F FfsTFTff 4T FffSTT 

3. jpPlfFT FET FFEffF FFf%F fwi F FT fFFWI 

4. FFfsET fFFET FT FSFST / f%f%ETT FfsTFTff 

5. EF -hI^Hi 44+4 , TTF 3Tyjf%rf 4 ifr] / FEnft’ / F^T f4«t.4 F^f FT 4 4+4 

FIE TTF <4"44<2-4Ti 44+4 44F 4f+lfc] if 4$4"1P|4 Ri 4 1 414,41 4^ 44ff44 
44+41 if if Fit 4ff ffif *-Fff ff FFfilF F ft FFT FET FTF F'+Ff^FT if F FTF 
mff ipifr F FFF EFTT ffl 

6- +EI/F $"HRm /FF $44pl4 -Ff%F 

TTF 4 l^ff fffFFF FT PI 1 fi4 "1 FET ftf '-•^4 44 FE FF+Ff SI41 FFjfff FT 464 
FETTI 


44lRlR fr Wg 

60 4'1 *144 1 / 4144 444-44 % 444-444 44 FFTflTF R?viT % FTFE 

F+ 


R^Pri. yifll=b< | J| 

J44pl4 ($H4p) % *1^4144 %F?FI4j 


4 

FT FT 414 

RlR>cF<fl4 FftFITF 


441 41 4te4l 

1 


4 J flF4 u l 

4 ^'41' 


444 

*F4 5,200 - EF4 20,200/- 


44*4 444 

FFF 1,800/- 


44l44 4T - 44 p )4 cr- 

44l44 


FT^4l4l 

35 4rf F Ff^F F ff 


^■84 R| F- lET *EF F#4 1 1 f 

*ll44l4: 

(1 ) Ti^T FEFFT FTF FT# / fFFf^FTFET ff RsIM f%FFf FT FFFF F FTF 10+2 

(2) TTF F#ffF / FEFFT FTF *1+4414 if FF #FT F FF if FT F# FT *EJFF 


4ff 41 6 H 1 FFfifr (4R Fl'f fl) 

FT F# 


f4T 41 iFfsr, 414 4YsFt 'HrTT 41 44IH R + 

SET FT yRR/[Rb F+ FFT fFfiEF fFfsTFT 
F SI 41 Fft 4 l4 4 H FFT 4ff 4 friPI44 1 

+ff4f F=ff, FTSTTcFTT F FTiFF F 


444 4 RR 4H 44441 

1 . FFfpTFfrr / J44|Pl4 - FSFST 
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^<=(4 'TPT: ^rr 
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4dlldd_M TT 3TF3 
arflfamJT 



if % dPlT '-hT TT^T aWT 4 aman T fTT dm 3TFT d H mmfmrT if if 441T PTE 
if mm ™ fn 

5. mffan ftWT 4T 31WTSII 

6. jHdRid/mjm jHdPdd/mn jHdRid - afmr 

ammirff fn?mmsmfiimmnr |tt^ mmmma^ai mm wjfWmnrnr 
fPTTI 

60 mf sraPT ^^fPff/mmT rar % W-WI TT mifflm 1Rf ?ff % 3TiaK m 


mjg '^fr an 


TT TT a l-H 
anf^ff WTT 


ddd ^1T 
'-KshP %TTT 

■ddidd miR -ddidd an 
sirj *ffm 

#TmRm pcf mm Sj qd 10, 


RflsnFi 

1 

WT 5,200 -wr 20,200/- 

WT 2,800/- 

aafdd 

35 mf ir a fr 
^P)dl4: 

(1) RimmamIRmR'aMa ifmmm 

(2) ’jRm/anMRa mm/m?na mif/a miO w^Timrnt/YffsTm mama if gmn m 
am RnikK mftsftanif rffnmf anantmn 

(3) w/rnff an ta di^Ra nima am 

(4) ^"STT fmmf affr ididd4 i % W HPfdd fETT dlRm affr anm/FT fW 

mi 


mr aT maRiadi ff mMf Rrmf inn nr mff fRarnfa mnaff if im 
#li 

afiffsn amfsr (mR ani fr) nr mf 

mff fafa\ nir tftsft mff m anfmln % ^ffsFf mff, f%f%n affmT % mam if, mamw m arnna 
sin m alftffTjfm m nan fafmn fafsrmf 
% an. i mff d M d h am ^f afmnm 

mm a Id Id ^f mam i. aanmalR/amnRra - aarsf 


2. arflmmT, mm nmw m fan arflramff m rnffm fmimm 

3. jHdid mmmfnffnmfIRnfmm %nrRarwi 

4. mffan famn an msnsr 
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M.+ ij"H4te4+ 44^-4 444 dRR P 4£4lPld R,4 1 4IU.4I dR 4H^I+d 44Ri 
if f flf ft frf f trIRtt tt fr rr4T 3TFT did aiRffTTr f f frf d+Tl P -Tft 

n TRST WTTT fn 

6. fjrTT JHdRd/RT JddRd - 

TT+; d rO ffspcR ft ?llR"l +TTT fTT '-•^dd-H RTT TRRt gW +T TTR 

frnn 


44lR<|r?| fr 3TT5 

60 d4 4441 ^fl4)/4l<d 4<+H % 444-444 PTfsnfrTT Rd^ll f 3TTSTTT+T 


R^Rr. yiR)+<ui 

J 44 R 4 (jd'-lR f d^d'ldd f+?4ldJ 


arsn^sr ( 15 ) ^nr ?smnki % 1 %tt yldlfd/dRa <ni^h/<ni^h ftR^Rb R(j,Rb sftrf 

ffsPT sfir ?tW* 


1. 

1.1 f^yRssiwd' wwf f ffn; y'N>-i, +14+10 tRp? stpt arflrgm, srt +~ 4m w jhhR ft 3T3 ?ftt r- ffjrrr 
f^pn^nwn 

1.2 y'N'lw f r +t +i4+m ptstp^fptt ft r? fr aprflr f Rot fprn fmtf%, y'N'Rd tpR^Rt % Rpt wt fmr, ff 
3T5 ?ptt dHOirt, i.i fsnjHKfn +i4+i0 mP+k ytfrRft R^Rr, RiRm t +h+n ft+ ptt|tttr^ rrRpfrti 

1.3 y H'Rd ?miKUid 4 i ftf ftp simn rat n ro m^ pp wfN'atfwiRS'p f f^pfppf Rfr i4Ri41 #nri 

1.4 y H'Rd R^Rr % +i 4 +m f pPir +i 4 +i 0 mPtr %in^Tf^ijfRrr 4 iR)+ 4 M 44 +p arfsr+pO- frpn 

1.5 PT#P ft R^Rb, JH'lR gTPT y'ldRd fR srfsTSTPT, ? 3 R +"414 ft 3f5?PTT PT, PPP f, ft PP f Rfr d'lRdl aftr 

srrmT wf fr Rpk ff+r ppt ft, fr pf fr arpflr f Rpt pp pt fr 4 imfri y H'Rd ftr arfsrPTPT, tjr +" 4 id ft 

3T3?FTT TT P?T + |4 + M PP dffl+4+l ffpT PTTWTI fmtff, JddR y'ldVd aftr srfsTSTdT, 3PP +"414 ft ST^spn pr 
Rpk ppp % witt pt#p + 7T wf Trmrr pp ppttt ti 

1.6 TTT&IH+M4I, PPPP P4TP ffpTffpT PT" rrpr prip" ^TPTI 

1.7 PT#P 3Tqft R^Rr, % + |4 + M %frnTT + l4 + l0 mR' 44 gWl^SrffOT 4lR) + 414 44 PP pffppf pTPTI PPfpPP +i4+m 
% PTrpp PT#P RdM/fP^T if RRI fR Rd4l^4K 41^44 ?JR7 3TPT PPPT 3TTP?ppr frpTI 

1.8 % +|4+H 3TRl% WH fm - 3T2RT P)^P+ T& fm - Tf, W PTf % 'sftrr r f T\fr +W 3TR-9TT+ #FTTI 

d i4<i 5FT SRPT +i4+m sr 1% if 90 Rdd 3l1%+ sr 1% % Rpr 3T4+iT?T PT - ^h ^ '4t WTi 7 *4 14) +TdI 
3 ^ 9 ^^rnr, tr- w 1 %fw - wO - %f^pr 3T5 ?pttrt jhmR iw f4?pr ai^ld p fMt f[\ 

2. yldlw^^R-TTcr xi-d : 

2.1 yN>d, Tffp m wraf t tt^ +i4yun41, trpt, strpt w st^stfr TRfsrrT ptw t 

PiRsfor/lHJH i^) WT| 

2.2 TTPPT-TrfPT pr ^mnh +4 TJ3TFRT WTr atr Rfp, RTO afrr l^nf^ff % R# if T%rni 

2.3 S+TRR % 3RT- d4-44 W+T % Rpr %R, 4i^-+R+ 3fR 3TR dldRl^RT 4 kd iRd WTI 

2.4 1wf%rr ?rRfRf wt - 

(3T) +l4+l0 yP'Td gw Iwff^TT # ttRT TfrRT TR ^1 -hThI 314^1 ^4fdl PTR RR ^ll 
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(e) +14+10 4 R 44 stri #ff siRWf % 'jRef am 3T3 ?ii+4Ic4+ ttMi efet eet ft 44rt % et?f, 

RRTT ^ff 3TTEFT+ fr, 41+F afR- J+'lR) ft 3T3?II44Ic 4 + + l44lf) # arjsPTT EFETI 

(e) EEfsiE eRfet#e if efe?? efft+ ar^fRr wh 4iRf( etE ff eeefe fr, eete mir efT ReRe efeti 

(E) EEfsTE eRf ET#E E EFE?f EF FT% arsfRT fiMNH 4 144i % 3TEEE?T EE ^D^d Wl 

3. etIe % e^eett sfk ettcetRre - 

ETfT EEE-EEE ET 4l4>-i EPE ERT EE +l<>4l EE RR'-IKd EFET afR- ETEFE f EEE EEF % EfE EF? WTI 4l4>-i 

eft ert ee +RR( f eRRe etRt % PehIhRsm +4<>4i ee efte efet- 


3. 1 ET#E *4141414 if fd4l4 EF Tf fEErrf^ET % TEF^E, ^-4-=*44 I afR: q|4 M +~4IE, FT 1% f^spr m if FT FET EE f, % 
fm -srpTPff fRTT EET Rlft+I I 3 tR|EeR afR: mm arfsTEER W % argEF" mm, ftoett, arrgTT, m*44l affr 
EET-EFTt % E"R 414+1 if SEFT EET I 

3.2 fee et fr fH4ill fEmf^ET % Ret t-feeR fRir afR ^RTfm efet 1% feRet RetpR ft+ fiReRe fm ^fte ee 
R) 44l EE EFTE EF afR RmT EFTE FTl 

3.3 FT *4141414 % Fsff if RRRste EFF EE arf^+TR fRTTI 

3.4 Frfr ET^4 EETT F E1E FEf EFFfF *4141414 % ^4 IF +41 + 4 %Rtf °4Rh4d afR q |^R+ FE F a4 mil fRTTI 

3.5 ETE+ET#FFTEE FETEE Rl4lll fEmfREf % Rtf a4TERft fRTTI 

3.6 fee et#f am w if RefR Imnf^Tf f 3Fj?TTFFfRm vf 4l4i0 % fe+ reft tt 3et 41 &rf%4f % 

am E4I444 44^T+ +l4=ll0 TW afrr 3EEff ?lRh4f % m% 414+1 % f^E; ETEEF afrr am F4 ETflmOf FT ^EET 
EETI 

3.7 EriE Pl4141 fmsff et+i4+i0 mRe 4 im 1%srffiE^ et m^4f+i mimETti 

3.8 ET#E FTETETE +ldf+4 if ErE+f%EE Rf44 444 l + fsT if EEE5E T%ETI 

3.9 ET#E am TEE" E afE^E ?4I+I4I4 ^f 4H4I ET EETE F4 atr Ei%T m-WET % f%E[ EE^El4l ftETI 

3.10 ETiE EE amTE 

(E) ETiE mf^E ETEEE ^f ^ afgEfE if ft 3TEEEE ET ET EEET tl 

(E) E'jff ETfE FT EEF E 3TEE 3TEEE?T +T 44-44 ^ElfTE EE f% +E E +E EEE E rffE-EE - ETiE EEm E EEE a^T 
3TTE 3TEEE?T % ^TE EESf t|, EE EET f% Eft *4141414 f4m ; ETpTE 3TEEE4T % ERTE EE E ffl 

(E) EE ETfE ET E+i EE" if TffE ETE EE ^ff 4f ET EEkftl aTETEmr EfO^EfEET if, m afflfRE E#E ^ff aftr ff 
EEEff | Ef%E fl^ff'Jff fTEE if EE EEE m EEm if arf^E Ejff fTETI 

(E) EE wri ETfE ^ff ET ff Ef, ^ff E ERTE EE+T ETEETiEET aftr f^fE 414-4 % 4 Re RdRd afr f%qr ETEETI 

3.11 EftEET^E 

(E) ETERE, arfsTSTET *5TE EEEFT % ETE EEE?t EF *il4l4l4 ETEET if if EE Et4e ET ET E^ eR: E ar^EE aftr f%1%E 
34E#4EETEf E ETE 41441 EFE STRET mET fr +T Ef^E ET#E % EE if E+T E^ E fm EEPEtRTe EF E+7ET f EEf% 
FT ETEETE % EEE f% eRe ETfE +414 4 STEfsT % f+rr qTOTTEEET EE ET Eff t%ETI 

(E) eRe ET#E *il4 14 14 % +I4 + N E f%EE if ETEET ETEE ET ErfEfsTE EFET aftr *ft% ft E^ft ETREERrET if E Eqr 4E 
EEEimT EFET- 

(1 ) eRe ET#E WETETEf % E+fE tm ESESTET EFET ET f% 144144 tRt qr fRffl 
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(2ii) +4^ ++#+ +14+10 mR'-K gTT+T 44+444+ ^-H Th I mT 7+++TT t 3+mT ^-H Th I 7T7+7 ++ +++TT tl 

(3iii) +4^++#+ W (SMNH 14dl4l 4f * 4 MMM 4 ++; 144 4 ^tO - 44+ 4 ^MkdP d +7T T+7+7+7 tl 

(4iv) +4^+14+ * 4 mmm % R)+41 4 snjHK Rhi41 % 37444444 4t 7 44m % srfsRT 3ffr i4f4++r44 3++44++T++444 
3+57744 +m ++- 7+7+77+ ti 

(5v) +14g- +74+ir?pff m+f % m-T-mr atr4?+44 7+4?+ 44 3+44+stt4 fm cM^i 41 fr+Ti 

( 6 vi) +14^ +74+ TTFT 44 3+544 144 +T+ 3++++ 4+7 ++T+ ++4 4 fm 3+5l4+4f 4f +4+544 ++T 4 'fffl 44 4+[4 % 

+++TT tl 

(7vii) +4t+ +r#+ +44 nm 44 + 47 + 77 - +44 44 4kM 44 ++[4 4 ++t+t %\ 

(8)v +44+ +rf+ if ++44+ +4ff+ m+f 4 im-finiM f4+++ 44 +++ sffr - 577 % 7 + 7 ++ +t 54 tl+T 54444+ 

+4+71 

(9ix) +14+ +7f+ 37| + Rn + +T++T if +4Td < 47 5++T +7+ ++[44 % ++++ tl 

(1 Ox) +44+ +t 4+ RUm/^Rd+H nmd/+4T^H 4 +f4i : +m, P+PO-h arrR 4 ++44+ f4+T++f 4 ^3f%rr 375 am 4 

fm -+mf7 trnri 

(llxi) +ft++l4+f4++f 4 375 +K -H44|mR ++T+ 55 " m+++7 |l 

(12xii) +14-++7f+ 4 m 4+7 4+T++m?4m Rhi 41 44+n44 4 R++ind 444+ +i4ditl +++++T ti 

3.12 +rf+(WT++) 

( 37 ) +7#+(+?tt++), mh ++ 374444 ++ 377 + 44=7 +4+7 affr m+7 +4 +st+ 4ptti 

(4") ++ Pl4 i 4) 4+mif 44 m'14+i str 374444 +754 414+1 44 m+ 4mi 

(+) R)4i4) 44+744 4344444f +t+44++44 37 + 44 44m +?pf44 st+ttRt4+++t ti 

(+) f444 44 37 + 744 ++ a44f4 4f m+ % 375;?77++r=++ +i4diO + 7 + 4+1 

(+) m 44 377 +?++fr, R)4i41 4+m4f4 + 753 4f fr# - +t 4if4+ + 7 + 4 sfrr^ : ^p+4 ++ 3 +%?t 4+n 

(+) w+T+R 44 4^ ^+stt 4 f4+r - 3 +rr+pff fm sfrr f+*di4+i h+ 4 ^+stt arfsr+TT^t % ttt+ am +mf4^ ^tt mm 
+ 7+7771 

(+r) m+-m+ ++ 4++4+T+ 44 mmT 4 +t 44++ sfrr 44+44+++ 4f mrrf4+r +t4itt aff+ m44 +7rm/+14+ : +imT 4 fm 
3 +mT 3+T444T7 + 7 #++ mr +t+ 4 4 44+[ +i4ditl +4+11 

3.13 ++4+ (+H4f4'4fd/+'4l+^H) 

(3+) m Tyw f444m 3 t44++44 44 tt+tti ++ ++T+++ 4444 m+m +m41 4 fm m++T44 fr+n m w^t+t+t 4 ++"m 
m ++t #+^+ 34 + Hf+f44+7 ++4 +t4t 4f 4%+r sffr sw ++ 14 + 3 + 5 +T+ 4 4 44m++r ++1444+44+ + 477+1 

(+) m ++TT+T+ ++ sffr q R+ 13 + 4 +++• 4 a++44 w 4 +ti 

(+) + 1 4++4+rr gn+r mr+T+ ++ str +44++4f 4 + 7 + 4 f4n; 4++r fmf 4Y 4++ ++ 7+71 

(+) i j+t4 + 7 +T+T+ ++ sfrr ql4+i4f 4 f4++i4 44 m+m ++ 77 T 1 

(+) + 7 Tm m 4 3 + 59777 ++ 34 + 7 + 774+7 m+4 + 7 + 7+7 ^1444++ + 4 - 77+1 

(+) 149++ 37 + 7 ++ ++ 44+414+ 7 + 777 + 7+44 4 3 +f 4+7 37+44 4 fm ++om m 47 757 ++ 77+4 3757744 4 m+T ti 

(+) 5344 +t +++ ++ +Tm m 44 +77544 #4 44414m, 44+4 444 44 ++^4f 3+14 4 44a" 4 44+++4f ++ 3 + 57 + 71 + m+n 
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3.14 drfd 3fh- w-w) 

(1) di d gdd RRc-h r arfsNrft # *fttf ttcT dnd?f dd?f |tt rr-rr if wr afTr wt n 

ddflTd ddff dTddf d Rrr adRi4) #nn 

(2) dTdd dST d wrf dTO-ddlf affr dfdd 3 d IP An dd d3R dRE 

( 3 ) wrt dd affr dRR d&T dT Iddidd dd d fd^d-Td dddTI 

(4) dlRd dST R 3T5?TPTd affr ddldl ddTd ddd % Rtt Rfd dddTI 

(5) #d dR d dd d dRSTTdf ^T WFff dT didSTd dddTI 

(6) ^d RET, dfd drfd d R=Edl affr did ?Td drddl dd TjfftfdR dddT affr ddf^d dd 'Tiddl yldlPdl dd 
drdlRd dddT affr affdd dd d F£R dtd dddTI 

(7) dddT f% dd ardff 3RRTT if RT ddT %\ 

(8) RTd '-ilddl d dd?f if aTPjfffddf d dTd fddT dtd d dddT ddrfdd dddTI 

(9) 3TR?dddT dTd dd aRSRft arf^R if 3TRdd affd ddd ddTdRd dd dR TRd % Rtt RdRdfT fRTI 

(10) #d d drfdd and affr dd d fddTR #T dtd dddTI 

(11) td % l^ddd % ar^dR ^ Pdd atr dd fTdd #r d^fT % dddT 11 

(12) #d fdd d dddR d ddft fddTfddt 3RdT d, f^TRR WdTdTd Rdff dd f%dT | dddT T%r| fdddd T%dT ddl t, 
ddd ddd d #d TjfddT dd Rd ddTI 

(13) dd addSdddTT ft, wrfdT affr tRd dd^fT d dddfdP" addR dT T% dyTRdT % dPiddTdd dd RfdSTd dddTI 

(14) #d dRld TtRT dd dRTd % dTd d 3d|?fdT dddTI 

(15) #d 3ddd, wrfdT affr dydddf dT an+Rdd arddTd % dddT t did TdtfdI d ddTddd d dTdd d fddfrR arddTd 
arjsRT dd dddT |l 

(16) 3d #d3R dT arf^RT ddf ddT dd(T dd dddT 11 
4. dddt #T #T d 3T5?ndd dT RdR 

4.1 dldd srRfRT, dT JH'lR ddT ddR dfT f, dr dfTtdpd ddTd dTd f^RT, 1%ddfT T^TTsff 3TddT T^ddsff d d^d #T 
dd" d 3dJ?TTdd?fTddT atr/arddT ^ddR/^ddd" ddd ^T f^dfcT d dRTR, dRd dT#d atd drfd dT ddfdT^T M P 0 d 
ddd fdf^R siR,aiT ttr fdfT R ddd R1%d ddfT, T% - 

(3T) ardfs^Fd dd d arfdfd dT dTdRTd dST d ddd d fdrr rr M|, 

(d) dTdRTd dT dfMfsR 41 Rid dRTI 

(d) f%rfT ferTfl dT dd dsr d ^fr rkrt ttr ^mnh d |dt if rtrrt Rh dRTi 

(d) filTNH if 3T5?TTFR ddR TRd d Rdr RnfdTif MP 0d ddT ff dff 3RT ?ll>dl d argdd 3TR ddd ddTdT I 

df% 3T5?TTFR 3TddT addniT d fdddt 3TddT ddfdT dT d'jffr RRdd RRT t atd dRTR dT dddT | f% dd fddTTsff d 
f%d^ dTd ddft ddTdrff ddd fdfdd 9lPh4i d dRT dT dl #dT 3{R9dd ddd, Rdd Rf fdff ddfdTff ddd ^T 
ar^sidT dd dddT fl 


4.2 
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3TSJTT%?T 16 - PTSTT sftr 9p£T TTfPfP (PlTH'daTR) P PPfsfa" 

dfPR ^tdddddi: 

1.1 pftpt 3tswt fPppfteif 3f fsTan aftr?Psr%fPp; IPdiidlPid ddHi if fiMPP arPf w dfPlP fnP - 
(3T) R^i'-Di pp arfsraTWT (PPpr afppprifP), 

(P) IPpTRR^/pFPTSpSTpT 

(p) mi P dd-Rl if if apppp strt, dRadi P pr if np; mppppr, pit mPTPp: affp w d?!idp' mPTPp: 

1.2 iHu.di q-T fp?ft fps'lp fp| if ppfspp mPPFF, PP did Id PP PPR Ppf ft, t^pr if PPT PP P fprr prpfpp fPPT PT 
PPPTT I affr pR IHU.^I % fppf -sft fppp fP^P PTP Pt PP PT if arfppT PP PTSPTPPp PP PpST tTFT |, PT fP did id P 
PPR P#!, PfFP Ppf pp tPPT if PTP PP % fpTT addRld fPPT FPRT tl 

P?Tp addidd fPP Pp Rfpr pp PTP PP PP arfpppr Fpf fmi 
2. ^ f^rerr aftr ?ftsr d IP IP ^t$i RmT affr p>P°p - 

Pluudanr pr ?TfPPf affr pPr IPwPiiPid tfP - 

(1) PR.fpF. y ip id if fPsnfPPf % pP?t Pr ’jfp pppti 

(2) Pf.mpPP PHTR if IPpTlfPPf P Pp?T Pt ’jfP PFPTI 

(3) PPfPw fpRrp/Pp Pr apjsprr pr qR.fpp. affr iff.ippff. -sTrarq- if 1P?rrfPPf P dmi+d P Pr rPPstpt srw 
TFTRPP T fP^R pp-pTI 

(4) aTR-sff gTFT sftsr FFTfP P fprr ^ttt pppp Pp ?p£T PR? P pR pffsrp PplrP PFFTI 

(5) aTR-sff 1TPP PfST FPTfP P fpTT ^rt PPPP Pp Pw PPp % pR Ip^r fPstpt % dPlddd PT RdH PFPT apr pp^pr 
3r5?PTrpFPTi 

(6) fP^dR^Hd ^Jpf if rnT.ppF. IpPrrPf PP PTP pPTPTI 

(7) TTTT.fpFT/Pf.PTpff. 3TSPT%P % appnr 3FP PPppf PP PFPP PFFTI 

(8) fpprrfte % fsfsrpp 3 TSPPPtP 3RPP9T % aildddl P^ RdH PPPTI 

(9) Rpff Pf ptppt pppt ?psr MPdMdiarf pppp pf f?Tsrr P ptP n Pft Pf rptf ppt, fPp mi Rph pfp % 

f%TT PRP PP PPPTT tl 

(10) pif ppfpff PP PTPP PPPT Pf Pp arpppfiiPT pfipp- PPPT Ptf IPF Pfp PP 11 

4. PfPfP % *l4fd PP ai^Pldd 

4.1 PI fpsrr 3pr !?psr pfpfpP pp%p pf.ppfpp apt P PP&T IddH pPp afrp apjpTPFp fpTT PTPPTI 

4.2 Prf arrHt IpRpi P RP PlPIP P PP%P P PP fPf Pf arpppfirpT pfiqp - P pp-ST argp P IpTT prpnp p PPPTT t RrP PI 

qppppp 3pr PTpsppr TRp-| 

5. PPPfPTP SRfp 

did Id P 1.1 (Pf) P PfP papf%P PPRT PP pppppp TT PP PP tPTTI 

6. WjfP 

did Id P PTP FPR PR'jfW 4P fPdPp pPPl 

7. tPprPd-dMd t^fPPP 

dlPIP #T %PPP ddHd Pj fpqrr fPdiPdJMd p IPlPddl P gP?P fPpffip pfpl 
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3TS*n%$T 17-dTfft dftSTdff FTfid'ftdi aftrdrft’NR'F % *t,4dld % R 44-1 %^T^fstcf* 

1. 1.2 tf^f?5Tf'%3T^TR'ITft?rf^^T^raETf^rr'4l^lll 

1.1 fd s yR^M4 % tpt dm Fd.fRd. sfrsr fddd affr ’ff.TTdff. % ddd if dnrR dReid R^,Rf d Ritt dTdm fm 
^rf%TTi 

1.2 ddfR dRsid dl RldRtRld dlRdRddT 'yddid Rftt 4IF4I - 


RfaiT FT did 

Rd?s|d-M1R4 4 JJFdi'Fd / 

ll 

4lRd hOstt 344 iRd dd'd + Rf 


^l|4 

dH4 

F4.Rh. 

1,000 

1,000 

’ff.F.d^l. 

2,000 

2,000 


2. ST?- 

2.1 dorR dRsFF di am mf affr ipdidd mBmi d dR if arm m^mr dnd mft mff affr dd m msr if dm 
mi md fm aiR^d dd ^tRf if ft mi w 

2.1 ddfif dRsid di FtR-TRIT ITT dd dlff RdT dTddT, dd dd R W4 arfsRTTff ft ^~4idd yRRd affr frif 3fRT R=E4I 
Mid ■TcTdTdTd, dT ^4 i d^d arid's -m =r> tfl 

2.3 wmm/f^alRmm d Rmf d ar-^H dd-p aiRddR dmdsi #f, didR ditsTd ftrr/ftTT f fmmi otti 

aiSdRdl 18 - J^di+H if HRlRdf SITT ^Rd dTEIdt % WPT % ddfsTd* 

1. Tfbrroi'ii 

Tj^rimr:- fmr aim fmr d Rtf; dyd *nff ## 4 R 4 RM f #ir f%m, amfsr tRsit, R^Rd mi, 

#!«dftsrd, 44 iR, dddF?f, 4i4[R+ mf anR, fe-mdftemt, w-ifirm-T^fsiwi 

ar^Rd 4TSFT:- ar^Rd 4TSFT dT 3isf f RdTP-ff dT ^"di+d ^f dfddT % ^TT 34-MI4 dd Rdff ft W % MdpfPjof 
d^d if fdf|d dldT, md dTd-dTd 314141-4 3HWI, 4lRr4 dW d rd IRI 

argRddim%#i tt* drff 4 RR:-*4T?fr 4 RR aidfdIRmRrf mrai-jRd dimdddfdifddfsid 4144 'i m 
tiRi^I dm 3 t+kRt tRtt mr R^R dfr 4 RR 1 

2. F4i41 4 RR di< 16 - 1 :- 

(ai) jhhR ^f aFjsFTT ft, ardndfm mP od mr*mff 4 RR dTmr RrnRiRdd diR%rmifn;R fh 4if ,41 - 

(1) ft arfsmiT atr 

(2) Ruffe tt arflram, mf n ar-jRd ftsrt tt fddnsff/ RdnlRdT mr #r % mRi if ^mr ff dff fn 

dsR, 3 t+kRt hR ia mr m siRR tt #1 m - fir jhmR apr arlRmn R - 4 RR % m % m if 
diRd w mu | dR IRw#/ ImnIRdt tt ^f%n 41441 dd R^fTR ft 4d1m |, IRm arflmiT mr 4 RR if mi 
if yRRlrn ftn m m fii 

(d) jhmR sift diRd f/f arflmR 4 RR % aimd-dlRd%mif mf mrn 


3. Rt ff RdiR^Md tt fd?n 5 fl, Ri fdm R T%dT % Rdff ft dd if ar-jRd 4Tsnrf % ww if fm mi w 
m mfr 4 RR mT fdsrfRd R dff ar^sirddirm diddRi % Rtf; dmdFff mn 
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4. (37) 77 %7T7 777, %f 3T5f%7 TTSITT 7 A 77% fTT f% 7 % f%STT«ff 7% WTT |, 7f 7%f%7 3Tf%7T7T 7% y1%1%1% 
%i%7 f74 fiT Rttttstst 7% 1%1%id nr if *jttt %rr sffi 77=7 3rf%7r% tt ttt% 4% *7T%t7 dfifld 7 ttst tt7 
4 H^Tt, fTTmT 3^T f%7T-f%%7 7 f%f i%7TI 

(7) tttt ttt if tjttt tot f|% % 15 f%77 % %fri 7%f%7 f%7T7/ f%7rpfte ttp 7tt% if stttt <jf^+l«i i7T%t7 di%1d 7% 
sttItt 7%rn Tf%77f%7f%7TT/%77/f%iTT T ft7if 7ft %f ffg7%7 tttt 7%f friT t %t i7T%t7 dfiild I 771 -f%%f ^IdRxt, 
Tf%srT 7 -3rfT 777 % tt 377 % %f 7 T% 7 T%f 7%%f i 

5. dfifld, f%7 71% TFT f^raTsff 7% 77% 3f7Id if f%, 7% 777 7% f%rf7 dlldd 777 %t f%T7STM141Pdd sffi 7f77 37777 
777 7%%fl 

6 . TfTTT # 7f%%f TR- Tf%f 7 r 7777 17% f%TT T7T%7 7 f%R, %% f%7nf%%f % 1%7^ 375 ?!RR|r-H7 7l4dl£l % 777 if 
JH'lld gTFT 777 %t 7%f ?|f%%| f TTT7 %t fTdK ff%fl 

7. f%HT 5 fl, 1%77 f%7^ ^fi|R gTRT 375?| IHH k77 77%7T?% %t 7%f f, 7f 77 7l4dl£l 7 11% if 7777 77% 7 30 f%77 % 
%T71 JHMl% 7% 3T%t7 % 777T tl 17 7T7% if JHMl% 77 f%%7 3ti%7 3ffl TT?77T% ffTTI 


1. f%ST77 


3T?7T%?t 19 

fa’gf^TTTT % f§P$T7% %7T %% 97% 

(37f%f%77 sr^fTFT 28 (1)(7f), 7f%f% 22(1)) 


37. f%*di%7M7 % fsTSTTT if 7777% | 77771, 77-777777, 77777 7T%7i 777 17*71777777 77 f%%f 7fTl77TT77 77 

f%*df%HT77 777 STjrfsTTT %17T7 if f%%?T 71777 777 7477 777 4717 ff f%J7 717 77% 377 7f% 77 

f7*d R 41H 4 777T 777177777 77T 7S7T77 777 fsfSTTl % 77 if 7rf%7| 

7. f7*a1%7IT77 77 fifSTTl, 1%*d1%41H7 77 77 f%77l%77 #7177 7%7T% fT77 77T f%*df#77177 77 37777 ttr 

77l%7 7%77 77T 7177, l7f%f%7, 3T7T7Tf%7 77" 77% f%S77 177 ?77f77 7%f ff7l 

7. 7»7% 1% 17 7S7T77 if f%%7 %f, 1%*d1%41Hd 777T f%7 f%7777 7777 %f&7 777 37777 %f 7%S7T % 777 

if f%7 77 1%%f %f 7 % 7 T 777 T dl1%1%47 77% 777T'%%%7/717-f?7 37777 R^dlP d sq777T7 7777 1%%f 777 
37777f%7i 77% 77 fTRfcf %t 37g7f% 7 7T7, f%%f %f 77 % rt rfj 7%f fT77l 

2 . Trff 


(1) f7*d1%77777 f%S77 7 7%f 71 7%f 7 f%f Rdl'ld 7 777?17 %t f7f7 % 777 % 77 30 f#7 77 777 77 77 7J7 17^7 
#f%7 777771 q%f if 7f%7 7K%f7 Rdl'ld 7T% 7%%f 777 37l%7 77i%f7 177777 7% f%f%f % 3Tf%f777, 2010 7 
375771 7f%T 777 7f7f7 %f 3759777 7 r 777 % 77RT7 7 d'Oddl 7 377771 7T fTffTTi 7%%fl 

(2) 37T777 77 %f TfTTT 7 f%TT, f7*dl777777 177 777-777 77 f%Slff%7 9J17 777 f%7T 717771 3755 I 77 7 jf 7 / 37^77 
77771%/ f%S7i7 (177777) 37 , «Tf%%f 77 TfTTT ?J77 77 %t 3TT79777T 7%f |l 

(3) 7%%7 Tf%7T 7T 3TT7l%7 77% 7 f%TT 1 %*d 1 d 7 H 7 %f%7 Iddl'ld 777 777T |, 1%77 1717 7%7 7^7%? 7% 71 f7f77 
7717 77T 0 % f%f 377% 371777 77 777 TRT 77% f I 

(4) %7T77%f7 ST'PTfi gTR d^Rld 77S77 % 3TT777 f%77 7777 7l1%U| 
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3. 3e|rtR rR 3EJRR 

1. RTRee/ER RTREE7 d$m y'l'T-H- 1 % RR RT R^FR R Rttt, fRdRdTMRl rR d £ I fd -il M r'| R fRE(R7 IRttt RtR 

fRsTRf Rf apq- RsTfRET TTTRT Rt E5JRRR R Ret psp fsTSTT R dldRf % RTSER % 1%! RRET 1 T T ?(fEft 

stRRrr, 2010 if frsrffRr rR prpr-wi rtR? ftfsrR -^ddd stRrtsttrrt ser-RRrr nf ?Eff Rt srtr R m 

fTT, RcTRR TR ?Rf RR TFR fR4T ^TETT dlRui 

2. y )Rd t % rr R Rr rrt eit y )Rd < R y>d R % Ret fEi/R.ft. ffft rPhiR Rm fEfti 

3. El? ftRET ftft Eft % ETS4E - % IRejrt fR RTE EtRrT RRsff R Rr ftE/E.ft. ffft 3jRdR 4 Odd I 

ZPftl 

4 . RRT r'rIRR gTFT tr.Rrt. rR/ 3PIET ffR/R.ft. RR rte ReR % Rr err rtR rret Rr SERff ESETRE / RET 

spjer RrrR ReIRrt ret rt R^fTRfi % Rr; RR ere etR etR rt Irek Rff R^tt etreti 
y Rdo rr y Rdo rrptt ffRE < R rr % Rr; sttrsetrt ^trpt stRept R^r R ere f- 

(1) etRet 

(si) RRRmv ees/ trRr ret yuiddi R ree?te tttR e RRR.fr. 3 tRtt(R) R ete ’jtrrt eet/et Etsr/ftfR re R 
ter R -^ddd 10 rreee e%t preset reR R epee R ete eIRe re E ?mr R eet f air wtte peeRR-rpRi 

(a") fRdRdTM4/ d£lRd!M4 R '"Rdd-H 10 Wf RE sReIRet 3PJEE, EET/ 4T ETERTT RR RT Ra R Rr; ST'PEfRff R 

efteRe spjeeeIReR^ dRdiHd/ r^R-epRetetet/ dRiRi e ?frsr e stjeei 

(e) RstRtt d 4 n e , er; trRr pR trpwRt Rt trpt rstt yViiRiR) - rsrri Rtsrt stRert yRdi R Retteti 

(?) ffRfr sRljRdd, 2010 R fet Rett eett “trsR sttsttRet d("4Rd weR (RiRimid)” pr sttsttRet “RstRr 

r??RtRRer (EftaTTf)” RRaffRr-^ddd ymi+ 

3TSRT 

RRfRrr Rr R yRmr Rt em R etr w R?fR RRrt, RetR ttwst pr iter rriIrr RrR rtR, RRIRr/ Rrs/ y tRRR 
Rr R ret R rrtt’jR Reiret Rrt fri 

(2) rrRRrt 

(r) RRfsrR/ Rrs/ y tRRet Rr R RE^r#. rrtIR R rtr ert serr RstIRr RRRreti 

(R) ^RRR 55% srRt R RTR RTrRETT RRTfR (RRRT Rff RflR WFft RT 3T^d J.U| f%RT RETT |, RR tjREt RrtR R 
RH^etRr) 

(R) fElR.fi'. 9RST ft 3TRff Rt RtRRR PRT?ET RTf R RTSR R R%T fR^d1ddTH4, d4lidRH4 R4RT dkddl RET 

sRr Rpret/ rrEt R rretr reire" R rrrst RstIRr/ sRr rr rt RstIRr rrt/ rt sRr R ^rrr sttr Rft rr 

3T5RR RRT 1 JTRR7 RRR / RT 9RR/ ftff RR R RR R RRTf?TR -^ddd 05 RRT?ETI 

(?) rtrhrr R^Rf^ff rr ^ffsr IRRrrfRff rt rtRrsEt r?R R rt^r R rtr RstIRr rrtrtt, rr; rtRrr rR rtrrrEt 
R t trrt, rrt ylf iRiR) - rsrrtR tsnR stIRetitrIRrtR r'ekmi 

(R) R[ftft 3TfllR4d, 2010 R RR fRRT RETT “RR9?R STTaTfRT RpRTRR RREit (ftftRTTR)” TT STTmfRT “RsrfRR 
rr?Et RRrr (RftsTTf)” R fRaffRr e^rrr rtrtr 
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(3) F?;idF rtfr 7 

FRT, Fldldfl, RsIM, H I -HI Pi =e. fWFT, dlRl^d, RTSTT, RTFT, FFJF, FdFlPdl F[F RF 4 f4 

(f) tt^t rtt4Tf f4y1dRiMd 4 44f4F fro 4 ^ tffTrt tft 4t fftIr ft 55% # 4 ftr 44f4F 
IrrIrftrf ftrF lf rtIrf frjt 4s44f 4114fm (frttfir 41rr yuiif) ft FgRR Prtt rift t, fr? j4tF 
4 rTF 4 FRTpR FR) FFT 1 JRTF rT^TT/ FT RTF/ 444 FR 4 FR 4 FFFf?TF ^FFT 05 FFFSTFI 

(F) RTRRT 3T^cTT3Tf FT ^ FR % FRTFT, FR FTf4t FT ^4141, 4tFRFT§FT T FTR FdlPld RTflR 44FFT F^STT 
(FT) FT f4l4l sTFT FIRdl FTF FRTJR FftSTT FtM FR FTF?FF|| 

(R) RTRR (F F F) 4 4t ?t44r RTF fF ft FTF4f, f44 f414l (4rnR.fr. FFTf4 FRTF Rf % f%TT ^trtT 
ftff fr yff.iii) fRiRff, 2009 % FgRRftnR.ft. fftIr fftf 4r f4T I, f4 frrf ftftr ft rrrst f4t 
4t Rff FR f^rjfrP % f%TT FF ft ^FFT FTRFT 4t ?t 4 4t 3jiddl4dl 4 PlH-iflI 

(f) 44 str 4 rtff1r t rrwr, 14ft% 14f; ft FfiPid Fff 4 tft |, ff4 4ft ft ft ftffff r^4 rtfti 

6 4tnR.fr. rt44 fir frI^ft ft 55% 4 50% fff 4t 5% ^ fr 4t rt ff4T I, 4t 19 14 hh t 1991 4 f(4 ff4T 

RTFRTRT Rt44 F(4 FR ^4 f I 

7 44f4rr 4r 4t rt f4 55% 4 frtjr % ?r if ff4 rt4T f, rr fr rtrft ftr IrrIrrtrf ftr 414f frf4 ft 

3FJFTR f4lF R1RT |, FTR FT4t RFnftl 

fsTFT 4 TRFRlRT % 4rtT 

(1) FIFFF 

F) ^RFF 55% 44t (FFFT Rff 4144 FRF4 FT Sf^FR f4FT RFTT |, FF ^44r 4FTF 4 FFTpR FF) 4 FTF FRT/ 
ftfIr#/ 14dM/ ft4fr 4 rtfrff - ff44 fr nR.nR.i 

FFRT 

55% 44t (FFFT Rff 4fiF yu|l4) FT F^FTR 4RT RTFT |, TTR ?j44r 4ft 4 4 FFTfR 4^-) F FTF nR.TT. (f?TSF) 
FRT T5JFFF 55% 44t (FFRT Rff 4ftF FRp4t FT F'JF’R f4RT RTFT |, FF ^44r 4 ft 4 4 FFgnq- FF) 4 FTR 
4t.FR. FFF 

F) f?TSTT 4 ftnR.ft. FRT 

f) f4yRdTMAi 4 RrsF 14 fr ffrt RrsF 4 FF44RTFR 4 -^dd^ 10 FRf ft 4st14f f^ff, 14f4 4 ff 4 
14f?R SR 4 FFTfSR Ft4 4 FTR FR.fr. FR ft Rdd^ 05 f 4 FT SpJRF, F?t 4 14, 4l4d4 RfTFTRST/ 4tRT F 
fr 4 IrjIrt 4 f4n; fftTr fWf rtrft, rrrr 4 srrr rir fr frjr F^Rf^Rt 4t f^hf^stft 4t 4 r1r 
4, f14ffr fr f4 ff 4t FFfsr 4 f4rr, 14 sf 4 fr44rr 4t4ff/ Rfrtsff/ 4tRr ft f4jR fr 4t fjfR 
Rr Ff4T t, FF FF 44 FFR FT FF FF 14 FRff 65 f 4 4t 3R£ F[f Fff FT 44l 

4. FTtFRt 4t RjftSTT 

F) fFcTtfrR F#R FR FJRF RddF ft4t FRT Ff FR ftFT f4 RddF F#R FR FJFF tr 4 FTRT FIR F^Rff 
RTSRFR 4 f4TT fRTTT RTF FT FR Fff ftRTI 
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to) 14^14^10 to 4T arfsTroTT I f4 g4141 3rfsrf^n=r, 2010 % 3 fjftt f14to f44tt oi414 4t argsiFT to fttottopr 4 

14f; ^tttt ftto totto aroFf^roT 4t 4 ftot 4t, f44fPF arfror f 4 argpro 4 arRrro arfror fto apgFro 4 ap^ro to tot 
arro rorf 4 totto, tot rofroro fr, tItoto tot 4 toItotoRft toto 

F) apTOTOTOl 4t FPftsF d1414 ^4141 4 f4?TT-f44?4 4 3FJFTO JHTOp) 4 fTOTOTO-fTOFf W FFHITOK % 14tt gFTF; FTF 
totto aroFf^ror 4t ht ■;RP'.| toto% f^TT14-pPld toto 4Iti 

5. aTOTOPT 4114 

1. TOfsET 4 Rtot % Rtt 3tttseit 444 4 4rosr 4 ftto ftotto fttoto 4wft 14th ftottof to g414l tot tto 
f44fPF 14441 to 44ro4f to st^hto f4ror tototi 

2. FFFTOT 4 TfTO fg TOTOT TOT TO 444 TOff 4 FFF TOST 4fsTTO PTOT# 4 3PTOTOF fg TTTT4r/TO4t/f4TOTFT 44T 4 
fro ftfto to tofftofto tot to 05% Pfttoto toft 4t to hto 4 ti f4TOf4ronTOF 4 totto argpg top Tf4ro 4 
tostot 4 44f 4 t 55% to 50%, 4t 4t totott fr, tott44 P4t grofro toto Phttot 4 to 4 4 frog R)tot 4 roff ti 

3. ff44ffR/14tototf toP 4 ftoPPt aroFfProf 4 fttoto 4 toto fftstto 14th 4toto to g4141 4 tot Pftfto 
fg PrsrfPF 44 to14t' tottototto to to tofj; fr4i 

6. TOFT 4t y 14-41 li¬ 
ar) TOFT TOFT 4t yl4FI3p 4 apTOTOTOf 4 t TOFFTOFT TO to4 TOFTFTOT 4 fTOgpTT 4 gft, TOTTOTO?ff, FfTOTOTOP TO 

fro^do41 f FTfrofer 4t FfrofPro f4ro tow afp- to ftoto to4 to arflHiddiap to aprorPro fPP to 144T 4f 
toft?4 4 tot Pffttot to fT dio4, 14ft Pffitoto 4t frofron apon'l 4 ftotIto apfro 4 to 4 14ft tott f totot 
TOF?T: TO TOTO TOTTOP 14<TOTOI TOT 4fsFP 14'HKd tJTOTOT (F.’P.TOTf.) TO apFTpF fFTTI 

to) f4y 14Tin41 totto 3TTOPFT 3ttot tost tofPt 4 toIto stftot 4t PrsrfPro toto 4 PTOt 1441 froro rorf) 4 3 pfTtoto 

TOTTO arTOTOT TOTOTOST 4 14thm TOTTOFFTO TOFT 3TTOTOT TOTOTO Tpft TOFT TOTTO TOFT 14TOT TOFT TOTOTOT TOT TOFT TO TOTO 

4f4 to i 14u, f4 14 tohi44t tot ft ^topft to tost tt4 4 3ttofft tt41t 4t sttot tot toTOto 44 f4ro totti 

f) fsTTOT4t 4Ts4 TOff 4froi;F'jft toto 0141441 4 ar^jiTOT to 14/ a^iro tototoi14/ sf^t froro to4/ 3fto4tot/ 
o14toi/ arro frofror 4Ri41 4 f4TsTTf%ro, to 14 4rf arTO^ff to 41441 tot yl41414ro totot f , afrr toft o1414 tot 
4Tt TOTO TO 444 4 FTOf^TO Fff t, TOTOT TOTFTTOTT 14^14^)100 4 TO-JHM14 TOT TOTTOTTO fFTf4 gTFT 14TOT 
fttoti topfftto4Rft oil4d RtsttI^top FTO^ff 4 to4to4toto ff4 atr44dil44l tof^1414fttoff f4 
TOrfrp to14f 4f44t 4 44 f 4 44f4r toto fttoto tot toto ftopr 4 oh441 tot toft Ff4ror 4 t^tof tototo 4 

FTTOTfn 

to) frofroT frororo 4 tottoTOf toto *j44toto wt?ft 4 toitof 4 a) 14 Pto, 44fsrF Ito^Rtihto froror ol414(4f) 4 
14?FTFT atr apt.TTF.4T.FF./ 3TTf.TTF.TTF.TTF. 4 FTSTOF 4 TO TOTf TOTOT - (F) 44fsFT f4FTO(TOT) TOfPl/ 444l FF" 
TO FFFP FfFTOTFT 4t 14TOJF 4 toTO TOTOT aftr (TO) FTTOftTO FFFFT 4t TO 14 + 1 FT/ TOTOT/ 3FF TOTOT?TTOT 444) 
^totto 4 4r 14 toft 4tott toff atr to| 14^14^100 4r totoftto to ttof ff 144 3ttto14to tot 4 amror f4roT 

TOFTTOTI 

to) toto 4 Rtof 14^14^100 4 14tt o f 41 to fttofR totot?ff 4 44sr 4 ^totoft 4 tjttotot f4srWr grorfsTroff totto 
f14t f4?FTTOf 4t FF FFTOTOF Fl4f4 gTTTO f4TOT TOFTTOTI TO FTOTOrP TgfFTOT TOTOF ol414 4T 14 fF ffsTTOTOT 4t 
grrotTOTO Prorf 4 ftto ftotof toto4t o i nfr i 

T) FF Fro TOFPTO 4 TOTOF TOfTOTOT 4 4 toRft ItotoItoTOFTTOT gTTTO ^4141 f4fTOTOFF, 2010 4 tt iff. apt. FHTOTO 4 3PFTT 
TO fTOTTOTTOF apSTTpF TJFTOTTOTO yu|l4l ('P41uuo) TOT to4f TOTTOTTTTO 4 1414TOTO TOTOT ftFTI 
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+r) *TT4ii-+k % 44 ft ftft + 4+441 4t ftm fftft+raf 4f 44^454 4TT4T 4n+i sftr fftft+rfti upt fftT +tt 441-44 % 
^wH^t #4T 444 diftid unr 444 4 'iP+iw ftt arf^r 44 44 ^tprt, w fft+T wpi 

4 ) ftr+d- 1 4 444 4 yftMi ft 4T4TTR+ au+idd 4?4T ftr+T, fft+ft ftftfiftT fftadid+iMd upt 44W 4 # ^fpff 
arfijiftdd, 2010 %fftftffftl T ft.ft)\4?T.4?T. ft+: 4T a+snfftlTT.ftt.s+i. 4T44TT 44T sn^rsff 4 ftr 44T44T cfSTT444 
T fl: 44T44 4 3+4P" 44 ift'4Kd a+sufftl !J44t44 wft (ftt«ft.TT TT*r.) 4T fftfft44 4>4T 4T4TI 

7. 4+d dfftfcl 

fftadlft+IMd ft 4 444 ftftT 444 dlftld 4T d-Hdl Id^PiRdd fifth 

1. jhmR w diftift 4T zrmm fmi 

2. RRl-F sTFT d lfdd TT4 f?TSTTfft4l 

3. -444+17) qP.Lid grnr s+jftrfft^ 4i4 4ft44ft jH'ild 4P4 dilftd ftftfsm - f444/ aftrif ftftrfftftw 

4. F^fsm - +TarfsraFTT, ^fiF+ijfn 

5. 4+4 4T 34441 

6. Jddift 4FT dliftd, aj^ldd 4Tfft/ 3l^iftd dddlift/ 3+4 fftWT 4ft/ 3i-Hd J sd+/ dif dl/?llftft + id+did ftt 
ftfftftl 44 yldldls|T4 444 4T4T 44 fStSTTf^, +1ft 4tf ftt 3T'4fftfti 4 4 44 ftfftftl 44 yldldllg74 444 4T4T Tt^t 
34444 ft 44T 4fft 444 did id 4 44TF4 4444T 4 4 4Tt ftl 44 ftfftftl 4 44fsi4 4# ffl 

fft+diddlMd 4 44 ftlft+F 4 44 4 f%rr 444 did ft) 4T *F44T Rldidfftld 44ft: 

1. f44fft 444 dfftfft 4T 3444 fl4TI 

2. mm sTHT d lfdd 44 f5Tsnf44l 

3. + l4+lft qP+td 444 audited 4T44ft444 $d d ft) 4TTT HI ft) d ftftftftT f%44/ 44 ft ftl4 fftftw 

4. 44fft4 4T 3rf44r4T, 44T44J4TI 

5. 4+4 4T 3F4S1I 

6. J44fft 4F4 dlfdd, 31 ^ftdd 4Tfft/ 3+j7jfft4 dddlid/ 344 fftwr 4ft/ 3444444/ dlf dl/?llftft + f444T4 ftt 
ftfftftl 4T yldldft|T4 444 4T4T T34 fftsnffti;, 4lft 4tt ftt 3F4fftftf 4 4 44 ftfftftf 4T yft)ftllftT4 +44 4F4 TT^t 
3+444 ft 44T +fft 444 H 1ftid 4 44^44 44FTt 4 4 4tt ftt 44 ftfftftf 4 44fft4 4ftf ftl 

fft p dIddl Hd 4 44T44 ftt+FR 4 44 4 ftw 444 dlftlft 4T 4?44T RldPlPdd 4^: 

1. f+Pftft 444 dlftlft 4T 3TS44 fl4TI 

2. ldi>F 4PT d iftld 44 f5TSTTf44l 

3. +lft+lft Tft44 4FT 3l^ft|lftd 4T44ft444 JH'lld 4FT dllftd 44f441444/ 44 4 ftftl 1ft?T44 

4. 44fft4 4T 3T1W4T, 44T44J4ri 

+4+ 41 31S451I 


5. 
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6. JddR PRT PtRp, 3pjgf%p PTfp/ P^)Rld PdPlR/ prp Rti.sll PP/ prpPPPP/ dRpl/?ll’OrH R+did 
%Rpf pt tiRRRpp ppp ptpt tp RtsttIRp, pR Pfi ^ P^Ff^rf if ir pp PiRpf pt yRRiRrp ppp ptpt ft 
PTPPP fr PPT pR PPP d Hi id P dRIP d-P-dl if % Pfi sff PP pfRpf P PpflpT Pjff ftl 

i) JHdRld, PPT PP JddRld PT PP ffpT ft, RT Pt$P ^ JddRld PRT dlidd PP JddRld, PPP didR PT PPP FRP 
pRtp fmr, prj ppp ir prp p fp if p£f m pptpti 

j) PSPST PPT FT FTp^f Rw RpPpf ^rf^TT PP P PP PR FRP FFTfiff PT RdRl pPp| 

k) PPP dRR RlRld RdlRlRsId FTPPf pT PPP FTP P PTP Pi+Rld FRrff - 


-^ddd ilRplI 

PTPip 

PPTPP. yi^hd< 

p^ y i^hd < 

P l^hd < 

fp^yR'ii m 4 giidi RRd 
T^ffpit P fRsrfRp 

pffPTt # ipff-3 P 300 
PPT #r PTP?PPPT 

TpffPTt %4f-3 P 300 

afpp #f PTPPPPPT 

ddR’d TTrftwi PTPTP 

dijRid TTrffprf PTPTP 

ddd didR 

PIPPP/ PP" (fp 

PK=100) 

p) tsrRrp ftptf pp 
PTP ppsfp (50%) 

P) PTPP PTP PP 
PP^ft# P^?TP PT 
pfppp (30%) 

P) PTSTTrpR if TIP?fp 
(20%) 

p) Pp Rip. ’jp^iR (20%) 

P) TTiffpit praip P PTSTF 
pr sffP ppsfp TTp PPT?TPT if 
PPPPT (40%) 

p) ptpp ptp tip pppff^r 
4^?TP PT pfppp (20%) 

P) PTSTTrpR if PP?fP (20%) 

p) Py Rt-t. (20%) 

P) TTiffpTf PTPTP P PTPR pr 
^TTP PP?fp pp ppT^Tpf if 
TfPPPT (40%) 

P) PIPP PTP xtt=t pprff^f 
4^?TP PT pfppp (20%) 

P) PTSTTrpR if Fpffp (20%) 


l) RPlRdTHd sJRP PPT tPPT PT W dp yidMd ?PF WRT fF, tPP P FT % FT 10 f%PP , Frpp PRP PT 

pff^p pnft f%pr ftt/pti RRi-r frt diidd Frfp pp petpe^ mPf4 ftp diidd IRsTFFf #r gIRsrT p psftp, 

RpH-'Rpsf % FFTTP PPP dip Id Tpf #PP RffPTP fpffl 

m) pfpcp % pMMd'i pt d?!dR pP^fr ?mf pptp pri ?ff prjR-P iff ppff piRui 

n) FTP dip Id IRpff SRPsff PT FIPFR PT PF FIFFR P PP P fpTT RpH P FFTTP, pf% FPPT PP fT f% PF pTRff 4 tP P 
PF P fpTT PP^P fppPP |, PT Pp TPft pjstpT prr ppifT || p^PTpf, spj, p^pp PfR p PFP P fpPTpF IRpfl ?Trf 
ftPTPP P PF>fp pft Ptt P'fpsff PPP pfrrR- ppp Ryfp, % Rpr p^ajlrpT pTPT | PT Pp pf^rpt^PP np pf^pRdd f%PT 
PI up 11 

0 ) PP PPP did id PP ppfpp p'fpsff pt Pf PKfrpp ppp PT piPP ^PP pfe Pp?PTT P fprr pp^p f^ppr ^rft | pT 
Pp ppfEft pfdiddd, 2010 P 3T^5pp 6.4.11 P P^dE pETTI 

p) TTp7fr/TT^/fpFTFT Pift P Ppfpp PTPTTPR P^ fPTP PP PTpff ^PTP P P'WTf^Pf PT P1PT p^ fsRfp %4f P TTpPFP 
>P fppp p ddr["4 'pPTP i%PT PI U,d 11 

RiiRh 

1. PPTP fpfP PT PT PT PT P pf^P PPT pr PPP P PTPP P, PPT P dP adl fP'ptRp P?P P P|?P P ptp ppfpp 
P'Ppf^PT ^f PPPPT ^T pffPPT P PP P PUPPET ^f Ppff PTfpTTi 


1 -t 
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2. R?iiRd qR Rrrrt rrttRrtR rtrrR ti RRRtfr RRRtrrrr q4t R rrrtrrtr/rfRrtrrt 
frr 3fjfr R^RtidT rR rt rIRptf fmi 

3. +14+10 mP'4-4 stft RRd RrRrrr dlRR R 3T5?Frnt, RtfR R RR if rr cR R rrR rr% f%rr %■ 
Rffi 

4. fRdR+iMq % fR^r i%Fft RdK, ^+441 rt +1^41 ^rf^FTTarf R rirR if ^rnr rIRptf sR rtRrrf -4NH4 

RR 41Rd fm RRT RR 3FR *RTR RF fFTT Riff fRdR+IMd +4 gRRTRR tl 

5. +i4+i 0 qRdd R +Rq fRdld+inq arfl)fH44, 2009 r RtR 19(1) r RgRTF fRft fRft fRR 
rtrrr Rtf Rrt I, Fir RjfR r fR y^-dN rr rt rIRptf %\ 

6. +l4+lO rR' 44 +Rd fRdld+IMq 3rfdld44, 2009 R R%1% 19(1) R R^4K W Rr+p qPdMdl % dlRrd R 

f%rr fRff 3FR Rdld+IMd RT RRT % f?TSFR RT fRff 3FR sfsrfRp FETR fRjrP RF RrR f| 

8. SFpTSf- 

1) qRFTTRfRTR3FfRRR-1 if fR RR qp^q-% 3F]^ if R$t RF RRRT |l 

2) fifsTP % fR sfr 3tR% tg; ffRp RR r^h 4+-2 if fR rtt r-pfr r r^ttf spRst if rr?t rf rrtrt ti 

9. HRtlSTTt[R PRi41+<. u i R R^flf- 

(1 ) qRtfsrr R fjrrtt RRfsr w r 4 tftf I R R4d>44d+ rrRt % rtrr if rIfirrr w R R RRfsr r Rr 

RRTP RTRRpff |l Rq7 Rrf R ttrtR Rf RRFfrRFR trtT: R Riuqi, RR RR ft RRR Rt R 44lR if ’jt ttrt ft?TR 
RTRR RPR q^r Rr qrf % f%TT q- qqr Rqj WTF\ 

(2) pr ’qrp % rsFR R s dR+iH4/ rRstr Rrtr R Rf if qq ^Rdi4 Rrt Rt Rptwpp qq?R % RRTTqq R 
RRr yRdi %q’sprq, qRRsrr arqRrRqqiR %45 Rrr% Rrf qqsnRR pstfRprp +trrrrtRRi 

(3) qTFqd^+F srrRRRR-RRRqFqiRiRT3TRsrPR'Fi||4)q^u| %RqRRFrqRqqTFjRRqFni-qTqTP(fRl 

(4) qfRfSTT aR ^tR+FR R RrRr Rr RRPR % rR Rrpt qqrR?R+ qRd4d rRr RP1JRri 

10. P4l41+< u l 

(1) jrrRtr +f qq qrRq-1 f% qfN4sR?fR Rtstr % ^rtR+fr qq- rtrrt rrRr sRstrirt R st^sirt rRr 
rRIRr diR+ qR?R RqR % rtr rRRrt strRt R rrtR % +r r +r 40 Rr q(4 +i4+i0 rRrr % rrst 

qF^qqFi 

(2) fr% r?3tr +i4+i 0 qfRq Rtstr +t »-tfPRfr +f rprt t Rr fr ^qpff rR rfr rt RRr R rrtrt t RRRT 
rRrRR 24 RTR R+ qfRfRT strRt R rrt rrrt ti 

(3) rR +i4+i 0 qPod frR qfRfRT strRt % 24 rtr R rrtR r q(4 rrrt RrttRr qRtfRT rrRt R rriR - % 
q(4, R R RrIr ft, Rtstr rt ^rpTRfr rR rfr rt IrRr Rff |, rt fr qfRfRT strRt R RRifR r rr ^ rr 
30 Rr ’jt Rrf%R if PR RFTR R ^RRT R 4 I Rf I 

(4) rR w fSfsTRT r ^rtRrfr r rR r fRR if +i4+i0 qfR? r FqfRR rrt rrrtr rR rR rrRt R 4t- 
RrTP rR R RTR9RRRT RRl 
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11. %qqTT=fq% 

Tjqf Id 4.4 m sTFT aPTTPT qq qq qqq-qqq qr qrft W *H4>K % f4qq/ ^4141 IdlddP % aqprKI 

12. %qq^ffis[ 

^rrirr fSlsiTT sm ttfret if dif^T ^ % qrq qfq, qq qq: f% +i4+ifl mR'k % tRdM grnr fir iTq: f%qr arqqr 
Tqfqq - q# te" f%4T I qqq qqr?qrq; fsTsrq: ^f fqfqq if arm qsr TFgq qqq qq arqqr f%qr qqr fn 

fq qrqqr gqTT qqq - qqq TT qift nq *\*\ Hd qq#R fqqRqMd qPT qqdld, qq fqqqf % apprm 

14. °4N^lR+ 3nqK4f|qT 

f^dRdiMd % qrqr fslsrqr 4r fq^dlddiHd qpq qqrq qq aqq-rr q'Qdi qr qprq qqqT fm qqT iqrrfqfqq qrq 

fq*dRqiM4 qfSTSTqrqqqdNH RTTiqiudl - 

1) fq^dRdlHd qPT qqq qqq qr qfT qT Tq% q4rqf % TETT if qtt 4T TETI 

2 ) qqqf qr aqq rjm, qqqfifqf qr qsqqq % 14mit aqqidi (qq qq fSrsrqr % qfqqm qq apq nqrqf qr, qqf 
fqqpfi qfq[q |, RWidd: am fqq RdlO 4t arfipq1% % arf^qrR if ?pqsTq q# q^ET |) arqqr qfi apq 
dRRiqqf qrf^fqAiiddiMq qftqqrf^qq fi 

3) qiydiRq qjrrf%f4qq if ?TTf4q fm qqqT qrfq, qq, spf, q^q, qr f^q tr arqq qqqrf^qf q qqq qr q^Rd 
ftqqjft qqqT affr qqrff qqTqqTarf if gsrrr qqq % fqq qqrrqr iddHl qq qqrq qqq qq qqrq qqqr qqqr TtqT 
f?q qrrqT qr fq^afqqrRq % %r q f%q^ fn 

4) fqqr f%4T qq^r Iq^dTqqrqq % q?imPR qq arqqqfqq fqqqqf qqi / qqqi qqiflrqqftqr % fqqqf 4t aqjqrqqT 
qiqqrqqqTi 

5) +id[4l sqrwr, qq arfiqqfq 1%4T 4T qqqr ^f qiQPdT qW q f4q frqn 

15. fSrsrq qq qq% drRl'rd 

qr qTt 4t sqf% fSrsrq qt arqrff aqaftlqqq q qq q qqq qqqr t, qq4t qr?qqT t f% qq Tq q aqqsff q arjqq aqqnjr 
qqi fsTsrq qqTqq sqqf, ^qq qq q qmq 4T qqq q ti qqf%q;, qrqq fsTsrqr qr qq qqqr -diRq, 1% qq4t qq4T 
affrqqrff if qrf afqrqff qrqr -diRq.i qqqqfqsrfRqIqqq^tqaqqsff qf wf qafdRfldy qqqqqrfqTT, qqq%^qq 
% aqq?f qfq qrfqTT i qq qq if qq 4f arqfarq | f% fsrsrqr T^-q-iq if ?rfq, Msftq qq arf^i Rr^fHq qqq fqqqqq 
qqfqiq w qmr -q iRu.i 

3T) f%5T^ qTf|tT f%: 

1) l^riiqrffTjof arrqnrr qqr sqqqrr % T^qq qq qrqq, f4q£T qqor sqr qqq aqsq #r ^irff |i 

2 ) 1q4f qrqqi 4r q»T 4t qRqT % argqq qqq qqqri 

3) arsqqqqqargqqrq%qr?qqqotiiddiRq Rtm 4t qqqddidii 

4) qqq % qq if 4 Mkm 4f qR qsrqr %qf, qrfTfgqf, qriRqf anf^ if qrq qqq fqrqqfrq qq qq fqq-[r qq 
qqqn 


5 ) 


qsrqr qqqqf qq q%q qq^q qq rqqT qqq qq% qrsqq if f?Tsq qq qq if q fqn; qqqsffq qfqn 
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6) fRsTd\ fRsrRtd", ®dld?ilftd tTPT, ddlRl ddT SFjRsiTd 4dR R if +R>dldai ddT "FFT R did fF ddRRf 4T 

idRdd ^TTl 

7) fRdRdJMd ddT F^tRiTPR R RyfRp% RRfsRr dddf R ddRT4 R4 ddlddl ddTd 4FTr, RR dR^T 
R Rttt sttRfT Wf % R"di4d if FTFTFT, W^iT Rf d^TTf RR WT?f RdT, dPT ft dRRsdd, fRifsTd - ttR R"di4d 
dfRd fRdlddlMd ddT d <> I fd d) M d Rf d-RsTTR did') Pi d 4FdTdT, affr 

8) dlR4lfd4 RdT df^R P^-dK, df-Mli-dd^ ddT 4TW dRRlsRT if dPT RdT 

1%8Ff7 Rdi fRwRf 

d") f^T^T^T ^Tf^tr f% : 

1) SpR R PdK dd^dFRR dfRpTTRRddRf dPdl 4T STRTdFTTTI 

2) snRfRf ptR srR, diRf, F^FfffRr, drfRp, diaiP-* ddT »i i-OP =e. fRRwrRf dr ftft fRrf%rr ptR w ddTd 

PTT Rtqwr PT °dd3K prdTI 

3) 5jm Rf dTFTC dRddldf ddT ddRf STddTdf, Pdldld Rdd Rf M^dldl PTT »dPRdd dFTPTWrdf Rf RdT d^R Rf 
fRrr if wr 

4) SpR Rf d'-MpST if RSTK ddR, ddR oi|fR,rd ^7T fwr prR RR R kdliRd dFdT ddT dRf dPd if dldlP-* 4"dkl 
if dkKM Rtti 

5) 5jm if 3dlfd4 Rkd 4T 3fdRd?FT 4FdT d^TT dlRR-* dP, FTWR if dTC?R, R?TdRR ttR ?RfR R dfR dTP" rtt 
dTdR?T4FdTI 

6) ?sm R RR %?fRr prtt r-stt fRRf ppp- R ddR R fRRf R Rf yfR RRsRsnjR dRRr dRf wfftti 

7) dkddi R R"4i+d R wRf Rf d'-uPspR ttR f ftrRtti 

8) pen R Rf srnR R Rr pppst t^tt fRdr fRRf ftIRRRr dr R snRf Rf fffftt ^fftt tR- ^t^t 

TnR??R 4F“dTi 

9) RTtR ttRR StRiR rTSTT ftRR ^RsRf Rt ttp^T Arr 4 fR R wRf Rr FFFFTT 4FFTT, Rt 

10) sRf Rf ^rt snRf, fiRRRt 4t ysTFFTR fRs^ 4.d+M R w^m 

fSrsr^ cRT d ^+'RT 
¥) fR§r^Rr=?rrf|tffR: 

1) RRR 3fft d4«fi Rrtt odddk Rt R»rrfR R^RRIRr ^^tiR fi 

2) sp^r fRsrRf R4FRR Rr w^ri R Rtr ddiddi ^rft^ftti 

3) yiiR+iPRi Rfft dd+WRi ’tt d^lddi41 stpRftf4tRR 

4) smR»m ydiRi R^nfR, R»t, snf, d^rdrR ftR f RRR4^dTi 
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TOsiP cHIT toTOpiTO 
P) TOsiP TO ^Tf^TT TO: 

1) pp am TOtto ap^iRPd TO mpm TOmff p appro ptot pt tit pTOmaiT pt pitot TOr p?m TOm p TOp 
ptpp TO# ^rr TOppt p #m pTO p TOp <m totopp TOpipt afro armro TOtto tottott % ptspp p TOr 
ppp totp p fr# y I>.ai i art ppt pTOp pt to ptot TO ppp p?t p apppr fr, 

2) TO# TOtot to app-TOp msrT^f fTOp TO# tot prom to pppptott pt y '-m m P totpt to ppp totto 
pptotTOto if topstp to# fr, 

3) TOTOp TOP PpTOf TO #1 TOT TO TOTOP #T Id4 I TO tPK TOP if PTOTIP TOPT PTO TO TOTOP TO%, PP 
PPTOTTOTO PT PpP PTOT, 

4) TOTP #TTOT P PTSPP P TOP #TOTO # 41 Id41 tPTT TOP P PpTOP TOPT pp TO #1 TOT TOPT, 

5) TOTOP P TO# PTO TOT # pfTOT TO STOP P TOP fTT TOTOP # PPTP P TOp PTflj TO IP 4l P FTP Pp#F TOPT, 

6) 4Rdl # ?T# TO PTFP TOPT, 

7) PTO TO TOTOf TOP PTO ’JPPT TO TOP# P pf TOfsiPP TOT P 41C# TOT, 

8) 3TP#|mf pf#ipTO# P SpTTTO PPTOP TOT P PPPTI arpipTOp pTOpP #1 1 J#TT P pTO # TOPT TORlP 
PFTOtTOf PPTO STOP P TOTO Pff PP # PP, ’J# ’JPPT PTO PPTO?T TOPI 

f9TSTP PTO TOTO&tTOf TOTP: 

1) fiTsTOf TO topp sTOTOtp toptp p TOTOpTOp totp TO ppp# pto pptop ’j# ptptptot p TOp ftoto to 

PPftTOT PTdPT PTf^TT, psp 

2) TOpTO TO top RtpTO pto TO-sTOtTOp totp, ## TO top#p top pip tojp totp #to# p ppTOto if pptppt 

PPPTI 

TOstp pto p#nfnpp 

P) TOsTP^F##^ 

1) IpTpp TOptp to top# P PTspp p to topp to tottp pppt 1% fTOdlTOdM4 pITOpipTO p top fro### P 

TOTO toto t% pto top TOtotto TO from TO top p# # top# fr, top stTOpipTO TO PTOP PTO TOP # 
TOpspp TO, Id PIP P apr# arrPTP-PTOTP P PPTTOT P TO=PTP P f|p P fTOr ^nf Tjf t^TO P arfppTpTO P 
fPPPTI 

1%^PPPTPPTP 

TO 1TO§tp TO piI^ii TO: 

1) TOT HpPIddl TO f?TSP PTO PtTOtIpP PPT t, PTO TOTPTSTFTO TO TOFPP PPTP TO TO ^TOTOp pTOpPt P PK P 
3TPPP pro P TOp PPpsfTO TfPTI 

2) pqmp P TOpT P pSTF pTO P TOp PlTO PPPT PTO PpPTP P TO^ ^PT TOITOp #PP TO pfp PPPTI 

3) PTPTTOP PPP4TTO P TOP" P TOPPP PpPT PTO PP dldldlsTTO P PIP PPT TO PPTP P TOp pp TOt TO TOT# P 
TOp PPP PP P PPpP TO, 
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4) 414 P.+ f ffft ft Iffff ftft fft di^iR-* 4i414ilaFT 4 ftf tft fft 4i4f14+ 444 f 4uni ft 

-,4'4IM-4 FFFFTFTI 

5) iRff 4i414iiNT if ftf 44 f4 ff4 fftfft ftf if tw, f4F4 f^ifi, sr4f 44 Fim4) Ffff % #f 

w TTt tFFTF FF FFTFT fFTT ft, f44t TTflF FFFT F f4rr FF? FTFTI 

16. f4«TF f^FF, Fl4 FTT TTcf 3TFFTCT % PfFF 

f?TSTF ftFFf 4t 4FFT, FT 7 ? FTT FF FFFT?T F f4FF f414) 1414444, 2010 FFT FTF FTFR gTFT W-W TT 
fifsrffer fw F ?TFf F Ff4K ff4l 

17. ^NiPlfRi # sirj 

4f4f4 25 F FTFFTFf F FlftF, fFFlR^I^-l Rf 4 ft if TFFff FTFF f?TSTF STFff 4 ft ff ff ft4 t^fft ff ff 14 Ff 
FFF - FFF FT fFFfFFTTTF FfFTF FTFTF FFT FFF FTFR F FTF f44fPF 4FTf4ff4 4t FTf FTF Fj4 FF FFTI 

FFF FTTFT, fiTSTF 4f 4FrfFFfF 4t 1414 FFIfIfF FF F f%4f 4f f4f4 Ff FtHt t FT Ft4ff4 FPf4, R'FTF/FFF f 
4srf4F FFf 4 ^FFSTTF F FT, FT FFF fir, JTFft 4T FfFFT FT f?TSTF FT FFTFf4F FF F FF FF f44f 4t FFf4 FF 
T JFf4^F FF FFTff fl 

RTF FTFTf 4, f?TSTF FT iRlR^Rl 4T FTJ FTF FFF FF, f414l gTFT FF 44?T 4 FFF-FFF FT Fp4 f44 f 4 fFFFT FT 
SFTF 4 WF fTT FfFST FT f4144114 4 RfT FT FFFT tl 

18. Ttf4^F 4Frf4ffxT 

FFF FTFTT FFT FFF - FFF FT Ft 4 FF" fFTTF 4-414 RnR4TIFF FFT FM4I4, FF 14441 F F^FFI 

19. 4ft ff Rff fffT4 ffttf 

FTFF f?TSTF ^alFFTTF F 4f4fFFf, FSFTFFf, 1414441 affr fFFFT F FfFF Ft 4 FFF FFT FFT fFFfpF 

tFIFFiRf 41441 F FfTF FFf FTF F Rttt FTSF fTTH 

f?t 4 f% fifsTF 4T fr^fF F fftrt tff ff, fffftf, 4fff4s, f14tf f4fsr, 44il44_14 ftf, £hiPhT 4 4T 
Ffi^fSF, TFFffFTF, FFFT?T, FFFTF FFF FF 4 fT 4 14’FH4, FT f4 f 4 FfFfF FF 4 FFTfFF FFT ff, F 44 f 4 
TF4T 4ft F 14 4 41 F ?TFt 4 FTt mRf 44 F# f%FT FI 4,411 

20. cFFTFF 

TTF FFFTfRF 4 f14f fifSTF, f44f 4T FFF, 14^14^IFF FT f41%F 4 4lF FTf FT FTftF FFT FFFT FffRT FFfsr 4 4fF 
FTf 4 FF FFfsr 4T TTFF 4 R^alFFTTFF FT FFF FT ^4414 FT FFF F^FF FT FFTF FT FFFT tl FfNtsTTsffF, 
4f4FTFTF, F144144 FFT FF4 IfTSTF F FTFF 4 FF FT14f 4T FFf4 FF FTf FFFT FFF FFF 4 FFF ff4f : 

f?t4 ft4ft4 fRtf fff 14ff 4 fT14f 4T f1fft4ft ftf ft ff 4 ti 

4ft ff F-F ?t 4 FT Ftf 4f FTFTT, FT FFTF 4 ?Tt14t F ft, Ff f4l4l/ FTTr FTFR FFT fFTF 4-^4 14^14^144 
FPr FFF-FFF FT f4?jfRF ffFTI 

FfFFF-l 

f4 !, dl4^H4 f ttff firsTF 44: 4srf4F f4ff4 ff f%f%F f^ftt ft ftfFT f44 ft4f, Itfft ftff tf fsftff f frt 
f4sfff4F ff 4tf ti 
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(wr 1 0/- R TIT TT 7 " T 7 " RfR? fR?T 4M R TTT F?7 TpT TfR aRr ttRT Rf ??TT yld4l' Rf TTT TTFff R) 

fRjfrRf ?? fRrf%? t^Rst - im sppisr 

argR? R tt mrim?? ?R Rf ttt 7 " .R. tt? % 

. fR? ? tft wm % . ?R if 

. TTT TSTTT 7 " . 3?/?Rf/TRf . 

3TT^ . ?R, 144141 . (fR?- 41? if “TTT TFT TT 15W” T?T 

TTTT R) aRr ^5f<Id Ml? fRdl44IM4 fRRf? TTTT 7 " % TST f%TT Wl 

??T ^404 RRf? fRd 1441144 (TT? TT? “fRd 144)144” T?T TTT R) T TTT TSTTT 7 " Rf. (T?) 

T 7 " 77 TT R aRr TTT TTTT 7 " T f^rf^TT f??T T ?FFf T 7 " fRd 1441144 if T?T TP? ?? 4 44 id 4?!? Rf Rl 

m T?T differ? ^rrsft (w) aft 7 " TT TT?T: IdTHI^HH T?TT R 

1. TTT TSTTT 7 " fRd i"R 4114 4 at? TT? "FT 3rf^ + lP.4i TFT fRr TP; TT??ff ?T TFT? Rim Rr% 3T?ff? ?T TTT-TT? T 7 " 

fRd R 41H 4 TFT TT^TtIRt 1%4T TT TTTT R aff? frflF T?T TT? Rf fRfR . if 

fRdR41H4 TFT f?%T R44I P? ?T?f % 3FJTF" im if RFTTI 

2. TTT 15W 3FT?T ?R TTT T S4T? f?H4l^4? aRr TTjR? 3FT? TITf % Rpr TTffT RfR ?4T fRdR4IM4 R fR? 
?1F3T if ?T TTT fR?T 4IF4I ?4T TTT-TT? T 7 " 3T??44,4 1 ^ 4 1j Rf Rf ^ttR fRp; TF 7 ?, ?tR fRp; fR-RfR"? 14441 TTT 
fRd R41H4 if4T afp? 77 ? R44I TT ?T?TT TFT? Rmi 

3. TTT TSTTT 7 " fRsTTT/ariRTTR TT T? STFT T?TT aft? ?rRf fRlIR IRRRt Rf fRfR Rf . 

(IRTFI/TT/T14 f 4 4) if. (TTTFT) Rf RlRfl 

4. TTT TSTTT 7 " Rf TiRimi Rf IRfR R 444414 ??R . if W? 

. (R4444, ??-T Tf|?) TTT? IRtT 4IP4II Tf R‘ s ‘dR4l H4/'TF r ? 7 T 7 TT r % TTlRf 

R 44 I % argn 7- ptfij 4I4F4 tR? tt Rf ttt Rmi 

5. TTT TSTTTP arg?? Rt 3FTfR % RpT? T? T 7 " PfFiJ ft? ?tR R 44 1 % 3^4R 3TTTT? 3fiR? T 7 ? R PIT fmi 

6. ?1R ttt tstt? 7- tt 1R p d R 41144 im % fRr if tttt ?fR Rf anrsTTm fnff ?f R‘ si dR4n44/TF r ? iff t frrrf 
% 3Fprr 7r tttt tt % gw fmi 

7. 44 |R44 Rt 3 ?^ % IRRf Rf TTT TTT TSTTTR/IRRfT TSFFT 7 " gTFT TTT-fTT TT Rf? Tff? Rt 1Rf%? 7 JT 7 TT TTT TT 

3FjRsr Rf tttt fRrr m tttt ti t?tR: Rm t t Rff Rf tst ^tt tst Rf 7 jt?t R ptt if Rf? tt? arm? 7 prr Rf 
arrfR t Rf? ttt if t>t amfR R ttt ttt ?? 'Ttttt tt tt argRsr Rf tttt tt tttt ti 

8. tttT srrm tfijIRtttR apgTT 7 'R _s, dR4n44 TfRr f?fR/T9T?/Tt t?t?Rtttt RtttR fmRmRmi 

9. ttt TSTTr 7- rRIRI tt 7 ? TTT-TTT t 7 " fRsrffRT, arfsp^fR? affr RsfffRr mjmffR? RfpRfpr T?fR R arprr 7 " m? Rf 
TPg???Tl 

10. TT TRf TIT41 T Rh + I TT TTtRR T Rft TTTSTTT ?Rf flTT TFT R tRtT? R apgm? 309 Rf affr 313 R ??? 
144TI R TTTTFT TT 1? s ‘dl44n44 R fRsFF aRr TfsmRf Rf RRf if tIR Rrt apgm? aRr f?TT fr^d 1441144 TF? TTTT 
TT? f Rf Tf TT RlTT ?? Rf TFJ Rf? f?TT TTT TST?? 7 " Rf TTT TT 3FjRsr R argTT 7 " TFJ RfRf R aRr -htRT y4'M4l R 
tt if fR^dI 441144 ?? frR? aRRr Rmi 




















[+i+ 111 - 7 + 0 + 4 ] 
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11. Trpsft 4 ++ 4 ttj .+++ +++ 777 - (+t+) sftr.J++44+, 

+ 14+10 dP'ld 4 +++ if 3+KraT 73+4 +T++ +fr f4?T7-f44?M5+K ++4" +77+1 fTT TTTTfRT +77"+ TOPI 4 
.+44++ WM +rr?r 11 

+++ +S7+777" g[TTT +7+77+7": 

73+f4+f44 

+744(++t+) 1) 2) 

f44l+ +S7+777" STRT +7+77+7": 

73+44+144 


77Ts4(++T+) 1) 


2 ) 


+ 5<Hil=b-2 

f4ai+7 4 ^+- 43)<rM+iRi+ 4 +t sT^tsr 

+++ ++ . (^7T% ++T7+ ‘f?TST+7’ 77+4f4+ f%^TT ^TTW) +4 1 J+ +1 r| 444+ f4dRdlMd 4-0 d 

f^dPl + Md 37f4f+++, 2009 % +++ TT+7 + | + lPl + f++77+ +T+ 4 - 77 + 1+44+ +S7 - *\*\ i I d 4-0 d R+J 44^ Md (+7+4 ++T7+ 
‘f+ s df4+R+’ ^NTf^rr f4+T t+td+t") % +s+ +4 +r ++F. % .14+ 

++ RR^Idl +T+7T +77"1~7"7 f4+T trTTI 

RyPlfOd 4 snjFF TTTTfRT ++ + +-Hd % f4: 

1. 1% f4dRdlMd . 4t R+jR^ Md +77 9tyf++ 7F7+7 +77 7J+7 7+f+ ++R % Rpr 

. 4 f+5+77 +77+77 t ++T . d + dd<£dl +4 7-0 + 17 +7777 + ++7 

R^R^Md #+RRR+4 if +ft44 +t diRcd 4+7 I ++tR* dRdiH4 444 +77 R+ R+t+t t, 44 f4++rR+777++4 
PR, ++ arfdfHdd, 4141444 ++7 3fptt4&44 37+4+ +++++, 73+4 tpi 377+97++; +4 ++4 st^tr f, +7+ 77 f+4?444 
4 pstt tj fSTsTF, 71 ?++, 71 R+ttR+4 44 +4+7374 tt 73+4 3777+7777+ tt tt+R wni 4 Rttt 4++ t-j +4 fr ++7 
RTdH+Mdi 14^14+1 Hd 4Tnfsr+TpO%144?44+++ +tt 4 +++fn 

2. f4 7J+7 . R*dRdl Md ++ 377J+fsr+- f?TS7+7 +7+7 ++7 TT 77+7 dPdd 1+7+ 37+7+7 ++4414+447 

44 37+f4, f4+4 14 tt ++ Rj+ ++7 1, 44 77 + 7 R 4 5 # 14s7+7 1 + 7 + 3734 + 7 +++ T+ff tt R++ Tin +++7 73 + 37 +fsr 4 
+ p ++77 77777 + 7+44 +4 + 7777 , +f 7j+^4 R^P+ 44 77 + 7+777 +f4+ 37 + 14 4 14tt f4 si d14+)Hd 444+7+744 + 74 ++ 777 ti 

3. f4 s, d14+)Hd tj+4 + 77 +T44 14+7777777 44 37 ^ 14 4 +41+ +.4 + 77 + n 7+7444+7+44 +7f4+f4+ 4 + 7 + 

4 +.++ ^ddM +7++TI 

4. f4 737 + f?Ts7+7 l+^dR+n+d 4 7T++/3T+f4 4 f+rr ++ 7 I++ 74444+4, +S+ 7 + 77 ,1444+44 tt+ 14+44 4 1 + 7 + +rs+ +r+ 414+; 

77+++fr+7i 

5. 44tst+ 7 ++++ ij4 77++ + R77+ 57977777777^4+7 sffr: ++54+7 +++ +77+4 4 44+; d+HTd +44 ++7 l+^dl+dii+d 44 f%4%+ 
+5+14 4 f++r ++TS7 +r 37+7++ 777+ 4 f444 ^q+w +t »dd+id, 7+7 44 +r, +r 4ri 144414++ +r 377+ ++4 +44 +++7 
f4+4 777 + mP+i+ +t 77777++ ^+7 fr, 414+ fR^df+wT+f 44 +4 st7+4 +t f4+ f4+++f +r 7+4+7 4+t + 1+4+ 4 777+ +++7 
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FTF FTftRFF FF? FT FFT?FT FT tf%Ft FTF? FT Rv-dlP.d =4 I J s4 Id % FF? F F FFP FT, 3TFFT RfR stsTiRF FF? FT 
JH'-lld Sl^dR % FTF FF ftPST FFJ F# fFTTI 

6. FIT R" F?TFF | f% 1wfFf%F RfdRy STISTTCr FT, fFFdldFIMd g[PT fIRf fFjfrp tR 3Tf 1R FFlP F ’jt, FIT FFTT 

f^FT fFT F Rttt FF FT141 pff fFF- 

3T. FjF FFT f?TFF, FT W sTfRTF FF F FFTF % fFFF ^.N<u| FF FPIF ft, FT fFFR, Fft FF lf%F FFF, 3TT%PT 
gTFT FT PtRdd F, fPtSTFT FT R~idd % FFF TW FFFT | FFT FFF FFTTF FFfFFt fRfF FT FF fR-RfR, 3TF>fF 3TTFF 
ftFT FFT |, ^T fRR FFTT I, F?R FFfFTR MP.Fd, Fft FFFT FF t f% FTFF ^T fRItfIR f?TSTF FT RsrfRF FTF F 
FFTF F fdFFF FT 3TPFFT fR FFfT |, FT FF STIFF FT FTFF F FFlft tl 

F. FFT F 3FJFST FT FF#T Th^Rt, tR ?TFf F fFT RftF F# fTF fF, FFfFTfT fRtTF fTFFFF F 3TTFTT FT W RsTF FT 
RsrfRF FFF F FFTF F Id’Fldd F ftpr SlflrfF fFfTl 

F. FFfTF F FF F ^rfsiF FFTFlR fRfF f%^fT fiTSTF FT RstIRf FTF F FFTF FT, 3F5R FFF FT PRld F ITF FTF F 
FTRf F FFTTF FT FTRf ^T 3Tf 1% ^T WF F FF FTF F FFF F flFFT FT id’Fldd F Rf[ 3rfRfF F^t FFfTl 

F. FTF 'jfT fsTFF, FT FF RfIRf FTF F FFTF FT R’FlPd pRf RfFT FT FFFT FF FF 1% FFF FFF F FTFrf%F 
FFFTf FRttit FF W fT%F 3TFFT F f^FT FFT fTl 

F. firSTF FT FF STstPtF ’FTF F FF^F FT fFFFFT FF RlfF F FFT^T fTFT, PlF fFfF FT Id’FTFd FT 3TTFF f^FT FFT 

FFtT f% Fff fsTSTF, FT TFT sTstPtF ’FTF FT FF*F 3TFF Id'FTdd F FFF id~iidd FT, FT FFFT R'Fldd FF RR F 
fFF, RTF fdfF FT FF fFFFF F FFF WT FFT FTI 

T. f?TSTF RfR R- FFF, JHMR FT Rrf%F F FFT FTf FT FTfTF FF fF; FT FfRT FFTF F FFT FTF % FFF F ^Idld FT 
3TFFT FFP" FFTF FT FFFT f, F»R 1% FFfFTR fRfF 3TFF fFF% F FTf^T 3Tiddl4dl F FFFT FT FFtR tl 

F. FF FFF" tR FFTirr FT, ftFR R" FTTF IfTSTF F'4t ^TFFT, FFFTF, Rft# FF FtR 3FF FTFTft, T3TT fF^dldFHd F 
FFiRF t, T5ft f% FF FTF t, FF ft^dldFHd F FFTF FTFTI 


FSFltF-20 3TJFF FFTF FFFT # R^R tl 


[3FJFTF (viii)(1)6TTt FFT (xviii)3T^FTF )(1)28Fl] 

fRftft 

FF 3TSFT%?T TfFHd FF#FT R^dRFHd F "3TgFS FFFT FFTF RRiR FSFTFF "FFFFTFTI 

FFTft- fR ^1 RRr 

FF 3TSFTFF R^fRfTTFF Rr FFfFpt fRfF FFT 3T5FTFF RR F FFTtt FETT FFfF 07-28-20121 

TTFTFF 

1. FTF ttf fsTSFT F 3TF:fFFF FFFFT FT FFFT%T FTF F^, FFfFFt FftFF 3FF fF^dldFHd FTFFff/FFfi' ?TTST FTFFF/ 
(Ffnft, FTfTftTTFFFSTTT ,%TF3TTf3TTT, 3T|I41 u 3TTT ,FTFTft) ttf '-Dud^ F RfFTF F FFFT ttf fF?TW FT dRdPd FTF fTT, 
T3FF F FgFS FFTF FFFTf #f Id^R, ft FFlff |l 


2. FF fsTSTF F FFT FTFTFtFT FT FTFFT?: FFFFT FFT FFTFfFF F STgFFTF FFF FPft FT%t| 
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3. PPTP PPP # RfgRp PP TPlpfipT pf PT PT ifipTT # 3T^fsT % Rpt # pprtfil pg PPTP 3T^fsT P Rpt gpfifgf^ 
% pip gfPi 

4. argons Wf PPP PT 3TSPTPP P pf?f PP 1500 .PP P Rttt p/ppr PT .arflrppp P 30,000 ,pfp PTP # ?pf PT, prftp 
41444 #pppp#^ m,-*Di 

5. RptR^mp, mp pp? ppt fpprfppi m pgpRpf P ptp mu-pPp f%w Rptf gRsrT ppipptpt 44 mg ppppt 
, wwi gp% ptp ft Rpripprm % Rig m TTTPfmargpTsT pptp pm pt ptpt m ptm p# P ptp Tp-Rfa- PTgp gRsrr 
pp#amRpiid+iM4 /sfrsrRmr/mpipif 4 mi p arrmr pt pprnsrmwi 

6 . RpRptpp mw % ptptt w argpg pptp ppp # arfpR gg if ptptp ft gRar ppptp +- 1 i ip 1 m apRap w 
ptpt i34+i mr^ pptR piR+iMd %Rppt% argpTTpg gnp 

7. RpiR+im 4 if f#ff 'ft wr ppp% arflrp arg^s pptp pm p# gfpi 

PPPPRPT 

gpiR ppRp mf%: m ppRp arsppp #p % 3tspstpptpR %l pm?? +m % wp argp^ pptp pm p m if RgRt> gg 

+14+10 4 R 44 # appft gggpT % wr ti 

PSgRp 21: 44srR PPTffg - PPT 
ffm ppTTtg |g pspRp (mrr-21) 

44stR 441 Og, tptR pR p Rap p, gprfppR irPT pp fRr pg fR tR tsttp pt amrlm Rpt pRpn 

44srR 44 PR R*dR+iM4 pt yRRilRr pRt m R*dR+iM4 p Rpfm R+m if RH+t pppt .gpTfsrpR pptRpR 
tptR, Rhi4i, 4 RRV, 4m affr R, %Rpt aiiRPid ft^dld+iHd %flsrirr 4410 ^ +i4di0 #r 3 tspsptt #1 

Ptfer 

^. 44 Rid gTPTftsTTP 44i0d %Rpr y 14 R 1 + ptRf^+'tm tg; +p n mmg g44 tRp ppO i^pp pppiti 

ppf^p arf^rpR, ftsrPT 44iOd % P'44 pmff ft m pm pptp ptp mR yRdi % pip +i 4+4 gmi Rftp +ppti 

p 3 4-41 ddK ppTRpfp Rpgfp IR^dld+iHd ^4 tptppt pppt atfm 44 sttp ppppg f pip p mf ij tO-stht t?M # |, P 
44spp ppppg P ppt m P f%TT 4 pp f 1 

ppif, ffsrip 4 41 0g f%44 fp»4p p 4 if amtlm pff f4p ppt ft, gmfp, 4fm ppp4p if, ppp mftPPPP ^4 argqfisTfp if 
ppfm pprfsr PT arflrgrp p?p affr fppfRp grn p ^ppip pt mflr pp p fm f\f\ 

3H%PP 

pp P'fpsff 44 tpp ffsrip pmrg if ppRpp gm pprfsr ptp p?pt PTgp |, prpf^p arfsTprO - pt Ippp fpfp pp m ppp g4 

apppp aftr fppffRr iffp +t fpf^rp PP P fnPTP PT PI 

pir ptp44 44 tpp ffsrfp pprPg if ppRpp gfp if pp4 p# f p fPif^pR ppt argpirpfR if tpt1% p fm ^4 pp Rpt 
di4,4i atr TP# ppt1% p#stt R4d+ P stpt Pimp m fRpfRTr grpP ^ppip prp 44 31 mff 1 

gpp 

44srfp ppnPg if tpfRpp m if m argplmfp if tpt1% ppip ptp pt grp fp^dld+iHd ppt fRsrfRp %pt ptppti 

f%^4p #5rfp ppTftg 

pp fps?TP 44srfp ppplg ,p%ppjpp ptpp pprfsr pptp ppp P p|?p ,pppt 3 +KI 4 + pRpp # RipiRp pr IRstp 
pRfTsrfmf % pgr app Tprfp pppt ppp p pp4pp gg, +i4+i0 pRpp p ppt m f%p pp f4p pp tptp p? - apptfm Rpt pt 
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Eld<J 'dHlRl 

RRiq/fRRq RRRq qqmq if RqRRq qq R eR aEjqRqfR if eete qqrfsr eete R et qqRf ti 

jhmR ^eet qqq hhi-Hh seRf ehe qq seRf R, Ret qt ret? qqrfsrR ej-eiRh Ret qr qq t, Rtsriq eeiO?; if fetje 
Ret Elddll 

3 TEqRfqf R RfSTET 4E 1 0?5 R, RRqEEqE gTFT TER EETfsT R qrqfsET RsrfRq R EE REE 3TTKRR qf?TTq E?EEfT 
fEff.RRf Rt ar'R-sff R et RdR^Md eft R-RRe eRet aTqqqRrq qT?nq R qff t RRRq eee'r if eRe Rid eR Ret 

71WI 

arqTEfRq qRrq 

RRte eekr q RrR RdR^Md R arqrEfRq hTsttrt R-RReiete efeR srffRrR 4 1iqDi 

RtSTET eeiR?; yf^-m 

RfSTET EeRR eReT EET idfddEl if RfsrfRq % aj^EK flRfl 


1 . 

2 . 


3. 

4. 

5. 

6 . 
7. 


8 . 

9. 

10 . 
11 . 
12 . 

13. 


3TSETR?T wr 22 

[JET Id R 2 R RyRsyMd ^ WWT - EET 

I, 2009 % 35(1 TTcf 2) % qRRr] 

(j,4f Id E#I fRdlRdMd if TTR “’jR WR (TT^fFTTt EE" lidu?TE)” fETTI 

EE Rq qT eReE, fqdidqMd q eReR R EETET EET, fRdRqMd q EETfsT TIE fRrrfRET q RqR R EEET qqET PR 
EeR YfsrFotRT qR <>dMElid + fRqf R aqE eetR ^ eeR WE uq^dd I EEET qqET qfr RdRdlMd q IdTlE q Rtt 
set affr qqRE ^pETET fETTI 

Rq R dd^-ddi qRf Eqrfsr eft fRrrfRqf, q eet Rhiei, dRiRRd eet RettRet q Ret Rt ReRi 


RqqrEd^-ddi gqq, RRR^alRqnqqR tiRtiO eRee qrqqqq-qqqqrfRsfffRrR etE iddii 
R^dRdiHd if “qq^ ieeR”ee?t? pqaq. 1 00/- RtffqTqf RRqpRqf qR^RdiHd if qq?T%qqqR ee dEidii 
Ed^-ddl q Ret arRqq R^dRdlHd EE RsrfRq pq qqq q qrsqq q Rqr d I Ed 11 
qqaR'+R'+i’O eRR if R^RiRid fR- 


q. qqq 
q. qqrsqq 
q. qqiqlRq 
q. q^qqRqEq 
q. 10 aqq qqrq. 

fqqRqq qTqqqqrsrqqfqn qq% qrq- qRqqTfsrqrR qqqqrqRRqRarqfsrq Ret RdflRd Rqi 
qq qt qft R qqrq ^qq q Ret qfq qqqT ^qq qqq qT fqqR qR qfqT qq qq R qq qqiq ^R qiRq q^R, qqq 
qq qq qR qq qq qT qq^q q r^j £[ Rr qnr q qq R^dR^IHd R Rq qR R EEtR qT SETq q fn 
q»R R qqq ^qrq q eeRt if w qR R qqpqqr i jR qrrq sR qR Rnffi 

qq q Rq, IRalqqnqq q Rq arfliqqf]- qrq qqfsET Ree qrnqr Rf R qq qqfqq q Ret eet qqq wrm Reei 

qq q ^qiq eR qqR qR Rq fq^aiqqEqq qET Rett RRqqf if RsrfRq Rq qq qRq n seRtRet fnff Rf R »jq 
if qTRqrR Efi|Id sEE tqK Rq qrqq Rr Tqq qq R aqq qqr R EfR Rqq gEE qgqtRq Rq qTEEl 
qq 3TsqR?T q fRff Rt q^q q dPdHd R RRf Rf qfRqit R RqfR q, qq eieh i fqqfR R Ret eetet, qq qr 
qqqT fqRq affqqqrqr Eiddii 


RRqr Tjq. TTq. RRqq, ^q qRq 
[RqEET III/4/3TqT./59/2017-18] 
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CENTRAL UNIVERSITY OF GUJARAT 
NOTIFICATION 

Gujarat, the 28 th April, 2017 

No. 2-4/2009-Admn./329. —The following is published for general information. 

AMENDED ORDINANCE No. 13 


Sr. 

No. 


1 


2 

3 _ 

4 


5 


6 


7 


Ordinance No. 13; ordinance governing recruitment, appointments and emoluments of Non-Teaching 
and other posts ( Employees other than Teachers and Academic Staff) of the Central University of 
_ Gujarat (Recruitment Rules) _ 

This Ordinance shall be called “Ordinance No. 13: Ordinance Governing Recruitment, Appointments and 
Emoluments of Non-teaching and Other Posts (employees other than teachers and academic staff) of the 
Central University of Gujarat (Recruitment Rules)”. 

It shall come into force immediately after the approval / assent of the Hon. Visitor. 

University means “Central University of Gujarat” 

The manner of appointment and emoluments of the non-teaching and other posts who were appointed under the 
pre-amended Ordinance No. 13, mentioned above, shall stand amended and, accordingly, all such employees 
shall stand covered as per this Ordinance. 

Mode of filling up the posts: 

The University shall have the following methods of recruitment for employees of the university, other than 
teachers and other academic staff: 

a. By direct recruitment; or/and 

b. By deputation of employees whose services are borrowed from other organisations with provision of 
absorption as per G.o.I. Rules; or/and 

c. By appointment on contract service; 

d. By promotion; 

Wherever the mode of appointment has been specified as deputation, the terms and conditions of Government 
of India concerning transfer/deputation shall, ipso facto, apply. 

Wherever qualifications have been prescribed to be under UGC seven points scale, the following shall be the 
UGC seven point scale: 


GRADE 

GRADE POINT 

PERCENTAGE EQUIVALENT 

‘O’ = Outstanding 

5.50-6.00 

75-100 

‘A’ = Very Good 

4.50-5.49 

65-74 

‘B’ = Good 

3.50-4.49 

55-64 

‘C’ = Average 

2.5-3.49 

45-54 

‘D’ = Below Average 

1.50-2.49 

35-44 

‘E’ = Poor 

0.50-1.49 

25-34 

‘F’ = Fail 

0-0.49 

0-24 


8 _ 

9_ 

10 


U_ 

12 


13 


14 


15 


16 


The age prescribed for direct recruitment shall not be applicable to those candidates from within the University. 
Reservation for SC/ST/OB C/P WD/ Ex-Serviceman, etc., shall be followed as per Government of India Rules. 
Till Rules and Service Regulations of Central University of Gujarat are framed, the Rules and Service 
Regulations as applicable under the Government of India/UGC shall apply. 

Wherever written tests/skill tests are required, the existing Government of India/UGC rules shall be applicable. 
All allowances shall be drawn as per the Government of India Rules /UGC guidelines, as applicable to Central 
Universities issued from time to time. 

This Ordinance shall also be applicable to the posts that may be sanctioned / created from time-to-time in 
future, unless otherwise specified. 

In terms of the relevant Government of India/UGC directions, henceforth the non-teaching posts have been 
categorized into three Groups, viz.. Group A, Group B and Group C. The formation of the cadre shall be as 
defined by the UGC from time-to-time i.e. statutory, administrative and ministerial, secretarial, laboratory, 
library, medical, technical, engineering, security, official language, sanitation, sports, research / statistical, 
transport, isolated, etc. The Guidelines issued by the MHRD/UGC/DOPT in this regard has been kept in view 
while categorizing the posts in this Ordinance. 

The eligible Candidates will be shortlisted for interview on the basis of marks obtained in the written/skill test 
(s), in the order of merit, in the ratio of 10:1 (10 candidates : 1 vacancy) of the vacancies to be filled-up 
Keeping in mind all GOI rules. 

Where ever the written / skill test is not prescribed, the qualifications and experience prescribed will be 
minimum and the mere fact that the eligible candidate possesses the same will not entitle them for being called 
for interview. The University will have the right to restrict the number of candidates to be called for interview 
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to a reasonable number (10:1) on the basis of recommendation of scrutiny committee / shortlist committee 
constituted by the Vice-Chancellor on this behalf. 

17 

The Chairman will be entitled to vote at the Selection Committee meeting and shall have a casting vote in case 
of a tie. 

18 

The recommendations of the Selection Committee for the post(s) of Group-B and Group-C will be submitted to 
the Vice-Chancellor for approval for appointment. The recommendations of the Selection Committee for the 
post(s) of Group-A will be submitted to the Executive Council and orders of appointments will be issued only 
after the approval of the Executive Council. 

19 

The Selection Committee may decide its own criteria of evaluating the performance and knowledge / skill of 
the candidates in interview. 

20 

If two or more candidates are selected for the same post, the recommendations shall be made in order of merit 
of the selected candidates. 

21 

No recommendation should be made with a condition attached to it. 

22 

Number of posts advertised may be treated as tentative. The University shall have the right to 
increase/decrease/cancel the number of posts to be filled at the time of selection and make appointments 
accordingly and as per requirements. 

23 

The in-service candidates should apply through proper channel only and shall produce No Objection certificate 
at the time of interview. 

24 

Outstation candidates of Group - A Post(s) called for interview will be paid return fare of shortest route from 
his/her present communication address (India) and place of interview on production of journey proof after prior 
approval of Vice-Chancellor. 

25 

Canvassing in any form on behalf of any candidate will summarily disqualify such candidate. 

26 

The application forms will be accepted on payment of processing fee (non-refundable) prescribed by the 
University from time-to-time. However, the SC/ST/PWD candidates are exempted. 

27 

In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall 
be restricted to the High Court of Gujarat in whose jurisdiction the University is located. 

28 

a) Deputation with provision for Absorption: 

In case the appointment is made on deputation basis, the incumbent may be allowed to continue for a maximum 
period of Ten years or till he/she attains the age of the superannuation prescribed for that particular cadre 
whichever is earlier, as per F. No. 8-9/2008-T.S.I dt. 28/12/2011 of MHRD, Department of Higher Education, 
Government of India and as amended from time to time. The appointment on deputation may be made initially 
for a period of two years which may be extended on yearly basis up to a maximum period of ten years subject 
to satisfactory performance, good behaviour and high integrity. The University, however, shall have the right to 
repatriate the incumbent any time even before the prescribed period in case his/her performance, integrity or 
conduct is found to be unsatisfactory at any stage according to the opinion of the competent authority or the 
repatriation of the officer against whose vacancy the deputationist was working. Ordinarily no person on 
deputation shall be absorbed in any cadre of the University after expiry of his/her deputation period. In case, it 
is decided in the interest of the University to absorb any such person, then the University Administration may 
take up the matter with his/her parent organization for concurrence after obtaining the option of the deputed 
person concerned. After obtaining the consent of the parent department, the case shall be placed before the 
Executive Council for a final decision. In case he/she is absorbed in the University, he/she will be placed at 
the bottom of the seniority in that particular cadre as per the Govt, of India rules. 

b) Promotion Policy: 

Appointment to a post in any grade by promotion shall be made, whether in permanent or officiating capacity, 
from amongst employees serving in posts in the next lower grade in a service, subject to such conditions of 
eligibility as may be prescribed by the Executive Council. 

Every appointment by promotion shall be on the basis of qualifications, suitability, past performance and 
conduct, as evident in the Annual Performance Appraisal Report and departmental examinations wherever 
applicable. Besides due regard to seniority, on the recommendation of the Departmental Promotion Committee, 
constituted for the purpose from time to time. 

The scales of pay for the posts in various cadres of employees shall be as prescribed by the GOI/ UGC from 
time to time, and emoluments shall be drawn at the minimum of the scale or at such higher stage as may be 
fixed in accordance with the rules prescribed: 
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Provided that the pay scales may be revised from time to time by GOI/UGC and upon such revision, every 
employee shall have an option, to be exercised in writing within a prescribed time limit, as to the pay scale in 
which he/she shall draw his/her emoluments. 

1) Constitution of Departmental Promotion Committee (DPC) 

GROUP - A 

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts higher than or 
equivalent to the grade pay of Rs.5,400/- (or the equivalent slab in the revised scale) will be as follows: 

1) Vice-Chancellor - Chairman 

(or PVC in case VC is not available) 

2) Two members of the Executive Council of whom at least one in the service of the University to be 
nominated by the Vice-Chancellor 

3) Finance Officer or Controller of Examinations 

4) Head of the Department/Section concerned 

5) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one 
of whom shall be SC/ST category, a woman and a minority community person in case any of the 
candidates appearing for the posts belong to such categories and such representation is already not 
made by virtue of the other members. 

6) Registrar - Member Secretary 

GROUP B 

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts higher than the 
grade pay of Rs.2,800/- but not exceeding Rs.5,400/- (or the equivalent slab in the revised scale) be as follows: 

1) Pro Vice-Chancellor/Registrar - Chairman 

2) One member of the Executive Council of whom at least one in the service of the University to be 
nominated by the Vice-Chancellor 

3) Finance Officer or Controller of Examinations 

4) Head of the Department/Section concerned 

5) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one 
of whom shall be SC/ST category, a woman and a minority community person in case any of the 
candidates appearing for the posts belong to such categories and such representation is already not 
made by virtue of the other members. 

6) Registrar/Joint Registrar/Dy.Registrar (Administration) - Member Secretary 

GROUP C 

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts with the 
maximum grade pay of Rs.2,800/- (or the equivalent slab in the revised scale) or below be as follows: 

1) Registrar - Chairman 

2) Dean of School or Head of the Section concerned 

3) Finance Officer or Controller of Examinations 

4) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one 
of whom shall be SC/ST category, a woman and a minority community person in case any of the 
candidates appearing for the posts belong to such categories and such representation is already not 
made by virtue of the other members. 

5) Joint/Deputy Registrar (Administration) - Member Secretary 


29 


General Terms and Conditions of recruitments:- 

1) Mere possession of eligibility conditions shall not entitle a candidate to be called for interview. The date 
for determining the eligibility of all candidates in every respect shall be the closing date as prescribed in 
the advertisement for receipt of the applications. In other words no candidate shall be called for interview 
if he does not possess the minimum qualification and experience etc. as on the closing date of the 
application for a particular post. 

2) Apart from possessing the requisite qualification and experience as on the closing date of receipt of 
application prescribed in the advertisement, any additional qualification and experience acquired after the 
closing date may be taken into account at the time of selection. The experience in different fields as 
prescribed in eligibility criteria against any particular post shall be calculated by taking into account either 
in one field exclusively or by counting more than one field as the case may be. 
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3) The claims made in the application by the candidate at the time of recruitment or any time after the 
appointment shall also be scrutinized/verified at any stage and in case any claim is found to be false, the 
appointment shall be liable to be terminated/cancelled. An undertaking from all the candidates shall be 
taken to the effect that the certificates of experience, qualification or testimonials submitted are genuine 
and not fake, manufactured, manipulated or pirated. In case it is detected by the employer at any point of 
time even after employment that his academic credentials are without standing, fake or substandard or his 
documents are false, fabricated, manufactured, his/her services shall be terminated forthwith by giving 
him/her a notice for which the candidate shall have no objection. 

4) It is the responsibility of the candidate to assess his own eligibility for the post for which he/she is applying 
in accordance with the prescribed qualification, experience etc. and submit his application duly filled-in 
along with the desired information, documents and other supporting materials as per the advertisement. 
Suppression of factual information, supply of fake documents, providing false or misleading information or 
any other undesirable action by the candidate shall lead to cancellation of his candidature. In case, it is 
detected at any point of time in future even after appointment that the candidate was not eligible as per the 
prescribed qualification, experience etc. which could not be detected at the time of interview due to 
whatever circumstances, his appointment shall be liable to termination forthwith as per this clause and also 
based on his undertaking. This must be mentioned in the letter of offer and appointment clearly. With 
regard to any ambiguity relating to the recruitment rules in general and eligibility in respect of any post in 
particular, the decision of the Competent Authority as the case may be shall be final. 

5) Acceptance of documents/certificates/claims etc. submitted by an applicant will be subject to their 
verification by the competent authorities/sources. If, any claim /certificate / document is found to be 
false/fake/incorrect/ malafide at any stage of verification before or after appointment, the document in 
question shall be summarily rejected and action may be initiated against the candidate for this misconduct 
including rejection of his candidature which shall lead to cancellation of his appointment, if already 
appointed. 

6) If at any stage of the recruitment process or employment, it is detected that there is a wilful suppression 
of factual information relating to the eligibility or otherwise as a candidate, followed by supply of fake 
documents / or misleading statement/information in the application or tampering of documents or 
providing such information relating to the caste, educational qualifications, experience or domicile etc. the 
candidature shall be cancelled and services shall be terminated forthwith, if already appointed. 

7) The persons appointed against any post shall be governed by the Act, Statutes, Ordinances, Rules, and 
Regulations governing the Terms and Conditions of service /method of recruitments as amended from time 
to time and resolutions of the Executive Council of the University and rules of the Govt, of 
India/Guidelines of the UGC adopted by the University from time-to-time. 

8) The appointment of a fresh candidate will be subject to police verification. Until the police verification 
report is received, the appointment shall be treated as provisional, which should be mentioned clearly in the 
letter of appointment. In case, the report of the police with regard to his conduct, character, antecedents 
etc. is not found to be satisfactory, the provisional appointment shall be withdrawn/cancelled/terminated 
forthwith without notice. 

9) The selected candidate will also have to undergo a medical examination/test to ascertain his/her medical 
fitness for the post prior to joining. In case, he/she is not found to be fit by the medical authorities, the offer 
of appointment shall be treated as withdrawn. The persons already holding employment under Government 
or autonomous Bodies, may submit Medical Fitness Certificate from any Government Hospital at the place 
of his/her work duly countersigned by the Civil Surgeon or Chief Medical Officer of the concerned district. 

10) The terms & conditions of appointment shall be communicated in the "Offer of Appointment” to the 
Selected Candidates. If the candidate does not accept the terms and conditions mentioned in the offer of 
appointment letter within the stipulated time period, the offer will be treated as withdrawn and no further 
communication shall be entertained in this regard. The Competent Authority reserves the right to enhance 
the scope of the nature of duties and can assign any duty to any employee at any point of time even during 
Sundays and holidays including night duties in the exigency of service and in the interest of the University 
irrespective of the fact that such duties do not come under the already notified duties for any post. The 
University administration notwithstanding the schedule of five-day week in its working may also direct any 
employee to work for six days in a week at its discretion depending upon the exigency of service and in the 
interest of the organization. 

11) All direct recruits are expected to work in a computerized environment 

12) The selected person will be required to arrange his/her own accommodation as per his/her convenience. 

13) The selected candidate shall be governed by the “New Pension Scheme" and “Pension Rules" of the Govt, 
of India as the case may be whichever applicable in force from time to time. 

14) The Selected candidates shall be governed by University Rules/Regulations and also the CCS (Conduct) 
Rules, 1964 and CCS (CCA) Rule, 1965 of the Government of India as amended from time to time or any 
other rules of the Govt, of India as adopted by the University. 

15) The candidate applying for non-teaching posts should send the self-attested copies of all certificates 
relating to his/her educational qualifications, experience, age, caste and other testimonials along with 
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his/her application. Failure to submit the documents without attestation shall lead to cancellation of 
candidature. In case the application of any applicant is not supported by the desired enclosures including 
certificates, mark sheets and publications, his candidature shall be summarily rejected and no 
correspondence shall be entertained thereafter. The candidates must be instructed to submit a list of 
enclosures to avoid any confusion in this regard. 

16) A relaxation of 5% may be allowed from 55% to 50% of the marks at the Master's level for the SC/ST, 
PWD categories as per the guidelines of the UGC/ Govt, of India. The minimum requirements of 55% shall 
not be insisted upon for the existing incumbents who are already in the University system. However, it 
should be insisted upon for those entering the system afresh as specified by the UGC vide their letter 
No..F3-2/99(PS) dated 23.6.1999. Further, as per the guidelines of the UGC communicated vide their letter 
No.F.l-4/2007(SCT) dated 29.09.2008, the University will decide the 'Good Academic Record" at the 
graduation level and will also provide 5% relaxation to the SC/ST candidates at the graduation level for 
the appointment on the concern posts 

17) Notwithstanding, the qualification requirements prescribed for the posts, i.e. Library Attendant, 
Peon/Office Attendant, Care Taker, Multi-Tasking Staff, Hostel Attendant, Medical Attendant; the 
Screening Committee may consider the multi-skilled candidates such as driving of staff car, electrical 
works, pump operation & plumbing works, carpentering, mason, farm labour, lift operation etc. duly 
supported by a proper certificate of experience of ITI or any other similar experience certificates issued by 
the recognized institutes. In case the candidates with aforementioned skills respond to any advertisement of 
the University for such posts, preference will be given to these candidates to be called for interview 
irrespective of the fact that they may not be having relevant experience of the post which has been 
advertised. This criteria may clearly be mentioned in the advertisement in the following manner: - 
"Preference may be given to the multi skilled candidates having experience such as driving of staff car, 
electrical works, pump operation & plumbing works, carpenting, mason, farm labour, lift operation subject 
to production of ITI Certificate or experience certificate from a reputed institute/organization" 

In such cases relevant experience may not be insisted upon as a person with the above-mentioned 
experience/trade. 

18) Candidate should bring all original certificates relating to his/her age, qualification, experience and caste 
etc. at the time of interview. In case the candidate fails to submit the original documents for verification of 
the certified/Xerox copies of the enclosures to his/her application, he or she shall not be allowed to appear 
at the interview and his candidature shall be treated as cancelled without any further communication in this 
regard. 

19) The University reserves the right to fill or not to fill up the posts advertised for any reasons whatsoever. If 
any vacancy arises after recruitment to a particular post due to whatsoever reasons, the vacancy may be 
filled up from the panel of that post within a period of one year from the date of selection committee. In 
any case every panel shall be treated as invalid after one year w.e.f. the date of the meeting of the Selection 
Committee. 


30 

The qualifications, experience and age etc., required for different posts are set out as given below and for such 
other posts that may be created in future, the same shall be prescribed in these rules as approved by the 
Executive Council in accordance with the GOI / UGC Guidelines. 


STATUTORY POSTS 



1 

Name of the Post 

REGISTRAR 


No. of Posts 1 


Classification 
Pay Band 
Grade Pay 


Group A 

Rs.37,400 - Rs.67,000/- 
Rs. 10,000/- 


Whether Selection post or Selection 
Non-Selection post 

Age limit Preferably below 57 years. 


Educational and 
qualifications. 


other 


Essential: 

(1) A Master’s degree with at least 55% of marks or its equivalent grade of ‘B’ 
in the UGC seven point scale. (2) At least 15 years of experience as Assistant 
Professor in AGP of Rs. 7000 and above or with eight years service in AGP Rs. 






78 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 



Period of probation fif, any) 

8000 and above including as Associate Professor along with experience in 
educational administration. Or comparable experience in research 
establishment and/or other institutions of higher education. Or 15 years of 
administrative experience of which 8 years as Deputy Registrar or an 
equivalent post. 


Method of recruitment 

Not applicable 


Job Description 

Composition of the Selection 
Committee. 

Direct recruitment/transfer/deputation for a term of five years. Eligible for re¬ 
appointment, and would retire on attaining the age of 62 years. 

The Registrar should have wide-ranging experience in all aspects of university 
management. Registrar will be the head of the administrative office of the 
university, beside being ex-officio Secretary to the University Court, Executive 
Council and Academic Council, the Statutory Bodies of the university. Further, 
Registrar will also perform such of the duties as have been specified in the 
University Act, Statutes, Ordinances, Rules and Regulations as may be required 
by the Statutory Bodies and the Vice-chancellor 


Appointing authority 

1. Vice-Chancellor - Convener and Chairman. 

2. A nominee of the Visitor. 

3. Two Members of the EC nominated by it. 

4. One person not in service of the University nominated by the Executive 
Council. 

5. Two experts in the concerned field, out of the list recommended by the 
Vice-Chancellor and approved by the Executive Council. 

6. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

At least four members, including two outside experts, must constitute the 

quorum. 



Executive Council. 



2 

Name of the Post 

FINANCE OFFICER 


No. of Posts 

1 


Classification 

Group A 


Pay Band 

Rs.37,400 - Rs.67,000/- 


Grade Pay 

Rs.10,000/- 


Whether Selection post or 
Non-Selection post 

Selection 


Age limit for Direct 
Recruitment 

Preferably below 57 years. 


Educational and other 

qualifications. 

Essential: 

(1) A Master’s degree with at least 55% of marks or its equivalent grade 
of ‘B’ in the UGC seven point scale. (2) At least 15 years of 
experience as Assistant Professor in AGP of Rs. 7000 and above or 
with eight years service in AGP Rs. 8000 and above including as 
Associate Professor along with experience in educational 
administration. Or comparable experience in research establishment 
and/or other institutions of higher education. Or 15 years of 
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Period of probation (if, any) 


administrative experience of which 8 years as Deputy Registrar or an 
equivalent post. 


Method of Recruitment Not applicable 

Direct recruitment/transfer/deputation for a term of five years. Eligible for re¬ 
appointment, and would retire on attaining age of 62 years. 

Job Description. 


Perform such of the duties as have been specified in the University Act, 
Statutes, Ordinance, Rules and Regulations as may be required by the Statutory 
Composition of the Selection Bodies and the Vice-chancellor. 

Committee 


1. Vice-Chancellor - Convener and Chairman. 

2. A nominee of the Visitor. 

3. Two Members of the EC nominated by it. 

4. One person not in service of the University nominated by the Executive 
Council. 


Appointing authority 


5. Two experts in the concerned field, out of the list recommended by the 
Vice-Chancellor and approved by the Executive Council. 

6. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

At least four members, including two outside experts, must constitute the 
quorum. 


Executive Council. 


3 

Name of the Post 

CONTROLLER OF EXAMINATIONS 


No. of posts 

1 


Classification 

Group A 


Pay Band 

Rs.37,400- Rs.67,000/- 


Grade Pay 

Rs. 10,000/- 


Whether Selection post or 
Non-Selection post 

Selection 


Age limit for Direct 

Not more than 57 years 


Recruitment 

Essential: 


Educational qualifications 

(1) Master’s Degree with at least 55% of the marks or its equivalent grade ofB 


and Experience 

in the UGC seven-point scale. (2) At least 15 years of experience as Assistant 
Professor in the AGP of Rs. 7000/- and above or with eight years of service in 
the AGP of Rs. 8000/- and above including as Associate Professor along with 
experience in Educational Administration OR Comparable experience in 
research establishment and / or other institutions of higher education. OR 15 
years of administrative experience of which 8 years shall be as Deputy 
Registrar or an equivalent post. 
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Period of probation fif, any) 

Not applicable 


Method of Recruitment, 
whether by direct 

recruitment or by promotion 
or by deputation and 
percentage of the posts to be 
filled by various methods. 

Direct recruitment/transfer/deputation for a term of five years. Eligible for re¬ 
appointment, and would retire on attaining on age of 62 years. 

1. Vice-Chancellor - Convener and Chairman. 


Composition of the Selection 
Committee 

2. A nominee of the Visitor. 

3. Two Members of the EC nominated by it. 



4. One person not in service of the University nominated by the Executive 
Council. 



5. Two experts in the concerned field, out of the list recommended by the 
Vice-Chancellor and approved by the Executive Council. 



6. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category) 



At least four members, including two outside experts, must constitute the 
quorum. 


Appointing authority 

Executive Council 



4 

Name of the Post 

LIBRARIAN 


No. of Posts 

1 


Classification 

Group A 


Pay Band 

Rs.37,400 - Rs.67,000/- 


Academic Grade Pay 

Rs.10,000/- 


Whether Selection post or 
Non-Selection post 

Selection 


Age limit 

57 years 


Educational and other 

qualifications. 

Essential: 

(1) Master’s degree in Library Science / Information Science / Documentation 
with at least 55% of marks or its equivalent grade of 'B' in the UGC seven point 
scales and consistently good academic record set out in the UGC Regulations 
2010. (2) At least 13 Years’ experience as Deputy Librarian in University 
library or 18 years’ experience as a College Librarian (3) Evidence of 
innovative Library service and organization of published work. 


Period of probation fif, any) 

Desirable: 

M. Phil. / Ph. D Degree in Library Science / Information Science / 
Documentation / Archives and Manuscript Keeping. 


Method of recruitment 

One year, extendable by one more year. 


Job Description 

Direct recruitment. 
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Perform such of the duties as have been specified in the University Act, 
Statutes, Ordinance, Rules and Regulations as may be required by the Statutory 
Bodies and the Vice-chancellor. 


1. Vice-Chancellor - Convener and Chairman. 

2. A nominee of the Visitor. 

3. Three experts in the concerned subject/field nominated by the Vice- 
Chancellor, out of the penal of names approved by the Executive Council. 

4. Dean of the Faculty, if applicable. 

5. Head of the Department/School. 

6. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category) 

At least four members, including two outside experts, must constitute the 
quorum. 

The overall selection procedure shall incorporate transparent, objective and 
credible methodology of analysis of the merits and credentials of the applicants 
based on weightages given to the performance of the candidate in different 
relevant dimensions and his/her performance on a scoring system Performa, 
based on the Academic Performance Indicators (API) as provided in UGC 
regulations 2010. 

62 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Executive Council 


CADRE NAME: ADMINISTRATIVE AND MINISTERIAL 





1 

Name of the Post 

DEPUTY REGISTRAR 


No. of posts 

2 


Classification 

Group A 


Pay Band 

Rs.15,600 - Rs.39,100/- 


Grade Pay 

Rs.7,600/- 

(Teachers appointed to the post of Deputy Registrar and equivalent shall be 
entitled to appropriate Grade Pay for these categories of posts and shall not 
retain Academic Grade Pay of the teaching posts held). 


Whether Selection post or 
Non-Selection post 

Selection 


Age limit for Direct 

Not more than 40 years for direct recruits. 


Recruitment 

Essential: 


Educational and other 

(l)Master’s Degree with at least 55% of the marks or its equivalent grade of B 


qualifications. 

in the UGC seven-point scale. (2) Nine years of experience as Assistant 
Professor in the AGP of Rs.6,000/- and above with experience in educational 
administration. OR Comparable experience in research establishment and / or 


Composition of the Selection 
Committee 


Age of Superannuation 
Appointing authority 
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other institutions of higher education. OR five years of administrative 
experience as Assistant Registrar or in an equivalent post. 


Period of probation fif, any) 


One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion or by 
deputation and percentage of 
the posts to be filled by 
various methods. 


a) 75% of the posts of Deputy Registrar shall be filled by direct recruitment 
by way of written test(s) at the discretion of the University, followed by 
interview. 

b) 25% of the posts of Deputy Registrar shall be filled by promotion from 
among eligible Assistant Registrar working in the University as the case 
may be, failing which by deputation. 


Composition of the Selection 
Committee 


1. Vice-Chancellor - Chairman. 

2. Pro-Vice-Chancellor 

3. Two experts not in service of the University in the concerned field, out 
of the list recommended by the Vice-Chancellor and approved by the 
Executive Council. 

4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Registrar-Ex-officio Member Secretary. 


Age of Superannuation 


At least four members, including two outside experts, must constitute the 
quorum. 


Appointing authority 


60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Executive Council 


2 


Name of the Post 
No. of posts 
Classification 
Pay Band 
Grade Pay 

Whether Selection post or 
Non-Selection post 

Age limit for Deputation 


INTERNAL AUDIT OFFICER 

1 

Group A 

Rs. 15,600-Rs.39,100/- 
Rs.7,600/- 

Not Applicable (To be filled up on deputation for a maximum period of 5 
years) 

Not more than 56 years on the last date for receiving the applications. 


Qualifications and experience 


(1) Officers holding analogous posts on regular basis from the Office of 
AG/CAG, OR five years regular service in the Pay Band Rs. 15,600- 
39,100/- Grade Pay of Rs.6,600/- from Central / State Government, 
Universities and other Autonomous Organizations. 

(2) Good knowledge of computer applications. 
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Period of probation (if, any) 


Not applicable. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion or by 
deputation and percentage of 
the posts to be filled by 
various methods. 


Deputation by way of interview. 


Composition of the Selection 
Committee 


1. Vice-Chancellor - Chairman. 

2. Pro-Vice-Chancellor 


3. Two experts not in service of the University in the concerned field, out 
of the list recommended by the Vice-Chancellor and approved by the 
Executive Council. 


4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Registrar-Ex-officio Member Secretary. 


Age of Superannuation 
Appointing authority 


At least four members, including two outside experts, must constitute the 
quorum. 


3 


Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 


60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Executive Council 

ASSISTANT REGISTRAR 

3 

Group A 

Rs. 15,600-Rs.39,100/- 
Rs.5,400/- 


Whether Selection post or 
Non Selection post 


Selection 


Age limit 

Educational and 
qualifications. 


Not more than 35 years in case of direct recruitment 


other 


Essential: 

1. For direct recruitment: Master’s Degree with at least 55% of marks or its 
equivalent grade of B in the UGC seven-point scale along with Good 
Academic Record. 

2. For promotion: Five years of regular service in the lower grade i.e. section 
officer or its equivalent. 


(Minimum Educational Qualification mentioned above shall not apply in the 
case of promotion). 
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Period of probation (if, any) One year, extendable by one more year (for direct recruitee). Two years for 

promotee. 

Method of Recruitment, 

a) 50% of the posts shall filled by Promotion from the immediate lower grade 
failing which by deputation. 

b) Remaining 50% of posts through direct recruitment by way of written 
test(s) at the discretion of the University, followed by interview. 


Composition of the Selection For direct recruitment: 

Committee 

1. Vice-Chancellor - Chairman. 

2. Pro-Vice-Chancellor 

3. Two experts not in service of the University in the concerned field, out 
of the list recommended by the Vice-Chancellor and approved by the 
Executive Council. 

4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Registrar-Ex-officio Member Secretary. 


Age of Superannuation 


At least four members, including two outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 


Executive Council 


4 


Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 


PUBLIC RELATION OFFICER (PRO) 

1 

Group A 

Rs. 15,600 -Rs.39.100/- 
Rs.5,400/- 


Whether Selection post or 
Non Selection post 

Age limit 

Educational and other 
qualifications. 


Selection 

Not more than 35 years. 

Essential: 

(1) Master’s Degree in Communication and Journalism with First or 
Higher II Class from any Indian University or a corresponding degree 
from a foreign University; and 

(2) Atleast five years of experience as a Editor/Sub-Editor/Deputy Editor / 
Correspondent / Public Relation Officer in the Editorial Department / 
Centre of any Established English / Hindi Newspapers / Periodical 
Accredited with ABC, National News Agencies, Radio or Television, 
Film media, reputed advertising agencies. 
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Period of probation (if, any) 
Method of Recruitment, 


Desirable: Knowledge of two or more additional Indian Languages out of 
which one preferably may be Gujarati. 

One year, extendable by one more years. 

Direct recruitment. 


Composition of the Selection 
Committee 


1. Vice-Chancellor - Chairman. 

2. Pro-Vice-Chancellor 

3. Two experts not in service of the University in the concerned field, out 
of the list recommended by the Vice-Chancellor and approved by the 
Executive Council. 

4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Registrar-Ex-officio Member Secretary. 


Age of Superannuation 


At least four members, including two outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 


Executive Council 


5 


Name of the Post 


_ GROUP B POST(S) 

SECTION OFFICER 


No. of posts 
Classification 
Pay Band 
Grade Pay 

Whether Selection post or 
Non Selection post 


5 

Group B 

Rs.9,300 - Rs.34,800/- 
Rs.4,600/- 

Selection 


Age limit 

for 

Direct 

Recruitment 



Educational 

and 

other 

qualifications. 




Not more than 35 years in case of direct recruitment. 

Essential: 

(a) For direct recruitment: 

(1) A Bachelor degree from a recognized University (2) Atleast 5 years’ 
experience as a Superintendent / Assistant in Administration /Accounts, 
preferably in a junior supervisory post in a University/ Government/ Public/ 
Private Undertaking of repute (in case of direct recruitment). 

Desirable: 

Good knowledge of computer applications. 


(b) For promotion: (1) A Bachelor degree from a recognized University (2) 
Atleast 3 years’ experience as a Assistant in Administration/Accounts. 
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One year, extendable by one more year. 


Period of probation fif, any) 

Method of Recruitment, 
whether by direct recruitment 
or by promotion or by 
deputation and percentage of 
the posts to be filled by 
various methods. 


1. By direct recruitment -60% by way of written tests/ skill test followed by 
interview. 

2. By promotion - 

a. 20%; through Limited Department Competence Exam with minimum 
50% aggregate marks failing which by deputation. 

b. By promotion - 20%; through seniority cum fitness on the 
recommendation of DPC. 

For direct recruitment 


Composition of the Selection 
Committee 


1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the 
list recommended by the Vice-Chancellor and approved by the 
Executive Council. 

4. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar - Secretary. 


Age of Superannuation 
Appointing authority 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 


6 


Name of the Post 
No. of Post 
Classification 
Pay Band 
Grade Pay 


ASSISTANT 

08 

Group B 

Rs.9,300 - Rs.34,800/- 
Rs.4,200/- 


Whether Selection post or 
Non Selection post 


Selection 


Age limit 

for 

Direct 

Recruitment 



Educational 

and 

other 

qualifications. 




Not more than 35 years. 

Essential: 

i. For direct recruitment: (1) A bachelor’s degree from a recognized university. 
(2) At least five years’ experience in Administration and Establishment 
/Accounts and Finance/HR/Purchase work of which at least 3 years should be 
as UDC or equivalent in a University / Govt. / Public / Private 
Sector/Undertaking of repute. 








[■m ni-tg^ 4 ] 




87 


Desirable: 

Good knowledge of computer applications. 

ii. For promotion: (1) A bachelor’s degree from a recognized university. (2) At 
least three years’ experience as a UDC in administrative/accounts work or 
equivalent in the University. 


Period of probation (if, any) 


One year, extendable by one more year. 


Method of Recruitment 


Composition of the Selection 
Committee 


1 . By direct recruitment -60% by way of written tests/ skill test followed by 
interview. 

2. By promotion - 

a. 20%; through Limited Department Competence Exam with minimum 
50% aggregate marks failing which by deputation. 

b. By promotion - 20%; through seniority cum fitness on the 
recommendation of DPC. 

For direct recruitment 


1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 

4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar - Secretary. 

Age of Superannuation 

At least four members, including one outside experts, must constitute the 

quorum. 

Appointing authority 

60 years or as per the directive of the UGC/Govt. of India as amended from 

time to time. 


Registrar (after approval of the Vice-Chancellor). 


7 


Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 

Whether Selection post or 
Non Selection post 


_ GROUP C POST(S) 

UPPER DIVISION CLERK (UDC) 

09 

Group C 

Rs.5,200 - Rs.20,200/- 
Rs.2,400/- 
Selection 


Age limit 


Not more than 35 years. 
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Educational and 
qualifications. 


other 


Essential: 

i. For Direct recruitment: (1) A University degree. (2) At least three years’ 
experience in Administration and Establishment /Accounts and 
Finance/HR/Purchase work or equivalent in a University / Govt. / Public / 
Private Sector/Undertaking of repute. 

Desirable: 

Good knowledge of computer applications 


ii. For promotion : (1) A University degree. (2) At least 3 years’ experience as 
LDC in the University. 


Good knowledge of computer applications 


Period of probation (if, any) 


One year, extendable by one more year. 


Method of Recruitment. 


a) By Direct Recruitment - 60% 

b) By promotion - 40% through seniority cum fitness on the 
recommendation of DPC. 


Composition of the Selection For direct recruitment 
Committee 

1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 
Chancellor. 

4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he / she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Joint Registrar / Deputy Registrar - Secretary. 


8 


Age of Superannuation 

Appointing authority 
Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 

Whether Selection post or 
Non Selection post 

Age limit 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 

LOWER DIVISION CLERK (LDC) 

15 

Group C 

Rs.5,200 - Rs.20,200/- 
Rs. 1,900/- 

Selection 

Not more than 30 years. 
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Educational and other 

Essential: 


qualifications. 

(1) 12 th Class or equivalent qualification from recognized board / University 
(2) Typing speed of 35 w.p.m. in English on computer. 

Desirable: 

(1) Good knowledge of computer applications (2) Graduate from a recognized 
University. 


Period of probation (if, any) 

One year, extendable by one more year. 


Method of Recruitment, 

a) 85% of total post by direct recruitment by way of written tests and 


whether by direct recruitment 

typing test followed by interview. 


or by promotion and 

b) 10% of vacancies shall be filled from amongst the Group C Staff in the 


percentage of the posts to be 

grade pay Rs. 1800 and who possess 12th class pass or equivalent 


filled by various methods. 

qualification and have rendered 3 years regular service in the grade, on 
the basis of departmental qualifying examination. The maximum age 
limit for eligibility for examination is 45 years (50 years of age for the 
SC/ST). 

Note: If more of such employees than the number of vacancies 
available under Clause (b) qualified at the examination, such excess 
number of employees shall be considered for filling the vacancies 
arising in the subsequent years so that the employees qualifying at an 
earlier examination are considered before those who qualify at a later 
examination. 

c) 5% of the vacancies shall be filled on seniority-cum-fitness basis from 
Group ‘C’ employees who have atleast 5 years regular service in posts 
with the Grade Pay of Rs. 1800. 


Composition of the Selection 
Committee 

For direct recruitment 

1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 

Chancellor. 

4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one 

minority member to be co-opted if he / she is not in the Selection 

Committee (in case the candidates appearing belong to any of the 

above category). 

6. Joint Registrar / Deputy Registrar - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 

Registrar (after approval of the Vice-Chancellor). 

9 

Name of the Post 

PEON / ATTENDANT AND MTS 


No. of Posts 

6 
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Classification 

Pay Band 

Grade Pay 

Whether Selection post or 
Non Selection post 

Age limit 

Educational and other 

qualifications. 

Period of probation (if, any) 

Method of Recruitment, 
whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

Composition of the Selection 
Committee 

Age of Superannuation 

Appointing authority 

Group C 

Rs.5,200 - Rs.20,200/- 

Rs. 1,800/- 

Selection 

Not more than 30 years. 

Essential: 10th Class pass from a recognized Board or its equivalent. 

Preference will be given to the candidate having experience of driving of staff 
car / electrical works / pump operation & plumbing works / carpentering / 
mason / farm labour / lift operation / office work etc. which duly supported by a 
proper certificate of experience of ITI or any other similar experience 
certificates issued by the recognized institutes. 

One year, extendable by one more years. 

Direct recruitment by way of skill test followed by interview. 

1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 

Chancellor. 

4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one 

minority member to be co-opted if he / she is not in the Selection 

Committee (in case the candidates appearing belong to any of the 

above category). 

6. Joint Registrar / Deputy Registrar - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 


CADRE NAME: OFFICIAL LANAUGE (RAJBHASHA) 


GROUP A POST 

1 

Name of the Post 

HINDI OFFICER 


No. of Post 

1 


Classification 

Group A 


Pay Band 

Rs. 15,600-Rs.39,100/- 


Grade Pay 

Rs.5,400/- 
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Whether Selection post or 
Non Selection post 


Selection 


Age limit 

for 

Direct 

Recruitment 



Educational 

and 

other 

qualifications. 




Not more than 40 years. 

Essential: (1) A Post Graduate with minimum of 55% marks from a 
recognized University in Hindi with English as one of the subjects at 
Graduation Level. (2) Minimum 5 years of experience in translation from 
English to Hindi and vice-versa which includes technical/Scientific literature 
work/Hindi research work/journalism in Central/State Govt./PSU/Reputed 
Institutions. (3) Good knowledge of computer applications. 


Period of probation fif, any) 


One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion or by 
deputation and percentage of 
the posts to be filled by 
various methods. 


Direct recruitment by way of interview. 


Composition of the Selection 
Committee 


1. Vice-Chancellor - Chairman. 

2. Pro-Vice-Chancellor 

3. Two experts not in service of the University in the concerned field, out 
of the list recommended by the Vice-Chancellor and approved by the 
Executive Council. 

4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Registrar-Ex-officio Member Secretary. 


At least four members, including two outside experts, must constitute the 
quorum. 

Age of Superannuation 60 years or as per the directive of the UGC/Govt. of India as amended from 

time to time. 

Appointing authority Executive Council 


GROUP B POST 


Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 


HINDI TRANSLATOR 

1 

Group B 

Rs.9300 - Rs.34800 
Rs. 4200 
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Whether Selection post or 
Non Selection post 


Selection 


Age limit for Direct 

Recruitment 

Educational and other 

qualifications. 


Not more than 30 years. 

Essential: (1) A Post Graduate degree with English/Hindi as main subject from 
a recognized University (2) English/Hindi as a optional subject at graduation 
level or English/Hindi is a medium of examination at degree level. (3) 
Recognized Diploma or Certificate Course in translation from Hindi to English 
or vice versa. (4) Two years experience as a translator Hindi to English or 
English to Hindi in Central/State Government or Autonomous Bodies. (5) Good 
knowledge of computer applications 


Desirable: Knowledge of Sanskrit or other Indian language. 


Period of probation fif, any) 

Method of Recruitment, 
whether by direct recruitment 
or by promotion or by 
deputation and percentage of 
the posts to be filled by 
various methods. 


Composition of the Selection 
Committee 


One year, extendable by one more years. 
Direct recruitment by way of interview. 


1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of 
the list recommended by the Vice-Chancellor and approved by the 


Executive Council. 


4. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar 
Secretary. 


Age of Superannuation 


Appointing authority 


3 


Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 


_ GROUP C POST 

HINDI TYPIST 

1 

Group C 

Rs.5,200 - Rs.20,200/- 
Rs. 1,900/- 
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Whether Selection post or 
Non Selection post 


Selection 


Age limit 

Educational and 
qualifications. 


Not more than 25 years. 


other 


Essential: 

(1) Pass in 12th Standard or equivalent (2) 25 words per minute in Hindi 
Typing. (3) Good knowledge of 
computer applications 


Desirable: Knowledge of English Typing. 


Period of probation fif, any) 

Method of Recruitment. 

Composition of the Selection 
Committee 


One year, extendable by one more years. 

Direct recruitment by way of skill test followed by interview. 

1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 


3. Two experts in the concerned subject, to be nominated by the Vice- 
Chancellor. 


4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he / she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Joint Registrar / Deputy Registrar (Administration) - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 


60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 


1 Name of the Post 


Registrar (after approval of the Vice-Chancellor). 


CADRE NAME: ENGINEERING 
_ GROUP A POST _ 

EXECUTIVE ENGINEER 


No. of Post 


1 


Classification 
Pay Band 
Grade Pay 


Group A 

Rs.15,600 - Rs.39100/- 
Rs.6600/- 


Whether Selection post or 
Non Selection post 


Selection 


Age limit 


Not more than 40 years. 
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Educational and other 

qualifications. 

Essential: 

(1) A Bachelor’s Degree in Civil Engineering from a recognized 
University/Institutions; with 10 years of experience in designing systems and 
construction of building, road, sanitary and water supply systems, including 
their maintenance of which 5 years’ experience as Assistant Engineer or 
comparable post. 


Period of probation fif, any) 

Desirable: (1) Post Graduate Degree in structures. (2) Good knowledge of 
computer applications. 


Method of Recruitment, 

One year, extendable by one more year. 


Composition of the Selection 
Committee 

Direct recruitment/deputation by way of written test(s) followed by interview. 



1. Vice-Chancellor - Chairman. 



2. Pro-Vice-Chancellor 



3. Two experts not in service of the University in the concerned field, out 
of the list recommended by the Vice-Chancellor and approved by the 
Executive Council. 



4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 



6. Registrar-Ex-officio Member Secretary. 



At least four members, including two outside experts, must constitute the 
quorum. 


Age of Superannuation 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 

Executive Council 



GROUP B POST 

2 

Name of the Post 

ASSISTANT ENGINEER 


No. of Posts 

1 


Classification 

Group B 


Pay Band 

Rs.9,300 - Rs.34,800/- 


Grade Pay 

Rs.4,600/- 


Whether Selection post or 
Non Selection post 

Selection 


Age limit 

Not more than 35 years. 


Educational and other 

qualifications. 

Essential: 

A Degree in Civil Engineering with five years experience of supervising of 
civil works with Government / University / Government approved contractor. 

Desirable: 

Good knowledge of computer applications. 
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Period of probation (if, any) 


One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion and 
percentage of the posts to be 
filled by various methods. 


Direct recruitment/deputation by way of written tests followed by interview. 


Composition of the Selection 
Committee 


1. Pro-Vice-Chancellor/Registrar -Chairman 


2. Finance Officer or Controller of Examinations 


3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 


4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 


Age of Superannuation 


6. Registrar/Joint Registrar / Deputy Registrar - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 


Registrar (after approval of the Vice-Chancellor). 


3 


Name of the Post 


JUNIOR ENGINEER (CIVIL) 


No. of Posts 


1 


Classification 
Pay Band 
Grade Pay 

Whether Selection post or 
Non Selection post 


Group B 

Rs.9,300 - Rs.34,800/- 
Rs.4,200/- 
Selection 


Age limit 

Educational and 
qualifications. 


Not more than 35 years 


other 


(1) A Degree in Civil Engineering with atleast three years experience, OR (1) A 
Diploma in Civil Engineering with five years experience. The experience 
should be in the supervision of erection / maintenance of Civil Works with the 
Government / University establishment. 


Desirable: 

Good knowledge of computer applications. 
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Period of probation fif, any) 


One year, extendable by one more year. 


Method of Recruitment, Direct recruitment/deputation by way of written tests/skill test followed by 

whether by direct recruitment interview. 

or by promotion and 

percentage of the posts to be 

filled by various methods. 


Composition of the Selection 
Committee 


1. Pro-Vice-Chancellor/Registrar -Chairman 


2. Finance Officer or Controller of Examinations 


3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 


4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 

6. Registrar/Ioint Registrar / Deputy Registrar - Secretary 


Age of Superannuation 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 


Registrar (after approval of the Vice-Chancellor). 


4 


Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 


JUNIOR ENGINEER (ELECTRICAL) 

1 

Group B 

Rs. 9,300 - Rs.34,800/- 
Rs. 4,200/- 


Whether Selection post or 
Non Selection post 

Age limit 

Educational and other 
qualifications. 


Selection 

Not more than 35 years 

Essential: 

(1) A Degree in Electrical Engineering with atleast three years experience, OR 
(1) A Diploma in Electrical Engineering with five years experience. The 
experience should be in the supervision of erection / maintenance of Electrical 
Works with the Government / University establishment. 


Desirable: 

Good knowledge of computer applications. 
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Period of probation (if, any) 


One year, extendable by one more year. 


Method of Recruitment, Direct recruitment/deputation by way of written tests/skill test followed by 

whether by direct recruitment interview. 

or by promotion and 

percentage of the posts to be 

filled by various methods. 


Composition of the Selection 
Committee 


1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 


4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
Age of Superannuation time to time. 

Appointing authority Registrar (after approval of the Vice-Chancellor) 

CADRE NAME: SECRETARIAL 

_ GROUP B POST _ 

PRIVATE SECRETARY 

5 

Group B 

Rs.9,300 - Rs.34,800/- 
Rs.4,600/- 


1 Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 


Whether Selection post or Selection 
Non Selection post 

Not more than 40 years 


Age limit 

Educational and 
qualifications. 


other 


Essential: 

(l)Graduate in any discipline. (2) Qualified in the examination in secretarial 
practice conducted by State/Central Government or any registered Institutions 
of repute. (3) At least five years experience as Personal Assistant in a 
University / Govt. / Public / Private / Undertaking of repute. (4) English 
Stenography speed: 120 wpm; English Type-writing speed: 40 wpm. (For 
Direct recruitment only) 
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Desirable: 

(1) Knowledge of Hindi Typewriting (2) Good knowledge of computer 
applications 


Period of probation fif, any) 


One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion and 
percentage of the posts to be 
filled by various methods 


1. 80% of the posts by direct recruitment- by way of written tests/ skill test 
followed by interview. 

2. 20% of the posts By promotion; amongst the personal assistant having not 
less than 3 years continuous service through Limited Department 
Competence Exam with minimum 50% aggregate marks failing which by 
deputation. 


Composition of the Selection 
Committee 


1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 


4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 


6. Registrar/Joint Registrar / Deputy Registrar 


Secretary 


Age of Superannuation 


2 


Appointing authority 
Name of the Post 
No. of Posts 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 


PERSONAL ASSISTANT 

3 


Classification 
Pay Band 
Grade Pay 


Group B 

Rs.9,300 - Rs.34,800/- 
Rs.4,200/- 


Whether Selection post or 
Non Selection post 

Age limit 

Educational and other 
qualifications. 


Selection 

Not more than 35 years. 

Essential: 

(1) A University Degree with proficiency in English. (2) English Stenography 
speed - 100 wpm; English Typewriting speed - 50 wpm. (3) Atleast five years 
experience as Jr. Stenographer in a University / Govt./ Public / Private / Sector 
Undertakings of repute. 
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Desirable: 

Good knowledge of computer applications. 

One year, extendable by one more years. 

Period of probation fif, any) Direct recruitment/deputation/contract by way of written tests/skill test 

followed by interview. 

Method of Recruitment, 
whether by direct recruitment 
or by promotion and 
percentage of the posts to be 
filled by various methods. 

Composition of the Selection 1. Pro-Vice-Chancellor/Registrar-Chairman 
Committee 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 

4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar - Secretary 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 



Age of Superannuation 

time to time. 


Appointing authority 

Registrar (after approval of the Vice-Chancellor). 


CADRE NAME: LIBRARY 


GROUP A POST 

1 

Name of the Post 

DEPUTY LIBRARIAN 


No. of Posts 

01 


Classification 

Group A 


Pay Band 

Rs.37,400 - Rs.67,000/- 


Academic Grade Pay 

Rs.8000/- 


Whether Selection post or 
Non-Selection post 

Selection 


Age limit 

57 years 


Educational 

qualifications. 


and 


other 


Essential: 

(1) Master’s degree in Library Science / Information Science / Documentation 
with at least 55% of marks or its equivalent grade of 'B' in the UGC seven point 
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scales and consistently good academic record set out in the UGC Regulations 
2010. (2) At least 05 Years’ experience as Assistant Librarian in 
University/College library (3) Evidence of innovative Library service and 
organization of published work and professional commitment, computerization 
of library. 


Desirable: 

M. Phil. / Ph. D Degree in Library Science / Information Science / 
Documentation / Archives and Manuscript Keeping. 


Period of probation fif, any) One year, extendable by one more year. 


Method of recruitment 


Direct recruitment. 


Composition of the Selection 1. Vice-Chancellor - Convener and Chairman. 

Committee „ . . , , ... . 

2. A nominee ot the Visitor. 


3. Three experts in the concerned subject/field nominated by the Vice- 
Chancellor, out of the penal of names approved by the Executive Council. 

4. Dean of the Faculty, if applicable. 

5. Head of the Department/School. 

6. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category) 

At least four members, including two outside experts, must constitute the 
quorum. 

The overall selection procedure shall incorporate transparent, objective and 
credible methodology of analysis of the merits and credentials of the applicants 
based on weightages given to the performance of the candidate in different 
relevant dimensions and his/her performance on a scoring system Performa, 
based on the Academic Performance Indicators (API) as provided in UGC 
regulations 2010. 


Age of Superannuation 
Appointing authority 


60 years or as per the directive of the UGC/Govt. of India as amended from 


time to time. 


Executive Council. 


2 Name of the Post 


ASSISTANT LIBRARIAN 


No. of Posts 


Classification 


Pay Band 

Academic Grade Pay 


Group A 

Rs.15,600 - Rs.39,100/- 


Rs.6,000/- 


Whether Selection post or Selection 
Non Selection post 


Age limit 


Not more than 40 years 


Educational and other Essential: 

qualifications. (1) Master’s Degree in Library Science/Information Science / Documentation 
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Science or an equivalent professional degree with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system is followed) and a 
consistently Good Academic Record with knowledge of computerization of 
Library. (2) Qualifying in the National Level Test conducted for the purpose by 
the UGC or any other agency approved by the UGC. (3) However candidates, 
who are, or have been awarded Ph.D. degree in accordance with the “University 
Grants Commission (Minimum Standards and Procedure for Award of Ph.D. 
Degree). Regulations 2009 shall be exempted from the requirement of the 
minimum eligibility condition of NET/SLET/SET for recruitment 

The overall selection procedure shall incorporate transparent, objective and 
credible methodology of analysis of the merits and credentials of the applicants 
based on weightages given to the performance of the candidate in different 
relevant dimensions and his/her performance on a scoring system Performa, 
based on the Academic Performance Indicators (API) as provided in UGC 
regulations 2010. 


Period of probation (if, any) 


One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion and 
percentage of the posts to be 
filled by various methods. 


Direct recruitment. 


Composition of the Selection 
Committee 


1. Vice-Chancellor - Chairman. 

2. Three experts in concerned subject nominated by the Vice-Chancellor out 
of the panel of the names approved by the Executive Council. 

3. Dean of the concerned faculty, wherever applicable. 

4. Head/Chairperson of the Department/School 

5. An academician nominated by the Visitor 

6. An academician, representing SC/ST/OBC/Minority/Women /Differently 
abled categories to be nominated by the Vice-Chancellor, if any of the 
candidates representing these categories is the applicant and if any of the 
above members of the Selection Committee do not belong to that category. 


3 


Age of Superannuation 

Appointing authority 
Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 

Whether Selection post or 


At least four members, including two outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Executive Council 


INFORMATION SCIENTIST 
1 


Group A 

Rs. 15,600-Rs.39,100/- 

Rs.5400/- 

Selection 
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Non Selection post 

Age limit 

Educational and other 

qualifications. 

Period of probation (if, any) 

Method of Recruitment, 
whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

Composition of the Selection 
Committee 

Age of Superannuation 

Appointing authority 

Not more than 40 years. 

Essential: 

Minimum Qualifications: 

1. Bachelor’s Degree in Computer Engineering OR 

2. Master's Degree in Computer Application (MCA) OR 

3. Master's Degree in Library and Information Science (M.Lib or M.Lib.Sc.) 
and Post Graduate Diploma in Computer Application (PGDCA) OR 

4. Bachelor’s Degree in Library and Information Science B.Lib or B.L.I.Sc) 
with three years' experience in the field and Post Graduate Diploma in 
Computer Application (PGDCA). 

All Degrees/Diplomas shall be from recognized University / Institution with 
minimum 55% marks 

Desirable: Adequate experience in Computer software & other comparable 
experience in office automation/ e-governance/ ERP/ Networking. 

One year, extendable by one more year. 

Direct recruitment. 

1. Vice-Chancellor - Chairman. 

2. Pro-Vice-Chancellor 

3. Two experts not in service of the University in the concerned field, out 

of the list recommended by the Vice-Chancellor and approved by the 

Executive Council. 

4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 

minority member to be co-opted if he/she is not in the Selection 

Committee (in case the candidates appearing belong to any of the 

above category). 

6. Registrar-Ex-officio Member Secretary. 

At least four members, including two outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Executive Council 



GROUP B POST 

4 

Name of the Post 

PROFESSIONAL ASSISTANT 


No. of Post 

01 


Classification 

Group B 


Pay Band 

Rs.9,300 - Rs.34,800/- 
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Grade Pay 



Whether Selection 
Non Selection post 

post or 

Age limit 

Recruitment 

for 

Direct 

Educational 

qualifications. 

and 

other 


Rs.4,200/- 
Selection 

Not more than 35 years. 

Essential: 

1. M. Lib/M. Lib. Sc or equivalent degree in Library/Information Sciences 
OR 


PG Diploma with B. Lib Information Science with 3 years’ experience. 
OR 


Graduate with B.Lib. Information Science with 5 years’ experience. 

2. All Degrees/Diplomas shall be from recognized University / Institution 
with minimum 55% marks 

3. Good knowledge of computer application 


Period of probation fif, any) 


One year, extendable by one more year. 


Method of Recruitment 


Direct recruitment. 


Composition of the Selection 
Committee 


1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 

4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar - Secretary. 


At least four members, including one outside experts, must constitute the 
quorum. 

Age of Superannuation 60 years or as per the directive of the UGC/Govt. of India as amended from 

time to time. 

Appointing authority Registrar (after approval of the Vice-Chancellor). 


5 


Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 


_ GROUP C POSTS 

SEMI PROFESSIONAL ASSISTANT 

2 

Group C 

Rs.5,200 - Rs.20,200/- 
Rs.2,800/- 


Whether Selection post or 
Non Selection post 


Selection 
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Age limit Not more than 35 years 

Educational and other Essential: 

qualifications. For direct recruitment: Graduation in Library Science/Library & Information 

Science with at least 50% Marks from recognized University. 

Desirable: 

a) Atleast 5 years’ experience in a Library of repute, and good 
knowledge of Library software applications. 

b) Master’s Degree in Library/Library & Information Sciences or PG 
Diploma in Library Automation and Networking of PGDCA. 

ii. For promotion : (1) At least 3 years’ experience as Library Assistant in the 
University. 

Period of probation fif, any) One year, extendable by one more year. 

Method of Recruitment, a) By Direct Recruitment - 50% 

whether by direct recruitment b) By promotion - 50% through seniority cum fitness on the 

or by promotion and recommendation ofDPC. 

percentage of the posts to be 
filled by various methods. 

Composition of the Selection For direct recruitment 
Committee 1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 
Chancellor. 

4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he / she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Joint Registrar / Deputy Registrar (Administration) - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

Age of Superannuation 60 years or as per the directive of the UGC/Govt. of India as amended from 

time to time. 

Appointing authority Registrar (after approval of the Vice-Chancellor). 


6 Name of the Post LIBRARY ASSISTANT 

No. of Posts 2 

Classification Group C 

Pay Band Rs.5,200 - Rs.20,200/- 

Grade Pay Rs.2,000/- 

Whether Selection post or Selection 
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Non Selection post 
Age limit 


Not more than 35 years. 


Educational and 
qualifications. 


other 


Essential: 


Graduation in Library Science/Library & Information Science from recognized 
University. 

Desirable: 

a) At least 3 years’ experience in a Library of repute, and good 
knowledge of Library software applications. 

b) PG Diploma in Library Automation and Networking of PGDCA. 

c) Experience and practice of Typing/Data Entry Operation Or 
experience of working in a computerized library. 


Period of probation fif, any) 


One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion and 
percentage of the posts to be 
filled by various methods. 


Direct recruitment by way of written tests/skill test followed by interview. 


Composition of the Selection 
Committee 


1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 
Chancellor. 

4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he / she is not in the Selection Committee (in 
case the candidates appearing belong to any of the above category). 

6. Joint Registrar / Deputy Registrar - Secretary. 


Age of Superannuation 
Appointing authority 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 


7 


Name of the Post 
No. of Posts 
Classification 
Pay Band 
Grade Pay 

Whether Selection post or 
Non Selection post 


LIBRARY ATTENDANT 
4 

Group C 

Rs.5,200 - Rs.20,200/- 
Rs. 1,800/- 
Selection 


Age limit 


Not more than 35 years. 

Essential: 10 + 2 Class pass from a recognized Board or its equivalent with 
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Educational and other 

qualifications. 

certificate course in Library Science from recognized institute. 

Desirable: 

(1) Two years’ experience working preferably in a University/College Library 

(2) Basic knowledge of computer applications. 


Period of probation fif, any) 

One year, extendable by one more years. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

Direct recruitment by way of written tests/ skill test followed by interview. 


Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 



3. Two experts in the concerned subject, to be nominated by the Vice- 
Chancellor. 



4. The Head of the Department concerned. 



5. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he / she is not in the Selection Committee (in 
case the candidates appearing belong to any of the above category). 



6. Joint Registrar / Deputy Registrar - Secretary. 



At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 

Appointing authority 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 


CADRE NAME: TRANSPORT 


GROUP C POST 

1 

Name of the Post 

DRIVER 


No. of Posts 

5 


Classification 

Group C 


Pay Band 

Rs.5,200 - Rs.20,200/- 


Grade Pay 

Rs. 1,900/- 


Whether Selection post or 
Non Selection post 

Age limit 

Educational and other 

qualifications. 

Selection 

Not more than 35 years. 

Essential: 

(1) 10 th Class Passed (2) Valid Driving License for Light / Medium / Heavy 
Vehicles having no adverse endorsement (3) Should have at least three years’ 
experience 


Period of probation fif, any) 

One year, extendable by one more years. 
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Method of Recruitment, 
whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

Direct recruitment by way of skill test to test the knowledge of vehicle 
operation and maintenance, and ability to rectify minor defects in the vehicle; 
followed by interview. 


Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 



Chancellor. 



4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one minority 



member to be co-opted if he / she is not in the Selection Committee (in 

case the candidates appearing belong to any of the above category). 



6. Joint Registrar / Deputy Registrar (Administration) - Secretary. 



At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 

Registrar (after approval of the Vice-Chancellor). 


CADRE NAME: INFORMATION COMMMUNICATION TECHNOLOGY (ICT) 


GROUP A POST 

1 

Name of the Post 

SYSTEM ANALYST 


No. of Posts 

1 


Classification 

Group A 


Pay Band 

Rs.15,600 - Rs.39,100/- 


Grade Pay 

Rs.5,400/- 


Whether Selection post or 
Non Selection post 

Selection 


Age limit 

Not more than 35 years in case of direct recruitment 


Educational and other 

qualifications. 

Essential: 

(1) M. Tech. (Computer Sc.) or I Class MCA with Five year experience in 
Computing at the level of System Analyst. 

or 

(2) I Class M.Sc. (Computer Sc./ Computer Software) with Six years’ 
experience in computing at the level of System Analyst 

or 

(3) Master’s Degree in Computer Science/ Computer Software / B.E. /B.Tech. 
in Computer Science / MCA with Candidates of proven ability and 5 years 
relevant experience in the industry/profession. 



Desirable: Adequate experience in Computer Hardware and software & other 
comparable experience in office automation/ e-governance / ERP/ Networking. 


Period of probation fif, any) 

One year, extendable by one more year 
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Method of Recruitment, 


Direct recruitment by way of written tests/skill test followed by interview. 


Composition of the Selection 
Committee 


1. Vice-Chancellor - Chairman. 

2. Pro-Vice-Chancellor 

3. Two experts not in service of the University in the concerned field, out 
of the list recommended by the Vice-Chancellor and approved by the 
Executive Council. 

4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 
minority member to be co-opted if he/she is not in the Selection 
Committee (in case the candidates appearing belong to any of the 
above category). 

6. Registrar-Ex-officio Member Secretary. 


At least four members, including two outside experts, must constitute the 
quorum. 


Age of Superannuation 


60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 


Executive Council 


2 


Name of the Post 


_ GROUP B POST 

SENIOR TECHNICAL ASSISTANT 


No. of Post 


01 


Classification 
Pay Band 
Grade Pay 


Group B 

Rs.9,300 - Rs.34,800/- 
Rs.4,200/- 


Whether Selection post or 
Non Selection post 

Age limit for Direct 
Recruitment 


Selection 

Not more than 35 years. 
Essential: 


Educational and 
qualifications. 


other 


B.Sc. (IT)/BCA/B. Tech (Computer)/B.E. (Computer) with at least five years’ 
experience in e-governance/network maintenance /programming and web- 
enabled/local internet application system designing skills using C++/VB 
script/ASP/.NET/java script/advance java preferably in a University system. 


Period of probation (if, any) 


One year, extendable by one more year. 


Method of Recruitment 


Direct recruitment by way of written tests / skill test followed by interview 


Composition of the Selection 
Committee 


1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 
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Age of Superannuation 

Appointing authority 

4. One member who is a woman, a SC/ST/OBC category and one minority 

member to be co-opted if he/she is not in the Selection Committee (in case 

the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar(Administration) 

Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 



GROUP C POST 

3 

Name of the Post 

TECHNICAL ASSISTANT 


No. of Posts 

1 


Classification 

Group C 


Pay Band 

Rs.5,200 - Rs.20,200/- 


Grade Pay 

Rs.2,800/- 


Whether Selection post or 
Non Selection post 

Age limit 

Selection 

Not more than 35 years 


Educational and other 

qualifications. 

Essential: 

B.Sc. (IT)/BCA/B. Tech (Computer)/B.E. (Computer) with at least two years’ 
experience in e-governance/network maintenance preferably in a University 
system. 


Period of probation (if, any) 

One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

Direct recruitment by way of written tests / skill test followed by interview 


Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 

Chancellor. 

4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one 

minority member to be co-opted if he / she is not in the Selection 
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Committee (in case the candidates appearing belong to any of the 
above category). 

6. Joint Registrar / Joint Registrar/Deputy Registrar (Administration) - 
Secretary. 


Age of Superannuation 
Appointing authority 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 


1 Name of the Post 


CADRE NAME: LABORATORY 
_ GROUP B POST _ 

SENIOR TECHNICAL ASSISTANT 


No. of Post 


Classification 


Pay Band 
Grade Pay 


Group B 

Rs.9,300 - Rs.34,800/- 


Rs.4,200/- 


Whether Selection post or 
Non Selection post 

Age limit for Direct 
Recruitment 


Selection 


Not more than 35 years. 


Educational and other 
qualifications. 


Essential: 

First Class M.Sc. in Chemical Sciences/Life Sciences/Environmental 
Science/Physical Sciences/Instrumentation OR First Class B.Sc. in Chemical 
Sciences/Life Sciences/Environmental Science/Physical 

Sciences/Instrumentation with minimum five years of working and 
maintenance experience of sophisticated scientific Instruments in the 
Laboratory. 

Desirable: 

Strong background in chemistry/life science/environment science/physical 
science/instrumentation, data acquisition systems and computers. Ability to 
handle the repairing and maintenance work of the instruments. 


Period of probation (if, any) One year, extendable by one more year. 


Method of Recruitment 

Composition of the Selection 
Committee 


Direct recruitment by way of written test/skill test followed by interview 

1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 
recommended by the Vice-Chancellor and approved by the Executive 
Council. 

4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
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Age of Superannuation 

Appointing authority 

the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 



GROUP C POST 

2 

Name of the Post 

TECHNICAL ASSISTANT 


No. of Posts 

4 


Classification 

Group C 


Pay Band 

Rs.5,200 - Rs.20,200/- 


Grade Pay 

Rs.2,800/- 


Whether Selection post or 
Non Selection post 

Selection 


Age limit 

Not more than 35 years 


Educational and other 

Essential: 


qualifications. 

(1) B.Sc. in Chemical sciences/Life Sciences/Environmental science/Physical 
sciences/instrumentation 

(2) At least three years’ experience working in a research laboratory preferably 
attached with a recognized University. 

Desirable: Knowledge of Computer Applications. 


Period of probation fif, any) 

One year, extendable by one more year. 


Method of Recruitment, 

Direct recruitment by way of written tests / skill test followed by interview. 


whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

failing which on deputation. 


Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. Dean of SCS and/or SLS and/or SESD 

3. Two experts in the concerned subject, to be nominated by the Vice- 

Chancellor. 

4. The Head of the Department / Centre concerned. 

5. One member who is a woman, a SC/ST/OBC category and one minority 

member to be co-opted if he / she is not in the Selection Committee (in 

case the candidates appearing belong to any of the above category). 
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Age of Superannuation 

Appointing authority 

6. Joint Registrar / Joint Registrar/Deputy Registrar (Administration) - 

Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 

3 

Name of the Post 

LABORATORY ASSISTANT 


No. of Posts 

7 


Classification 

Group C 


Pay Band 

Rs.5,200 - Rs.20,200/- 


Grade Pay 

Rs.2,000/- 


Whether Selection post or 
Non Selection post 

Selection 


Age limit 

Not more than 35 years 


Educational and other 

Essential: 


qualifications. 

(1) B.Sc. with Chemical sciences/ Life Sciences / Environmental Sciences 
/Physical sciences / Instrumentation 

(2) At least two years’ experience of handling sophisticated scientific 
Instruments in the Laboratory. 

Desirable: Knowledge of Computer Applications. 


Period of probation (if, any) 

One year, extendable by one more years. 


Method of Recruitment, 

Direct recruitment by way of written tests / skill test followed by interview. 


whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

failing which on deputation. 


Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. Dean of SCS and/or SLS and/or SESD 

3. Two experts in the concerned subject, to be nominated by the Vice- 

Chancellor. 

4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one 

minority member to be co-opted if he / she is not in the Selection 

Committee (in case the candidates appearing belong to any of the 

above category). 

6. Joint Registrar / Deputy Registrar - Secretary. 
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At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 

Registrar (after approval of the Vice-Chancellor). 

4 

Name of the Post 

LABORATORY ATTENDANT 


No. of Posts 

06 


Classification 

Group C 


Pay Band 

Rs. 5200 - Rs.20200 


Grade Pay 

Rs. 1800 


Whether Selection post or 
Non Selection post 

Selection 


Age limit 

Educational and other 

qualifications. 

Not more than 35 years. 

Essential: 

Matriculation with Science as one of the subjects. 

Desirable: Two years experience of working in a research laboratory preferably 
attached with a recognized University 


Period of probation fif, any) 

Method of Recruitment, 

One year, extendable by one more years. 

Direct recruitment by way of written tests/skill test followed by interview. 


Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. Dean of SCS and/or SLS and/or SESD 

3. Two experts in the concerned subject, to be nominated by the Vice- 



Chancellor. 



4. The Head of the Department/Centre concerned. 

5. One member who is a woman, a SC/ST/OBC category and one 



minority member to be co-opted if he / she is not in the Selection 

Committee (in case the candidates appearing belong to any of the 

above category). 



6. Joint Registrar /Joint Registrar/ Deputy Registrar (Administration) - 



Secretary. 



At least four members, including one outside experts, must constitute the 
quorum. 


Age of superannuation 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 

Registrar (after approval of the Vice-Chancellor). 
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CADRE NAME: GUSTHOUSE/HOSTEL/CANTEEN 


GROUP C POST 

1 

Name of the Post 

No. of Posts 

Classification 

Pay Band 

Grade Pay 

Whether Selection post or 
Non Selection post 

Age limit 

Educational and other 

qualifications. 

Period of probation (if, any) 

Method of Recruitment, 
whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

Composition of the Selection 
Committee 

Age of Superannuation 

Appointing authority 

LOWER DIVISION CLERK (LDC) (CARETAKER RATIONALIZED WITH 
LDC) 

3 

Group C 

Rs.5,200 - Rs.20,200/- 

Rs. 1,900/- 

Selection 

Not more than 35 years. 

Essential: 

(1) 12 th Class or equivalent qualification from recognized board / University 

(2) Two years’ experience of caretaking of Guesthouse / Hostel of reputed 
Educational Institute. 

Desirable: 

1) Good knowledge of computer applications 

2) Graduate from a recognized University. 

One year, extendable by one more year. 

Direct recruitment by way of written tests followed by interview. 

1. Registrar - Chairman. 

2. Dean of Student’s Welfare 

3. Two experts in the concerned subject, to be nominated by the Vice- 

Chancellor. 

4. Senior Warden 

5. One member who is a woman, a SC/ST/OBC category and one minority 

member to be co-opted if he / she is not in the Selection Committee (in 

case the candidates appearing belong to any of the above category). 

6. Joint Registrar / Deputy Registrar (Administration) - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 
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2 

Name of the Post 

COOK 


No. of posts 

3 


Classification 

Group C 


Pay Band 

Rs. 5200 - Rs.20200 


Grade Pay 

Rs. 1900 


Whether Selection post or 
Non Selection post 

Age limit 

Selection 

Not more than 35 years. 

Essential: 


Educational and other 

(1) Matriculation (2) Two years’ experience in preparation of vegeratian and 


qualifications. 

non-vegetarian food items both of south Indian and/or north india style / 
moghalai western style as Cook in a kitchen of hostel-mess/canteen/guesthouse 
preferably in a University. 


Period of probation (if, any) 

One year, extendable by one more year. 


Method of Recruitment, 

Direct recruitment by way of trade test followed by interview. 


Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. Dean of Student’s Welfare 

3. Two experts in the concerned subject, to be nominated by the Vice- 

Chancellor. 

4. Senior Warden 

5. One member who is a woman, a SC/ST/OBC category and one minority 

member to be co-opted if he / she is not in the Selection Committee (in 

case the candidates appearing belong to any of the above category). 

6. Joint Registrar / Deputy Registrar (Administration) - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 


Age of superannuation 

60 years or as per the directive of the UGC/Govt. of India as amended from 


time to time. 


Appointing authority 

Registrar (after approval of the Vice-Chancellor). 

3 

Name of the Post 

KITCHEN ATTENDANT 


No. of Posts 

2 


Classification 

Group C 


Pay Band 

Rs.5,200 - Rs.20,200/- 


Grade Pay 

Rs. 1,800/- 


Whether Selection post or 
Non Selection post 

Selection 
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Age limit 

Not more than 30 years. 


Educational and other 

qualifications. 

Essential: 10 th Class passes from a recognized Board or its equivalent with 
experience of working in kitchen / hostel / canteen or any large eating houses. 



Preference will be given to the candidate having experience of assisting the 
cooks / serve meals / dusting and cleaning / electrical works / pump operation 
& plumbing works / carpentering / mason / office work etc. which duly 
supported by a proper certificate of experience of ITI or any other similar 
experience certificates issued by the recognized institutes. 


Period of probation (if, any) 

One year, extendable by one more years. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

Composition of the Selection 
Committee 

Direct recruitment by way of skill test followed by interview. 

1. Registrar - Chairman. 

2. Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 
Chancellor. 

4. The Head of the Department concerned. 

5. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he / she is not in the Selection Committee (in 
case the candidates appearing belong to any of the above category). 

6. Joint Registrar / Deputy Registrar - Secretary. 



At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 

Registrar (after approval of the Vice-Chancellor). 

4 

Name of the Post 

HOSTEL ATTENDANT 


No. of Posts 

2 


Classification 

Group C 


Pay Band 

Rs.5,200 - Rs.20,200/- 


Grade Pay 

Rs. 1,800/- 


Whether Selection post or 
Non Selection post 

Selection 


Age limit 

Not more than 30 years. 


Educational and other 

qualifications. 

Essential: 10 th Class passes from a recognized Board or its equivalent with 
experience of working in kitchen / hostel / canteen or any large eating houses. 



Preference will be given to the candidate having experience of assisting the 
caretaker / dusting and cleaning rooms-common area including furniture and 
windows/ electrical works / pump operation & plumbing works / carpentering / 
mason / office work etc. which duly supported by a proper certificate of 
experience of ITI or any other similar experience certificates issued by the 
recognized institutes. 


Period of probation (if, any) 

One year, extendable by one more years. 


Method of Recruitment, 

Direct recruitment by way of skill test followed by interview. 
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whether by direct recruitment 
or by promotion and 

percentage of the posts to be 
filled by various methods. 

Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. Dean of Student’s Welfare 

3. Two experts in the concerned subject, to be nominated by the Vice- 



Chancellor. 



4. Senior Warden 



5. One member who is a woman, a SC/ST/OBC category and one minority 



member to be co-opted if he / she is not in the Selection Committee (in 

case the candidates appearing belong to any of the above category). 



6. Joint Registrar / Deputy Registrar - Secretary. 



At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Appointing authority 

Registrar (after approval of the Vice-Chancellor). 


CADRE NAME: MEDICAL 


GROUP A POST 

1 

Name of the Post 

MEDICAL OFFICER 


No. of Posts 

2 (1-Male, 1-Female) 


Classification 

Group A 


Pay Band 

Rs.15,600 - Rs.39,100/- 


Grade Pay 

Rs.5,400/- 


Whether Selection post or 
Non Selection post 

Selection 


Age limit 

Not more than 35 years in case of direct recruitment 


Educational and other 

Essential: 


qualifications. 

(1) M.B.B.S. or equivalent qualification as recognized by Medical Council of 
India (MCI) (2) Atleast three years post qualification experience. 



Note: for Medical Officer (Female post) atleast one year hospital experience in 
obstetrics and gynecology ward out of three years experience. 



Desirable: 

Post-Graduate qualification will be preferred. 


Period of probation fif, any) 

One year, extendable by one more year. 


Method of Recruitment, 

Direct recruitment by way of interview. 


Composition of the Selection 
Committee 

1. Vice-Chancellor - Chairman. 


2. Pro-Vice-Chancellor 
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Age of Superannuation 

Appointing authority 

3. Two experts not in service of the University in the concerned field, out 

of the list recommended by the Vice-Chancellor and approved by the 

Executive Council. 

4. One Member of the EC nominated by it. 

5. One member who is a woman, a SC/ST/OBC category and one 

minority member to be co-opted if he/she is not in the Selection 

Committee (in case the candidates appearing belong to any of the 

above category). 

6. Registrar-Ex-officio Member Secretary. 

At least four members, including two outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Executive Council 



GROUP B POST 

2 

Name of the Post 

NURSE 


No. of posts 

1 


Classification 

Group B 


Pay Band 

Rs.9,300 - Rs.34,800/- 


Grade Pay 

Rs.4,600/- 


Whether Selection post or 
Non Selection post 

Selection 


Age limit for Direct 

Recruitment 

Not more than 35 years in case of direct recruitment. 


Educational and other 

qualifications. 

Essential: 

(1) 10+2 in Science Stream from a recognised Board (2) Bachelor's Degree in 
Nursing Or Three-year Diploma in Nursing/GNM from a recognized 
Institution/ Authority with a minimum of 2 years’ experience in Nursing in a 
reputed Hospital or Clinic (3) Registration with Nursing Council of India/State. 


Period of probation fif, any) 

One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion or by 
deputation and percentage of 
the posts to be filled by 
various methods. 

Direct recruitment by way of interview. 


Composition of the Selection 
Committee 

1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 

recommended by the Vice-Chancellor and approved by the Executive 
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Council. 

4. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he/she is not in the Selection Committee (in case 
the candidates appearing belong to any of the above category). 


5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar 


Secretary. 


Age of Superannuation 
Appointing authority 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 


3 Name of the Post 


GROUP C POSTS 


PHARMACIST 


No. of Posts 


Classification 


Group C 


Pay Band 
Grade Pay 

Whether Selection post or 
Non Selection post 

Age limit 


Educational and other 
qualifications. 


Period of probation (if, any) 

Method of Recruitment, 
whether by direct recruitment 
or by promotion and 
percentage of the posts to be 
filled by various methods. 

Composition of the Selection 
Committee 


Rs.5,200 - Rs.20,200/- 

Rs.2,800/- 

Selection. 

Not more than 35 years. 

Essential: 

(1) 10+2 in Science stream from a recognised Board/University (2) A 
Minimum of Two-year Diploma in Pharmacy (3) Registration with Pharmacy 
Council of India/State (4) 5 years experience as a Compounder/Pharmacist in a 
reputed dispensary or hospital. 

One year, extendable by one more year. 

Direct recruitment by way of interview. 


1. Registrar - Chairman. 

2. DSW or Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be nominated by the Vice- 
Chancellor. 

4. The Head of the Department / Medical Officer. 

5. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he / she is not in the Selection Committee (in 
case the candidates appearing belong to any of the above category). 
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6. Joint Registrar / Deputy Registrar - Secretary. 


At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 
Appointing authority 


60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 


Registrar (after approval of the Vice-Chancellor). 


4 


Name of the Post 


MEDICAL ATTENDANT / DRESSER 


No. of Posts 


1 


Classification 
Pay Band 
Grade Pay 


Group C 

Rs.5,200 - Rs.20,200/- 
Rs. 1,800/- 


Whether Selection post or 
Non Selection post 

Age limit 

Educational and other 
qualifications. 


Selection. 

Not more than 35 years. 

Essential: 

(1) 10+2 with Science subjects or equivalent from a recognized Board/ 
University (2) Two years’ experience as a Dresser in a registered/ recognized 
hospital 


Period of probation (if, any) 


One year, extendable by one more year. 


Method of Recruitment, 
whether by direct recruitment 
or by promotion and 
percentage of the posts to be 
filled by various methods. 


Direct recruitment by way of interview. 


Composition of the Selection 
Committee 


1. Registrar - Chairman. 

2. DSW or Finance Officer or Controller of Examination. 

3. Two experts in the concerned subject, to be nominated by the Vice- 
Chancellor. 

4. The Head of the Department / Medical Officer. 

5. One member who is a woman, a SC/ST/OBC category and one minority 
member to be co-opted if he / she is not in the Selection Committee (in 
case the candidates appearing belong to any of the above category). 

6. Joint Registrar / Deputy Registrar - Secretary. 


Age of Superannuation 
Appointing authority 


At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 
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CADRE NAME: SECURITY 


GROUP B POST 

1 

Name of the Post 

No. of posts 

Classification 

Pay Band 

Grade Pay 

Whether Selection post or 

Non Selection post 

Age limit for Direct 

Recruitment 

Educational and other 

qualifications. 

Period of probation fif, any) 

Method of Recruitment, 
whether by direct recruitment 
or by promotion or by 

deputation and percentage of 
the posts to be filled by 
various methods. 

Composition of the Selection 
Committee 

Age of Superannuation 

Appointing authority 

SECURITY OFFICER 

1 

Group B 

Rs.9,300 - Rs.34,800/- 

Rs.4,600/- 

Selection 

Not more than 35 years in case of direct recruitment. 

Essential: 

(1) Graduate from recognized University (2) 10 year experience in a 
responsible supervisory position in institutional or industrial security services/ 
Police / Paramilitary forces / Armed forces / Government offices / educational 
institutes. (3) Holding a valid driving license of LMC (4) should be conversant 
with security rules and regulations and possess sound health. 

Desirable: 

Preference will be given to the person who has served in the 
defence/paramilitary/polices services. 

One year, extendable by one more year. 

Direct recruitment by way of written test followed by interview. 

1. Pro-Vice-Chancellor/Registrar -Chairman 

2. Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be invited on the basis of the list 

recommended by the Vice-Chancellor and approved by the Executive 

Council. 

4. One member who is a woman, a SC/ST/OBC category and one minority 

member to be co-opted if he/she is not in the Selection Committee (in case 

the candidates appearing belong to any of the above category). 

5. Head of the Department concerned. 

6. Registrar/Joint Registrar / Deputy Registrar - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 






122 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 







GROUP C POST 

2 

Name of the Post 

SECURITY INSPECTOR 


No. of Posts 

1 


Classification 

Group C 


Pay Band 

Rs.5,200 - Rs.20,200/- 


Grade Pay 

Rs.2,800/- 


Whether Selection post or 
Non Selection post 

Selection. 


Age limit 

Not more than 35 years. 


Educational and other 

Essential: 


qualifications. 

(1) Graduate from recognized University (2) threes year experience as 
responsible supervisory position in security in a Police / Paramilitary forces / 
Armed forces / Government offices / educational institutes. (3) Holding a valid 
driving license of LMC (4) should be conversant with security rules and 
regulations and possess sound health. 

Desirable: 

Preference will be given to the person who have served in the Army or such 


Period of probation (if, any) 

Uniformed services. 


Method of Recruitment, 
whether by direct recruitment 

One year, extendable by one more year. 


or by promotion and 

percentage of the posts to be 
filled by various methods. 

Direct recruitment by way of written tests followed by interview. 


Composition of the Selection 
Committee 

1. Registrar - Chairman. 

2. DSW or Finance Officer or Controller of Examinations 

3. Two experts in the concerned subject, to be nominated by the Vice- 

Chancellor. 

4. The Head of the Department. 

5. One member who is a woman, a SC/ST/OBC category and one minority 

member to be co-opted if he / she is not in the Selection Committee (in 

case the candidates appearing belong to any of the above category). 

6. Joint Registrar / Deputy Registrar - Secretary. 

At least four members, including one outside experts, must constitute the 
quorum. 


Age of Superannuation 

Appointing authority 

60 years or as per the directive of the UGC/Govt. of India as amended from 
time to time. 

Registrar (after approval of the Vice-Chancellor). 
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ORDINANCE-No.15: RELATING TO THE TERMS AND CONDIOTIONS OF APPOINTMENT AND 
DUTIES OF PROVOSTS/SENIOR WARDENS/WARDENS APPOINTED FOR THE HOSTELS 

MAINTAINED BY THE UNIVERSITY 


1 . 

1.1 The Provost of the University Hostels shall be appointed by the Executive Council on the recommendations of 
the Dean of Students Welfare and the Vice-Chancellor. 

1.2 The tenure of the Office of the Provost shall ordinarily be for a period of two years. How-ever, the Provost shall 
be ordinarily eligible for re-appointment, if recommended as per clause 1.1 above. The Executive Council may 
terminate the appointment of the Provost for reasons to be recorded in writing. 

1.3 The Provost shall be responsible for the over-all management of a hall of residence consisting ordinarily of two- 
to-three Hostels. 

1.4 The Provosts shall be entitled to a monthly honorarium, as decided by the Executive Council, during the tenure of 
his/her appointment. 

1.5 The Wardens for Hostels shall be appointed, from amongst those who are considered to have aptitude and 
competence for this post, by the Vice-Chancellor on the recommendation of the Provost to the Dean of Students 
Welfare for a period of two years. The term would be renewable on the recommendation of the Provost to the 
Dean of Students Welfare. The Vice-Chancellor may, however, terminate the assignment of the Warden after 
considering the recommendations in this regard of the Provost and Dean of Student’s Welfare. 

1.6 Ordinarily, there shall be a Warden for about fifty students. 

1.7 The Warden shall be entitled for a monthly honorarium, as decided by the Executive Council, during his/her 
tenure of office. He/she shall be required to stay in the Warden’s quarters during the tenure of his/her office and 
shall be required to pay licence fee as per rules. 

1.8 On the expiry of their term or on the termination of their appointment, the Wardens shall be required to vacate 
quarters within one month. The Warden shall also be required to vacate the quarter before proceeding on leave for 
a period exceeding 90 days during his/her tenure, unless he/she is granted special permission by the Vice- 
Chancellor on the recommendation of the Provost concerned for retaining the quarter. 

2. Duties and Responsibilities of the Provost: 

2.1 He/she will supervise the Hostels assigned to him/her in matters relating to the Hostels’ overall functioning, the 
resident students’ welfare, and discipline. 

2.2 He/she will periodically visit the Hostels and be in contact with the Wardens, staff, and students. 

2.3 He/she will encourage sports, cultural and other activities in the hostels so as to promote inter-Hostel 
cooperation. 

2.4 He/she shall have powers : (a) to impose or waive fines upto the amount decided by the Executive Council, (b) to 
take other disciple-nary action within the powers assigned to him by the EC and recommend disciplinary action 
beyond those limits to the Proctor and to the Vice-Chancellor as may be necessary, (c) to distribute work to the 
wardens of hostels under him/her as evenly as possible, in consultation with the Senior Warden concerned, fd) to 
sanction leave to the warden(s) of the hostels under him/her, in consultation with the Senior Warden concerned. 

3. Duties and Responsibilities of Wardens: 

The Wardens shall perform such duties as are assigned to them by the Provost from time to time and shall 
function under the over-all charge of the Provost. In addition to specific duties assigned by the Provost, the 
Wardens shall perform the following duties: 

3.1 The Wardens shall be responsible for the health, hygiene and general welfare of the students residing in the 
Hostels which are specifically assigned to him/her and shall attend to all matters of heath, sickness, diet, 
sanitation and cleanliness in accordance with the advice of the Medical Officer and Health Officer. 
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3.2 Each Warden shall be responsible for the resident students and shall ensure that the students concerned observe 
the rules framed for their guidance and maintenance of decorum. 

3.3 He/she shall have the right to inspect Hostel Rooms. 

3.4 The Wardens, functioning under the over-all charge will be individually and collectively responsible for the 
smooth functioning of the Hostels. 

3.5 Each Warden will be responsible for the assigned resident students. 

3.6 Each Warden shall promptly take appropriate action within his/her power on all cases of misbehavior, 
indiscipline, and sickness of the residents in his/her charge and report to Provost and other higher authorities for 
cases beyond his/her powers. 

3.7 The Wardens can impose fines upto the limits prescribed by the Executive Council upon resident students . 

3.8 The Wardens shall be available in the hostel office every day at specified hours. 

3.9 The Wardens shall be responsible for the proper upkeep and maintenance of properties of the hostel under his/her 
charge. 


3.10 Warden’s leave 

a) Wardens can go on leave only with the prior approval of the Provost concerned. 

b) The Wardens shall coordinate their leave in such a way that atleast three-fourth of them are in residence during 
semester time and half of them during holidays, unless a particular hostel is closed during holidays. 

c) A Warden may be granted leave upto three months at a time. In exceptional circumstances, leave may be given for 

an additional month but will not exceed one semester at a time under any condition. 

d) When a Warden is on leave, his/her portfolio and Wing will be distributed between other Wardens for the duration 
of his/her leave. 


3.11 Senior Warden (SW) 

a) The Provost in consultation with the Dean of Students’ Welfare shall designate one of the Wardens in a Hostel as 
Senior warden (SW) for one year on the basis of the person all round experience in running a hostel and the 
person’s capacity to cope with diverse contingencies subject to the provision that the Senior Warden will not 
ordinarily hold the office for successive terms. 

b) SW will supervise all matters concerning the functioning of the Hostel, and will also hold charge of one of the 
portfolios given below: 

(i) SW will chair the meetings of the Wardens in the Hostel which will be held regularly. 

(ii) SW can impose fine or waive fines as decided by the Executive Council. 

(iii) SW can transfer a resident from one wing of the Hostel to another. 

(iv) SW can permit the stay of a resident’s guest for more than 7 days and upto 14 days according to Hostel Rules. 

(v) SW will be responsible for the maintenance of imprest accounts and for the custody of imprest money. 

(vi) SW can sanction payment of security deposit to suppliers for goods to be supplied or service rendered. 

(vii) SW can sanction refund of all kinds of security money. 

(viii) SW will secure the timely completion of and will examine the bank reconciliation statement of all accounts 
pertaining to the Hostel. 
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(ix) SW can sanction repairs to furniture in emergent cases. 

(x) SW will be responsible for proper pursuance of complaints relating to civil/electrical works repairs/replacement 
of furniture, fittings, etc. 

(xi) SW can sanction overtime allowance in accordance with the rules. 

(xii) SW will take action for the eviction of resident students in consultation with the Provost. 

3.12 Warden (Administration) 

(a) He/she will allot Hostel Rooms and guest rooms and supervise them. 

(b) He/she will check the resident student’s register and the guest room register. 

(c) Can permit stay of a resident student’s guest upto a period of 7 days. 

(d) Will take disciplinary action for keeping any unauthorized guest. 

(e) Will order double-locking of rooms of resident student and their re-opening, when required. 

(f) Will be responsible for the overall security of the hostel and will coordinate his/her responsibility with the 
Security Officer of the University. 

(g) Will periodically verify the furniture and fittings of the Hostel with the assistance of the Caretaker, and take 
action for their repairs/replacement or for obtaining additional furniture. 

3.13 Warden (Recreation) 

(a) He/she will be responsible for general matters relating to health with the advice of the Chief Medical Officer 
(CMO) of the University. He/she will look after the common room and the sports and cultural programmes of the 
hostel and will regulate disbursements out of the hostel’s recreation grant. 

(b) He/she will advise in the selection of newspapers and magazines. 

(c) Will check the bills prepared by the Caretaker for purchase of newspapers and magazines. 

(d) Will arrange disposal of old newspapers and magazines. 

(e) Will ensure maintenance of discipline and decorum in the common room. 

(f) can permit the common room to stay open beyond the prescribed hour on a special occasion. 

(g) Will pursue, at the appropriate level, all complaints relating to common room items like television, items for 
indoor sports, etc. 

3.14 Warden (Sanitation and Maintenance) 

(a) He/she will be responsible for all matter relating to hygiene, sanitation and cleanliness of the Hostel in 
consultation with the advice of the Chief Medical Officer (CMO) of the University. 

(b) Will keep a watch over the cleanliness of the dining hall and the kitchen and of the food prepared. 

(c) Will conduct regular inspection of the kitchen room and the dining hall. 

(d) Will enforce discipline and decorum in the dining hall. 

(e) Will supervise the system of purchases of mess stores provision etc. 

(f) Will ensure the correctness of receipts and issues of mess stores, Crockery, etc. and of the stock balance and 
will attest all entries in the relevant stock register. Will check the valuation of the closing stock. 

(g) Will ensure that stores are kept in good condition. 
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(h) Will check and certify the bills received from suppliers with reference to the stock register. 

(i) Will be responsible for drawal of temporary advance when necessary and for keeping watch over its adjustment, 
fk) Will examine the monthly income and expenditure statement of the mess. 

(l) Can sanction mess rebate and lunch rebate in accordance with mess rules. 

(m) Will stop mess facilities in respect of residents defaulting payment of mess bills or those who have vacated the 
Hostel or have been evicted. 

(n) Will supervise the deployment of cooks and helpers on daily wage and over-time basis when necessary. 

(o) Will make recommendations about refund of mess security. 

fp) Can grant casual leave to Mess Managers, cooks and helpers and recommend regular leave in the case of cooks 
and helpers. 

(s) Can approve extra duty allowance to Mess Managers. 

4. Breach of Discipline on the part of Students: 

4.1 Without prejudice to the powers of the Proctor as delegated to him/her by the Vice-Chancellor, in the event of 
breach of discipline and/or misconduct/mis-behaviour on the part of a resident student or a group of students, the 
Provost, Senior Warden and Wardens shall have powers as decided and vested in them by the Executive Council 
to 

a) Impose fines, including fines for keeping unauthorized guests in the hostel room; 

b) declare hostel out of bounds; 

c) transfer a student from one room to another or from one hostel to another; 

d) take other steps as empowered by the Executive Council to maintain discipline in the hostels. 

4.2 If there is a serious breach of discipline or any other serious infringement of the rules of conduct or propriety and 
the Provost feels that the action called for against such a student would be in excess of the powers vested in 
him/her, he/she shall recommend such action as he/she deems necessary to the Proctor. 

ORDINANCE (No. 16) RELATING TO THE COMMITTEE FOR ADVANCED STUDIES AND RESEARCH 

(CASR) 


Membership of the Committee: 

1.1 Each School of Studies shall have a Committee for Advanced Studies and Research (CASR) consisting of the 
following members: 

a) Dean of the School (Convener and Chairman) 

b) Heads of Departments/Centres in the School; 

c) One Professor, one Associate Professor and one Assistant Professor from amongst the members of the 
School Board by rotation in order of seniority. 

1.2 The Professor concerned with any particular item on the agenda, who is not a member of the Committee, may be 
invited to attend the meeting, and if there are two or more such Professors in a Department/Centre concerned with 
any particular item of agenda who are not members, they may all be invited to attend the meeting; 

Provided that no person so invited shall have the right to vote. 

2. Powers and Duties of the Committee for Advanced Studies & Research : 


The powers and duties of the CASR shall be : 
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a) to confirm admission of students to M.Phil programme; 

b) to confirm admission of students to the Ph.D. programme; 

c) to appoint Supervisors or Advisors for students enrolled for the M.Phil and Ph.D. programmes on 
the recommendation of the Department/ Centre concerned; 

d) to recommend examiners for the research work submitted by candidates for research degrees; 

e) to consider reports of the examiners appointed for the research work submitted by candidates for 
research degrees and make suitable recommendations; 

f) to remove the name of M.Phil students from the rolls of the University; 

g) to perform other duties as per the M. Phil/Ph.D. Ordinances; 

h) to consider applications from the teachers of the School for study leave; 

i) to advise the School Board regarding any schemes or projects of research or of advanced studies 
which the Board may refer to it for its consideration; 

j) to perform such duties as may be assigned to it by the Academic Council or the School Board. 


4. Approval of the Proceedings of the Committee: 

4.1 The proceedings of the Committee for Advanced Studies and Research shall be placed before the School Board 
concerned for consideration and approval. 

4.2 The Board may cause such items of the proceedings of the Committee to be placed before the Academic Council 
as the Board may deem expedient and necessary with its remarks. 

5. Term of Office: 

The term of the members under Clause 1.1(c) shall be two years. 

6. Quorum: 

Five members of the Committee shall form the quorum. 

7. Rules of conduct of the Meetings: 

The rules of conduct of the meetings of the Committee shall be prescribed by Regulations. 


ORDINANCE (No. 17) RELATING TO FEES PAYABLE TO THE EXTERNAL EXAMINERS AND 
CONDITIONS GOVERNING THE PAYMENT OF FEES. 


1. The external examiners shall be paid the fees at the rates specified as at clause 1.2. 

1.1 The University shall have the provision for the appointment of external examiners only in respect evaluation of M. 

Phil dissertations and Ph.D. theses. 

1.2 The external examiners shall be paid the fees as below: 


Name of the 
Examination 

For evaluating 
dissertation/thesis 

For conducting 
viva-voce 


Rupees 

Rupees 

M.Phil 

1000.00 

1000.00 

Ph.D 

2000.00 

2000.00 


2. Conditions: 

2.1 The examiners shall maintain utmost secrecy about their assignment and process of evaluation and shall 
communicate in this respect only with the person authorized by the University in this behalf. 
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2.2 The fees shall not be paid to external examiners until the designated officer has received the report of the 

evaluation and such other statements as they may be required to submit. 

2.3 The external examiners shall be eligible for TA/DA as applicable to Group-A officers of Government of 

India/University rules. 


ORDINANCE (No. 18) RELATING TO THE USE OF UNFAIR MEANS BY STUDENTS IN EVALUATION 

1. Definitions: 

Evaluation: Evaluation means and includes all processes used for evaluation such as quizzes, term papers, 
assigned reading, laboratory tests, seminars, field work, group discussion, etc., mid-semester examination and 
end-semester examination. 

Unfair Means: Unfair means mean or imply any dishonest method adopted during the process of evaluation by 
the student including disorderly conduct, plagiarism, etc. 

Standing Committee on Unfair Means : it means the Standing Committee appointed by the Academic Council to 
deal with the cases of use of unfair means by the students. 

2. Constitution of the Standing Committee: 

(a) On the recommendations of the Vice-Chancellor, the Academic Council shall constitute a Standing Committee 
consisting of the following: 

(i) Two Deans; and 

(ii) The Dean of the School from where the case of use of unfair means by student(s) reported; 

Provided that the Academic Council shall delegate to the Vice-Chancellor the power to nominate another Dean to 
be the member of the Committee if the reported case of the student(s) happens to be from the School whose Dean 
is already represented in the Committee. 

(b) An Officer of the University nominated by the Vice-Chancellor will function as non-member Secretary of the 
Committee. 

3. Any student of the University who is reported to have indulged in use of unfair means in any aspect of process of 
evaluation shall be liable for disciplinary action as may be determined by the Standing Committee. 

4. (a) A faculty member who finds a student indulging in use of unfair means shall report in writing to the head of 
the department with copies to the Dean concerned and the designated officer for placing the matter before the 
Standing Committee for its appropriate consideration and direction. 

(b)) The Department/School concerned shall forward their views to the Standing Committee within 15 days of the 
receipt of the communication from the faculty member. In case, no views are received from the 
Department/Centre/School concerned, the Standing Committee shall proceed with the case without waiting any 
further. 

5. The Committee shall provide fair and reasonable opportunity to the student involved to prove his/her innocence 
before pronouncing him/her guilty. 

6. Without prejudice to the powers of the Proctor, the Committee shall be entitled to exercise such powers in respect 
of disciplinary action against such students as may be delegated to it by the Vice-Chancellor. 

7. A student aggrieved against the disciplinary action taken by the Committee shall be entitled to make an appeal to 
the Vice-Chancellor within 30 days of communicating such action to the student concerned. The decision of the 
Vice-Chancellor in the matter shall be final and binding. 
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ORDINANCE NO. 19 : CONDITION OF SERVICE OF APPOINTED TEACHERS OF THE UNIVERSITY 

AND THE SELECTION COMMITTEE PROCEDURES FOR APPOINTMENT 

1. Teacher 

a) Teachers of the University means Professors, Associate Professors, Assistant Professors 
and such other persons as may be appointed for imparting instruction or conducting 
research in the University or in any College or Institution maintained by the University and 
are designated as teachers by the Ordinances. 

b) A teacher of the University shall be a whole-time salaried employee of the University and 
shall devote his / her whole-time to the University and does not include honorary, visiting, 
part-time and ad-hoc teachers. 

c) Provided that nothing contained in this Ordinance shall apply to the work undertaken in 
connection with the examination of Universities or learned bodies or Public Service 
Commissions or to any literary work or publication or radio / television talk or extension 
lectures or, with the permission of the Vice-Chancellor, to any other academic work. 

2. Recruitment 

i) The University will issue all-India advertisement for recruitment to the teaching posts in 
leading national dailies giving at least 30 days’ from the date of publication of the 
advertisement time and make appointments thereto on all India basis on the 
recommendations of the Selection Committee as per UGC Regulations ON MINIMUM 
QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC 
STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE 
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2010. 

ii) The fee for processing application form shall be collected as prescribed by the University 
from time to time. The SC/ST/PWD (Physically Handicapped) candidates need not pay 
processing fee. 

iii) In order to attract best talents, the University may make rolling advertisements whereby 
eligible candidates can submit their applications for different faculty positions throughout 
the year. 

iv) The application forms will be sold and registration fee collected at the rates prescribed by 
the University from time to time. The SC/ST/ PWD (Physically Handicapped) candidates 
need not pay Registration Fee. 

v) The in-service candidates should apply through Proper Channel. 

3. Minimum Qualifications and Experience 

I. The terms and conditions for appointment for the post of Professor/Associate 
Professor/Assistant Professor with regard to the minimum qualifications and other terms and 
conditions as prescribed in the UGC Regulations ON MINIMUM QUALIFICATIONS FOR 
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES 
AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN 
HIGHER EDUCATION 2010 and amended from time to time, shall be followed. 

II. In addition to the above, the Vice-Chancellor may prescribe in consultation with the concerned 
Dean of School and Chairperson of the Centre, to the Academic Council such specification or 
any other condition as required for the post to be filled up. 

The minimum qualifications required for the post of Professor, Associate Professor, Assistant 

Professor are as under: 

(i) PROFESSOR 

a) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline 
and published work of high quality actively engaged in research with evidence of published 
work with a minimum of 10 publications as books and/or research/policy papers. 
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b) A minimum of ten years of teaching experience in university/college, and/or experience in 
research at the University/National level institutions/industries, including experience of 
guiding candidates for research at doctoral level. 

c) Contribution to educational innovation, design of new curricula and courses, and 
technology - mediated teaching learning process. 

d) A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS). 

OR 

a) An outstanding professional, with an exceptional accomplishment established reputation in 
the relevant field, who has made significant contributions to the knowledge in the 
concerned/allied/relevant discipline, to be substantiated by credentials 

(ii) ASSOCIATE PROFESSOR 

a) Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines. 

b) A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed). 

c) A minimum of eight years of experience of teaching and/or research in an 
academic/research position equivalent to that of Assistant Professor in a University, 
College or Accredited Research Institution/industry excluding the period of Ph.D. research 
with evidence of published work and a minimum of 5 publications as books and/or 
research/policy papers. 

d) Contribution to educational innovation, design of new curricula and courses, and 
technology - mediated teaching learning process with evidence of having guided doctoral 
candidates and research students, as evidenced by Ph.D. thesis /co-authored 
books/publications in peer reviewed journals. 

e) A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS). 

(iii) ASSISTANT PROFESSOR 

a) Good academic record as defined by the concerned university with at least 55% marks (or 
an equivalent grade in a point scale wherever grading system is followed) at the Master’s 
Degree level in a relevant subject from an Indian University, or an equivalent degree from 
an accredited foreign university. 

b) Besides fulfilling the above qualifications, the candidate must have cleared the National 
Eligibility Test (NET) conducted by the UGC, CSIR. 

c) Notwithstanding anything contained in (ii) above candidates, who are, or have been 
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum 
Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be exempted 
from the requirement of the minimum eligibility condition of NET. 

d) NET shall also not be required for such Masters Programmes in disciplines for which NET 
is not conducted. 

III. A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. degree 

holders, who have passed their Master’s degree prior to 19th September, 1991. 

IV. Relevant grade which is regarded as equivalent of 55% wherever the grading system is 

followed by a recognized university shall also be considered eligible. 

4. Shortlisting of Applications 

a) The prescribed qualification and experience will be minimum, and the mere fact that a 
candidate possessing the same will not entitle him /her for being called for interview. 

b) The University will have the right to restrict the number of candidates to be called for 
interview, based on the recommendations of the Screening Committee constituted as per 
the Regulations for this purpose, to a reasonable number on the basis of qualifications and 
experience higher than the minimum prescribed or by any other condition that it may deem 
fit. 

c) The Scrutiny Committee for applications may evolve criteria for shortlisting the candidates 
to be called for the interview as per the UGC Guidelines in consultation with the Vice- 
Chancellor. 





[TO 111-'®^ 4] 


TOT 3TT TFTOt : TOTTO4 


131 


5. Reservation Policy 

I. The rules and procedures, prescribed by the Govt, of India, MHRD and UGC in respect of the 
Reservation policy for reserved categories shall be followed 

II. A relaxation of 5% may be provided at the graduate and master’s level for the SC/ST/ PWD 
(Physically and visually handicapped) categories for the purpose of eligibility and for assessing 
good academic record during direct recruitment to teaching positions. Rounding off of marks to 
make it to 55% or 50% as the case may be through grace mark procedure etc., by universities is 
not permissible for claiming relaxation. 

III. The statutory provision for relaxation prescribed by MHRD &UGC in case of the candidates 
belonging to SC/ ST/ OBC/ PWD categories will be made applicable to them. 

6. Process of Selection 

a) The overall selection procedure shall incorporate transparent, objective and credible 
methodology of analysis of the merits and credentials of the applicants based on 
weightages given to the performance of the candidate in different relevant dimensions and 
his/her performance on a scoring system proforma, based on the Academic Performance 
Indicators (API). 

b) Universities may assess the ability for teaching and/or research aptitude through a seminar 
or lecture in a class room situation or discussion on the capacity to use latest technology in 
teaching and research at the interview stage. 

c) In all the Selection Committees of direct recruitment of teachers, an academician 
representing Scheduled Caste/ Scheduled Tribe/ OBC/ Minority/ Women/ PWD categories, 
if any of candidates representing these categories is the applicant and if any of the members 
of the selection committee do not belong to that category, shall be nominated by the Vice- 
Chancellor. The academician, so nominated for this purpose, shall be one level above the 
cadre level of the applicant, and such nominee shall ensure that the norms of the Central 
Government, in relation to the categories mentioned above, are strictly followed during the 
selection process. 

d) The process of selection of Associate Professor should involve inviting the bio-data with 
the duly filled Performance Based Appraisal System (PBAS) proforma developed by the 
University based on the API criteria provided in UGC Regulation 2010. 

e) The publications shall be provided to the subject experts for assessment before the 
interview and the evaluation score of the publications provided by the experts shall be 
factored into the weightage scores while finalizing the outcome of selection by the 
selection committee. 

f) The process of selection of Professor shall involve inviting the bio-data with duly filled 
Performance Based Appraisal System (PBAS) proforma developed by the university based 
on the API criteria based PBAS set out in UGC Regulations 2010 and reprints of five major 
publications of the candidates. 

7. Selection Committee 

The Selection Committee for the post of Professor in the University shall have the 
following composition. 

1. The Vice-Chancellor shall be the Chairperson of the Selection Committee. 

2. An academician nominated by the Visitor. 

3. Three experts in the concerned subject nominated by the Vice-Chancellor out of 
the panel of names approved by the Executive Council. 

4. Dean of the concerned School, wherever applicable. 

5. Chairperson of the Centre. 

6. An academician representing SC/ ST / OBC/ Minority /Women/ PWD categories 
to be nominated by the Vice-Chancellor, if any of the candidates representing 
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these categories is an applicant and if any of the above members of the selection 
committee do not belong to that category. 

The Selection Committee for the post of Associate Professor in the University shall 
have the following composition. 

1. The Vice-Chancellor shall be the Chairperson of the Selection Committee. Vice- 
Chancellor may delegate power to Pro Vice-Chancellor to chair the Selection 
Committee. 

2. An academician nominated by the Visitor. 

3. Three experts in the concerned subject nominated by the Vice-Chancellor out of 
the panel of names approved by the Executive Council. 

4. Dean of the concerned School. Wherever applicable 

5. Chairperson of the Centre. 

6. An academician representing SC/ST/OBC/Minority/Women/PWD categories to 
be nominated by the Vice-Chancellor, if any of the candidates representing these 
categories is an applicant and if any of the above members of the selection 
committee do not belong to that category. 

The Selection Committee for the post of Assistant Professor in the University shall 
have the following composition. 

1. The Vice-Chancellor shall be the Chairperson of the Selection Committee. Vice- 
Chancellor may delegate power to Pro Vice-Chancellor to chair the Selection 
Committee. 

2. An academician nominated by the Visitor. 

3. Three experts in the concerned subject nominated by the Vice-Chancellor out of 
the panel of names approved by the Executive Council. 

4. Dean of the concerned School, wherever applicable 

5. Chairperson of the Centre. 

6. An academician representing SC/ ST/OBC /Minority /Women/ PWD categories to 
be nominated by the Vice-Chancellor, if any of the candidates representing these 
categories is an applicant and if any of the above members of the selection 
committee do not belong to that category. 

g) The Registrar, and while the office of the Registrar is vacant, the Deputy Registrar 
nominated by the Vice-Chancellor for the purpose, shall be the ex-officio Secretary of the 
Selection Committee, but shall not be deemed to be a member thereof. 

h) At least four members, including Chairperson and two outside subject experts shall 
constitute the quorum. 

i) Selection committee shall assess the following dimensions with the weightages given 
below: 



Assistant Professor 

Associate Professor 

Professor 

Minimum 

API Score 

As stipulated in the 
API developed by 
the University 

Consolidated API 
score requirement 
of 300 points from 
category III of 
API’s 

Consolidated API score 
requirement of 400 points 
from Category III of API’s 
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Selection 

a) Academic 

d) Academic 

h) Academic background 

Committee 

Record and 

Background 

(20%) 

criteria/Wei 

Research 

(20%) 

i) Research performance 

ghtages 

Performance 

e) Research 

based on API score and 

(Total 

(50%) 

performance 

quality publications 

Weitages= 

b) Assessment of 

based on API 

(40%) 

100) 

Domain 

score and 

j) Assessment of Domain 


Knowledge and 

quality of 

Knowledge and 


Technical 

publications 

Teaching Skills (20%) 


Skills (30%) 

(40%) 

k) Interview performance: 


c) Interview 

f) Assessment of 

(20%) 


performance 

Domain 



(20%) 

Knowledge and 




Technical 




Skills (20%) 




g) Interview 




performance: 




(20%) 



j) The University shall issue to each member a Notice, not less than ten days before the 
meeting, stating the time and venue of the meeting. Meeting of the Selection Committee 
shall be fixed after prior consultation with, and subject to the convenience of Visitor’s 
nominee and of the experts nominated by the Executive Council. 

k) No recommendations should be made with a condition attached to the concurrence of the 
future events. 

l) The Selection Committee, after considering a candidate for the post of Professor or 
Associate Professor, may, if it is of the opinion that he or she will be suitable choice for the 
next lower post, can make such recommendation. If any candidate is recommended by the 
Selection Committee for appointment in relaxation of any of the prescribed conditions 
relating to qualifications, age, experience etc., it shall be so stated and recorded. 

m) When the Selection Committee considers it fit to recommend a higher initial pay or 
advance increments to be offered to a selected candidate, it shall be as per the UGC 
Regulation 2010 para No. 6.4.11 

n) Outstation candidates belonging to SC/ST/ PWD categories called for interview will be 
paid equivalent to return single second class railway fare towards journey, expenses on 
production of Ticket /proof. 

8. Appointment 

I. In case of selection to two or more posts on the same date, the recommendations shall 
invariably be made in order of merit of the selected candidates for the purpose of 
determining seniority in service. 

II. Number of posts advertised may be treated as tentative. The University shall have the right 
to increase/decrease the number of posts at the time of selection and make appointments 
accordingly. 

III. The Selection Committee’s recommendations, when approved by the Executive Council, 
shall remain valid for a period of one year from the date of such approval. 

IV. In cases of any disputes any suites or legal proceedings against the University, the 
jurisdiction shall be restricted to the Courts in Gandhinagar or any other place which is the 
Headquarters of the University. 

V. It would be open to the Executive Council to offer appointment to suitable persons who 
may not have applied in accordance with Statute 19 (1) of the Central Universities Act, 
2009. 
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VI. The Executive Council may appoint a teacher or any other academic staff of any other 
University or organisation for undertaking a joint project in accordance with Statute 19 (2) 
of the Central Universities Act, 2009. 

9. Contract 

I. Incumbent teacher shall enter in to contract as per Proforma given in Annexure-I 

II. Short term appointee for teaching shall enter in to contract as per Proforma given in 
Annexure-II. 

10. Period of Probation and Confirmation 

I. The minimum period of probation shall be one year extendable by a maximum period of one 
more year in case of unsatisfactory performance. The confirmation at the end of one year shall 
be automatic, unless extended for another year by a specific order, before expiry of the first 
year. 

II. Subject to this Clause it is obligatory on the part of the university to issue an order of 
confirmation to the incumbents within 45 days of completion of probationary period after due 
process of verification of satisfactory performance. 

III. Probation and confirmation rules are applicable only at the initial stage of recruitment, as issued 
from time to time, by Government of India. 

IV. All other Central Government rules on probation and confirmation shall be applicable mutatis 
mutandis. 

Confirmation 

I. It shall be the duty of the Registrar to place before the Executive Council the case of 
Confirmation of a teacher on probation, not later than forty days before the end of the period of 
probation with Annual Performance Report duly scrutinized with recommendation of the 
concerned Dean. 

II. The Executive Council may then either confirm the teacher or decide not to confirm him, or 
extend the period of probation so as not to exceed twenty-four months in all. 

III. In case the Executive Council decides not to confirm the teacher, whether before the end of 
twenty-four months’ period of his / her probation, or before the end of the extended period of 
probation, as the case may be, he shall be informed in writing to that effect, not later than thirty 
days before the expiration of that period. 

IV. Provided that the decision not to confirm a teacher shall require a two-third majority of the 
members of the Executive Council present and voting. 

11. Pay and Allowances 

A Per the Government of India rules /UGC regulations issued from time to time and adopted by Central 

University of Gujarat 

12. Increment 

Every teacher shall be entitled to increment in his I her scale of pay, unless the same is withheld or 

postponed by a resolution of the Executive Council and after the teacher has been given due 

opportunity to make his I her written representation 

13. Fixation of pay for re-employed pensioners 

As Per the Government of India Rules issued from time to time and adopted by Central University of 

Gujarat 
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14. Professional Code of Conduct 

Every teacher of the University shall abide by the Code of Conduct framed by the University and the 
following lapses would constitute misconduct on the part of a University teacher. 

I. Any lapses in performing his / her duties as assigned by the university from time to time. 

II. Inciting students against other students, colleagues or administration (This does not 
interfere with the right of a teacher to express his / her difference of opinion on principles 
in seminars and other places where students are present) or any other such actions which 
are against the interest of the university. 

III. Indulging in communal activities, or making inappropriate remarks on caste, creed, 
religion, race or sex in his / her relationship with his / her colleagues and trying to use the 
above considerations for improvement of his / her prospects or any other such actions 
which are against the interest of the university. 

IV. Refusal to carry out the decisions by appropriate administrative and academic bodies and / 
or functionaries of the University without giving reason. 

V. Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression 
of the term. 

15. TEACHERS AND THEIR RESPONSIBILITIES: 

Whoever adopts teaching as a profession assumes the obligation to conduct himself /herself in 
accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his students 
and the society at large. Therefore, every teacher should see that there is no incompatibility between 
his precepts and practice. The national ideals of education which have already been set forth and 
which he/she should seek to inculcate among students must be his/her own ideals. The profession 
further requires that the teachers should be calm, patient and communicative by temperament and 
amiable in disposition. 


a) Teachers should: 

i) Adhere to a responsible pattern of conduct and demeanour expected of them by the 
community; 

ii) Manage their private affairs in a manner consistent with the dignity of the profession; 

iii) Seek to make professional growth continuous through study and research; 

iv) Express free and frank opinion by participation at professional meetings, seminars, 
conferences etc. towards the contribution of knowledge; 

v) Maintain active membership of professional organizations and strive to improve education 
and profession through them; 

vi) Perform their duties in the form of teaching, tutorial, practical, seminar and research work 
conscientiously and with dedication; 

vii) Co-operate and assist in carrying out functions relating to the educational responsibilities of 
the college and the university such as: assisting in appraising applications for admission, 
advising and counselling students as well as assisting the conduct of university and college 
examinations, including supervision, invigilation and evaluation; and 

viii) Participate in extension, co-curricular and extra-curricular activities including community 
service. 

Teachers and the students 

b) Teachers should: 

i) Respect the right and dignity of the student in expressing his/her opinion; 

ii) Deal justly and impartially with students regardless of their religion, caste, political, 
economic, social and physical characteristics; 

iii) Recognize the difference in aptitude and capabilities among students and strive to meet 
their individual needs; 

iv) Encourage students to improve their attainments, develop their personalities and at the 
same time contribute to community welfare; 
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v) Inculcate among students scientific outlook and respect for physical labour and ideals of 
democracy, patriotism and peace; 

vi) Be affectionate to the students and not behave in a vindictive manner towards any of them 
for any reason; 

vii) Pay attention to only the attainment of the student in the assessment of merit; 

viii) Make themselves available to the students even beyond their class hours and help and 
guide students without any remuneration or reward; 

ix) Aid students to develop an understanding of our national heritage and national goals; and 

x) Refrain from inciting students against other students, colleagues or administration. 


Teachers and colleagues 

c) Teachers should: 

i) Treat other members of the profession in the same manner as they themselves wish to be 
treated; 

ii) Speak respectfully of other teachers and render assistance for professional betterment; 

iii) Refrain from lodging unsubstantiated allegations against colleagues to higher authorities; 
and 

iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their 
professional endeavour. 

Teachers and authorities: 

d) Teachers should: 

i) Discharge their professional responsibilities according to the existing rules and adhere to 
procedures and methods consistent with their profession in initiating steps through their 
own institutional bodies and/or professional organizations for change of any such rule 
detrimental to the professional interest; 

ii) Refrain from undertaking any other employment and commitment including private 
tuitions and coaching classes which are likely to interfere with their professional 
responsibilities; 

iii) Co-operate in the formulation of policies of the University by accepting various offices and 
discharge responsibilities which such offices may demand; 

iv) Co-operate through their organizations in the formulation of policies of the other 
institutions and accept offices; 

v) Co-operate with the authorities for the betterment of the University keeping in view the 
interest and in conformity with dignity of the profession; 

vi) Should adhere to the conditions of contract; 

vii) Give and expect due notice before a change of position is made; and 

viii) Refrain from availing themselves of leave except on unavoidable grounds and as far as 
practicable with prior intimation, keeping in view their particular responsibility for 
completion of academic schedule. 

ix) No whole-time salaried teacher of the University shall without the permission of the 
Executive Council engage directly or indirectly in any trade or business whatsoever or any 
private tuition or other work to which any emolument or honorarium is attached. However, 
teachers may engage in consultancy work as per UGC guidelines and with prior approval 
of the University. 

x) Every teacher shall undertake to take part in such activities of the University and perform 
such duties in the University as may be required by and in accordance with the Act, the 
Statutes and Ordinances framed there-under, for the time being in force, whether the same 
relate to organisation of teaching, research, extension, examination of students, their 
discipline, welfare, and generally to act under the direction of the authorities of the 
University. 

Teachers and non-teaching staff: 

i) Teachers should treat the non-teaching staff as colleagues and equal partners in a 
cooperative undertaking, within University; and 

ii) Teachers should help in the function of joint staff-councils covering both teachers and the 
non-teaching staff. 
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Teachers and guardians 

e) Teachers should: 

i) Try to see through teachers' bodies and organizations, that University maintain contact with 
the guardians, their students, send reports of their performance to the guardians whenever 
necessary and meet the guardians in meetings convened for the purpose for mutual 
exchange of ideas and for the benefit of the University. 

Teachers and society 

f) Teachers should: 

i) Recognize that education is a public service and strive to keep the public informed of the 
educational programmes which are being provided; 

ii) Work to improve education in the community and strengthen the community's moral and 
intellectual life ; 

iii) Be aware of social problems and take part in such activities as would be conducive to the 
progress of society and hence the country as a whole; 

iv) Perform the duties of citizenship, participate in community activities and shoulder 
responsibilities of public offices; 

v) Refrain from taking part in or subscribing to or assisting in any way activities which tend to 
promote feeling of hatred or enmity among different communities, religions or linguistic 
groups but actively work for National Integration. 

16. Teaching Days, Work Load and Leave Rules 

The rules and conditions governing number of teaching days, work load and leave rules shall be as 
prescribed by the University Grants Commission from time to time. 

17. Age of Superannuation 

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall 
continue in such service until he I she attains the age of superannuation as prescribed by the UGC 
and Govt, of India, adopted by Central University of Gujarat from time to time. 

Provided further that if the date of Superannuation of a teacher falls at any time during the 
Academic Session the Executive Council, may on the recommendation of the Vice-Chancellor re¬ 
employ the teacher for any period up to the end of the academic session, with a view not to disturb 
the teaching work of the Department I Centre. 

In special cases, a teacher on his I her attaining the age of superannuation, may be re-employed on a 
contract in keeping with the regulations in this behalf as issued by the UGC from time to time. 

18. Voluntary Retirement 

As Per the Government of India/UGC Rules issued from time to time and adopted by Central 
University of Gujarat 

19. Variations in terms and conditions of service 

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and 
rules of the University as well as a code of professional ethics as may be formulated by the 
University. 

Provided that no change in the terms and conditions of service of a teacher shall be made after his / 
her appointment in regard to designation, scale of pay, increment, provident fund, retirement 
benefits, age of retirement, probation, confirmation, leave; leave salary and removal from service so 
as to adversely affect him. 

20. Resignation 

A whole-time salaried teacher may, at any time, terminate his / her contract by giving the University 
three months’ notice in writing or on payment to the University of three months salary in lieu 
thereof. The notice period shall be one month in case of probationers, contractual, temporary and ad- 
hoc teachers or salary in lieu thereof. 
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Provided that the Executive Council may waive the requirement of notice at its discretion. 

21 . The other conditions of service or any matter which are not covered above shall be as prescribed by 
the University Grants Commission/Government of India and Central University of Gujarat from 
time to time. 


Annexure-I 

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of 
which is hereby prescribed and appended to this ordinance”. 

(To be typed on rs.10/- non-judicial stamp paper& submit one original and two copies thereof.) 

WRITTEN CONTRACT OF APPOINTMENTS-SERVICE CONTRACT 

ARTICLES OF AGREEMENT EXECUTED his / her the_ day of 

_the year Two Thousand _ of the Republic of India between 

_S/O 

/D/O/W/O_aged_years, residing 

at_of the first part (hereinafter called ‘the party of the first part’) and 

the Central University of Gujarat of the second part. 

WHEREAS the Central University of Gujarat (hereinafter referred in as “the University”) have engaged the party of 

the first part as_(Designation) and the party of the first part has agreed to serve the 

University on the terms and conditions hereinafter contained; 

Now these present witness and the parties here to respectively agree as follows: 

1. The party of the first part shall submit to the orders of the University and of the authorities under whom he 

may from time to time, be placed by the University and shall remain in the service commencing from the date 
of joining duty_(Date) subject to the terms and conditions herein contained. 

2. The party of the first part shall devote his / her whole time and attention efficiently and diligently to his / her 
duties and at all-time obey the rules including the University Servants Conduct Rules prescribed for the time 
being for the regulations of the branch of the University to which he may be attached and shall whenever 
required to perform such duties as may be assigned to him / her from time to time. 

3. The party of the first part shall be of the Teacher’s / Officer’s rank and his / her status shall be that of 

_(Designation) in_(Department / Centre/Office) 

4. The party of the first part shall be from the date of coming into force of these presents, be granted 

Rs._(Basic Pay including the grade pay of Rs._) in 

the pay scale of Rs._. He/she shall also be eligible for the usual allowance 

admissible under the rules of the University / Govt, of India in force. 

5. The party of the first shall, during the period of this / her agreement earns leave according to the rules 
applicable to him/her. 

6. If the party of the first part is required to travel in the interest of the University Service; he/she shall be 
entitled to travelling allowance as per rules of the University. 

7. This agreement may be terminated at any time within the said period of the age of superannuation / by either 
party, by giving three months’ notice in writing to the other. Provided always that either party may in lieu of 
the notice, give to the other party a sum equal to the salary of the period which may fall short of three 
months. 
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8. The party of the first part shall be eligible to the benefit of the University Provident Fund / Pension / New 
Pension Scheme according to the rules applicable. 

9. The Party of the first part shall submit himself / herself for Self-Appraisal PABS methodology as prescribed 
by the UGC/ University as notified and amended from time to time. 

10. In regard to any matter in respect of which no provision has been made in this agreement, the provision of the 
rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the 
provisions of any Act or Rule made by the University in regard to the employees borne in the category of the 
Teacher / Officer in the University service shall apply to the extent to which they are applicable to the service 
of the party of the first part under this / her agreement and the decision of the University as their applicability 
shall be final. 


IN WITNESS WHERE OF_(name)_the party of the first part and the Registrar 

acting for and on behalf of and by the order and direction of the Executive Council, have hereunto set their hands in 
the_year of the REPUBLIC OF INDIA. 

SIGNED BY THE PARTY OF THE FIRST PART: 

IN THE PRESENCE OF: 

Witness: 

1 ) 

2 ) 


Signed and sealed on behalf of the University under the authority of the Executive Council by: 
Signature: 

Designation: 

In the presence of: 

1. Signature 

2. Signature 


Annexure-II 

SERVICE CONTRACT FOR SHORT-TERM APPOINTMENT AS A TEACHER 

Memorandum of Agreement made this the _day of _Two 

Thousand_ and between 

_(hereinafter called the 'Teacher') of the first part, 

and the Central University of Gujarat being a body corporate constituted under the Central University Act, 2009 
(hereinafter called the 'University') of the second part. 

It is hereby agreed as follows: 

1. That the University hereby appoints_to be a member of the teaching staff of the 

University with effect from the _and the said _ hereby 


accepts the engagement, and undertakes to take such part in the activities of the University and perform such 
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duties in the University as may be required by and in accordance with the said Act, Statutes and Ordinances 
framed there under, for the time being in force, whether the same relate to organisation of instruction, or 
teaching, or research or the examination of students or their discipline or their welfare, and generally to act 
under the direction of the authorities of the University. 

2. That the said _ shall be a contract teacher of the University and unless the contract is 

terminated by the Executive Council or by the teacher before the expiry of the term of his appointment for 
which he is appointed or is terminated as herein after provided, shall continue in the service of the University 
for the period of his appointment as aforesaid. 

3. That the University shall pay_during the continuance of his engagement hereunder as 

a remuneration of his services a consolidated salary of Rs._ 

4. That the said teacher agrees to be bound by the Statutes, Ordinances, Regulations and Rules for the time 
being in force in the University. 

5. That the teacher shall devote his whole-time to the service of the University and shall not, without the written 
permission of the University, engage, directly or indirectly, in any trade or business whatsoever, or in any 
private tuition or other work to which any emolument or honorarium is attached, but this prohibition shall not 
apply to work undertaken in connection with the examination of Universities or learned bodies or public 
service commissions, or to any literary work or publication or radio talk or extension lectures, or, with the 
permission of the Vice-Chancellor, to any other academic work. 

6. It is further agreed that this engagement shall not be liable to be determined before the expiry of the aforesaid 
period of appointment by the University except on the grounds specified below: 

a. Where there is an allegation of misconduct against a teacher, or a member of the academic staff, the 
Vice-Chancellor may, if he thinks fit, by order in writing, place the teacher under suspension and 
shall forthwith report to the Executive Council the circumstances in which the order was made: 
Provided that the Executive Council may, if it is of the opinion, that the Circumstances of the case 
do not warrant the suspension of the teacher or a member of academic staff, revoke such order. 

b. Notwithstanding anything contained in the terms of his contract of service or of his appointment, the 
Executive Council shall be entitled to remove a teacher or a member of the academic staff on the 
ground of misconduct. 

c. Save as aforesaid the Executive Council shall not be entitled to remove a teacher or a member of the 
academic staff except for good cause and after giving one months' notice in writing or on payment 
of one months' salary in lieu of notice. 

d. No teacher or a member of the academic staff shall be removed until he has been given a reasonable 
opportunity of showing cause against the action proposed to be taken in regard to him. 

e. The removal of a teacher or a member of the academic staff shall take effect from the date on which 
the order of removal is made: 

Provided that where a teacher or a member of the academic staff is under suspension at the time of 
his removal, the removal shall take effect from the date on which he was placed under suspension. " 

f. The teacher may at any time, terminate his engagement by giving the Vice-Chancellor one months' 
notice in writing or on payment to the University of one month salary in lieu thereof, provided that 
the Executive Council may waive the requirement of notice at its discretion. 

g. On the termination of this engagement, from whatever cause, teacher shall deliver up to the 
University all books, apparatus, records and such other articles belonging to the University as may 
be due from him. 
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In witness where of the parties here to affix their hands and seal. 

Signature: 

Designation: 

In the presence of: 

1. Signature 2. Signature: 

Signed and sealed on behalf of the University under the authority of the Executive Council by: 
Signature: 

Designation: 

In the presence of: 

1. Signature 


2. Signature 


ORDINANCE No. 21: CONVOCATION 


Convocation for the purpose of conferring Degrees shall be held on such date and at such place as may be fixed by the 
Chancellor. 

The Convocation shall represent and consist of the body corporate of the University. The Chancellor shall preside 
over the proceedings of Convocations of the University held for conferring Degrees, Diploma, Certificate, medals and 
ranks as the case may be. 

Notice 

Not less than four weeks' notice shall be given by the Registrar for meetings of the relevant statutory authorities for 
the Convocation. 

The Officer concerned shall, with the notice, issue to each member of the Convocation, a programme of the procedure 
to be observed thereat. 

The candidates who have passed their examinations in the years since the inception of the University or the last 
Convocation as the case may be, shall be eligible to be admitted to the Convocation. 

Provided that in case the Convocation is not held in a particular year, the Vice -Chancellor shall be competent to 
authorise admission of successful candidates in that year to their respective Degrees in absentia and issue the degrees 
on payment of prescribed fee. 

Application 

A candidate for the Degree must submit to the Officer concerned his/ her application on or before the date prescribed 
for the purpose for admission to the Degree at the Convocation in person along with the prescribed fee. 

Such candidates who are unable to present themselves in person at the Convocation shall be admitted to the Degree in 
absentia by the Chancellor and their Degrees shall be given by the Controller of Examinations on application and 
payment of the prescribed fee. 
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Fees 

The fee for admission to the Degree at the Convocation in person and in absentia shall be fixed by the University. 

Special Convocation 

A special Convocation may be held at such time and such place as may be decided by the Executive Council for the 
purpose of conferring Honorary Degrees in accordance with the procedure or for the purpose of conferring other 
Degrees under special circumstances on the recommendation of the Academic Council. 

Honorary Degree 

Honorary Degree shall be conferred at Convocation/Special Convocation and may be taken in person or in absentia. 

The presentation of the persons at the Convocation on whom Honorary Degrees are to be conferred shall be made by 
the Vice -Chancellor or by a person nominated by him. 

Candidates at the Convocation shall wear Academic Dress appropriate to their respective Degree as specified by the 
University. No candidate shall be admitted to the Convocation who is not in proper Academic Dress as prescribed by 
the University. 

Academic Dress 

The Academic Dress of the University for the Convocation shall be as prescribed by the University. 

Convocation Procedure 

The Convocation Procedure shall be as laid down in the Regulations. 


ORDINANCE No: 22 

THE ALUMNI ASSOCIATION OF CENTRAL UNIVERSITY OF GUJARAT 

(Under Clause 35 (1 & 2) of the Central Universities Act 2009) 

1. There shall be an Alumni Association of the Central University of Gujarat. 

2. The objective of the Association shall be to promote the objectives of the University, to maintain contacts and 

solidarity among the graduates of the University to further their academic and professional interests, and to 
raise funds and endorsements for the development of the University. 

3. The membership of the Association shall be open to all degree holders of the University, including the 

holders of diplomas and certificates. 

4. The membership fee for the Association, shall be as decided by the Executive Council of the University from 

time to time. 

5. There shall also be an Alumni Association Admission fee of Rs 100/= which shall be collected at the time of 

admission of students in the university. 

6. The application for membership shall be through a form prescribed by the University. 

7. The Executive Committee of the Association shall consist of the (a) President; (b) Vice President; (c) General 

Secretary; (d) Joint Secretary; and (e) 10 other Members. 


The Vice-Chancellor shall be the ex-officio Patron. All other office -bearers and members of the Association 
shall be elected for a term of three years. 
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9. No member of the Association shall be entitled to vote or contest for election unless he has been a member of 

the Association for at least one year prior to the date of the election and is a degree holder of the University 
of at least three years' standing. 

10. Provided that the condition relating to the completion of one year membership shall not apply in case of the 

first election. 

11. The funds of the Association shall be managed by the Finance Officer of the University who will maintain a 

separate Account for the purpose. 

12. The elections of the Association and all its meetings shall be conducted in the manner to be prescribed by 

Regulations framed by the University initially and to be framed by the first Executive Committee, to be 
approved by the first meeting of General Body of the Alumni Association. 

13. In case of any difficulty in operating any clause of the Ordinance, the matter shall be referred to the Vice- 

Chancellor whose decision thereon shall be final. 


Prof. S.L. HIREMATH, Registar 
[ ADVT.-III/4/Exty ./59/2017-18] 
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